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F
rom the opening gavel to closing,
“Brotherhood Beyond Borders,” the
theme of Vancouver’s IBEW 38th
International Convention, gained

greater prominence and meaning with each
day’s gathering of delegates.

Speakers, from International President
Edwin D. Hill to leaders of labor and industry,
didn’t simply note the common aspirations
and challenges of U.S. and Canadian mem-
bers, however significant or vividly represented
in a young and progressive city harboring the

Pacific Ocean.
“Borders” was even

more broadly defined.
President Hill led the
way, calling upon dele-
gates to restore labor’s
standing in our commu-
nities, taking on those
powerful interests who

seek to “isolate us from each other.”
In his keynote address, President Hill

who, along with Secretary-Treasurer Sam Chilia
and International Executive Council Chairman
Robert Pierson, was unanimously re-elected,
spoke to the solemn duty facing each delegate:

“This is the time to stand up against all
odds and reclaim our birthright, a society
where those who labor for a living have dignity
and opportunity and justice because those
things are not guaranteed—they have never
been given freely and they have never been
won cheaply. They are the things we hold most

I N  T H I S  I S S U E

F IRST  PUBL I SHED  I N  1 893

Printed in the USA I N T E R N A T I O N A L B R O T H E R H O O D O F E L E C T R I C A L W O R K E R S Vol. 5 | No. 10 | October/November 2011

IBEW CONVENTION continued on page 2

2 | About This Issue

3 | Delegates endorse growth

4 | Cross-border political activism

5 | First-ever IBEW youth delegation

6 | Employer cooperation highlighted

7 | Convention seeks community
engagement

8 | Discussion, diversity flow at conferences

9 | Speakers offer vision, enthusiasm

10 | Vice Presidents re-elected

11 | International Executive Council
members

12 | Amendments and resolutions

16 | Convention committee members

20 | Panoramic convention photo

22 | President Hill’s keynote speech

28 | Union products featured at Expo

29 | First District act wins talent show

30 | Behind the Scenes in Vancouver

32 | Transitions

33 | NEAP notices

34 | In Memoriam

36 | IEC meeting minutes

38 | Joint editorial

39 | Letters to the Editor

Who We Are

40 | Fee payers plan

IBEW delegates convened in
Vancouver, British Columbia, site
of the 2010 Winter Olympic games.

38th IBEW Convention Lights
Course for Change, Progress



2 T h e  E l e c t r i c a l  Wo r k e r | O c t o b e r / N o v emb e r  2 0 1 1

38th IBEW Convention Lights Course for Change, Progress
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dear and we will hold on to them
and fight for them, and pass them
along to those who follow us.”

Building Diversity

Meetings of the Electrical Workers
Minority Caucus and the IBEW
Women’s Caucus outlined the
progress made in building a more
inclusive union. But they went fur-
ther—hosting practical summations
of exemplary work to help local
unions better reflect the best quali-
ties of a diverse, democratic society.

And, for the first time in conven-
tion history, the dual boundaries of
experience and age were bridged as
states and provinces sponsored a
group of young IBEW activists to
attend, observe and offer their
unique perspective to the convention.

Per Capita Tax for Growth

Numerous speakers and delegates
on the floor remarked upon the grow-
ing chasm between citizens who
enjoy the protections of a collective
bargaining agreement and workers in
open shops. This divide, so fiercely
debated in states like Wisconsin and
Ohio, hurts all unions’ bargaining
leverage with employers. But it has,
more importantly, resulted in a grow-
ing disparity of wealth that is threat-
ening our nations’ democratic
traditions. Organizing is an ever-pre-
sent imperative.

Delegates voted to provide
more resources to organize new
members by passing two per capita
tax increases in 2012 and 2014 and
a third, in 2016, if membership
growth projections fall short.

The IBEW Pension Benefit Fund
was strengthened by delegates
approving an increase in payments of
$1 per month in 2013, and an addi-
tional $1 beginning in January 2015.

Taking the microphone in favor
of a per capita tax increase, Donald
Hoak, business manager, Johnstown,
Pa., Local 459 said, “There’s no more
important business to be conducted
at this convention than to protect this
brotherhood, the greatest trade
union in the world…. I will not return
home and tell my children that when
the IBEW needed additional money to
accomplish our objectives and
uphold our ideals, that I refused to
support my union.”

Constructive Debate

Lengthy, but constructive and
respectful, discussions centered on
resolutions and proposals to change
sections of the IBEW Constitution.

One debate considered
whether to adopt a national Book II
standard to overcome the confusion
caused for out-of-work electricians
who sign books at several local
unions, but often face differing rules
and deadlines to keep their
requests active. Delegates voted in
favor of national standards.

Constructive discussion also
focused on a resolution submitted
by International President Hill and
Secretary-Treasurer Sam Chilia on
immigration.

While recognizing the important

contributions immigrants have made
to the United States, the officers
called for the convention to go on
record for stronger measures to stem
the tide of illegal immigration.

E-verify, an online program used
to check employees’ legal status,
became a topic of debate. An amend-
ment to the officers’ resolution was
passed that supports safeguards to
help ensure that immigrants who
are legally in the U.S. are not falsely
accused or have their privacy
invaded without just cause.

Productive Partnership

Industry speakers praised IBEW
local and International leaders for
upholding a model of constructive

collective bargaining. But they also
brought compelling stories of
changes taking place in their sectors
that demand joint employer-union
attention—like the growing use of
prefab construction techniques that
today present the alarming specter
of outsourcing substantial elements
in the construction of buildings to
China and other nations.

Deepening fellowship flowed
through the Vancouver gathering.
Delegates voted on the winners of
the first “IBEW Has Talent” contest.
They traded local union pins and sto-
ries. But, more importantly, they
built relationships that will benefit
their members after they return
home and need a helping hand, an
objective opinion or a morale boost.

Fight the Right

The convention’s political conference
and speakers, including talk show
host Ed Schultz and AFL-CIO President

Richard Trumka, focused on the
upcoming battle for the presidency in
2012 and the well-funded right-wing
offensive against progressive tradi-
tions in the U.S. and Canada alike.

General Counsel Larry Cohen,
who is retiring after a distinguished
48-year career with the IBEW, revis-
ited the progress that has been
made in enforcing workers’ rights
since the election of President
Barack Obama in 2008, rights that
were ignored or marginalized by the
Bush administration.

Cohen advised delegates, “Urge
[your members] to work for Obama’s
reelection next year. If, for some rea-
son they’re not enthused about
Obama, make them enthused. Labor
would not do well under a president
named Perry or Romney or Mad
Michele from Minnesota.”

A Place in History

After the close of the convention, on a
Saturday morning, nearly two thou-
sand delegates and hundreds of
guests crowded into Vancouver
International Airport. IBEW jackets,
T-shirts and caps were everywhere.
But, more important than the labels,
was the pride of brothers and sisters,
convention delegates, who had taken
their place in the union’s history, not
for themselves, but for the future of
their members back home. �

A delegate at work on the convention floor

The thousands of delegates each brought their ideas and aspirations to
Vancouver, making the convention the perfect opportunity to gather vision
from across the spectrum.

The various caucuses, conferences, proceedings and discussions
gave members a collective focus. Throughout this special issue, readers
will see how that focus was honed in areas of partnership, youth, politics,
community, diversity and growth. Read on to learn how these many
themes forged a clear picture of what members contributed to—and took
from—the 38th International Convention. �

About This Issue

New York’s Local 3 Sword of Light pipe and drum band performed on the first day of the convention.

IBEW General Counsel Laurence Cohen
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C
losing the 38th IBEW
Convention, President Hill
said, “You heard a com-
mon theme from many of

our speakers—if we stand still, we
die. If we don’t change what’s not
working, then we are condemning
ourselves to a slow death.”

Convention delegates voted to
change what’s not working and
strengthen programs that have
proven to be effective by approving
a per capita tax increase to fund
new growth.

Earlier in the week, facing a
vast and attentive convention, with
colorful panels of members at work
in all the union’s branches flanking
both sides of the hall, President Hill
called for hope and renewal, pre-
senting state-by-state slides show-
ing an impressive number of
organizing campaigns in progress.

Despite the hard work of mem-
bers at all levels of the organization,
a sour national economy and a cor-
porate-dominated political agenda
focused on austerity, not job growth,
have contributed to a loss of members.

Making the case to delegates
for a per capita tax increase, Hill
recapped the organization’s chal-
lenges since the 37th International
Convention in 2006.

Projections of total membership
from the last convention fell short by
60,000. But in that time, the organi-
zation took in 130,000 BA members,
largely through internal and external
organizing. Without the organizing
program set in place in 2006, said
Hill, BA membership would be 40
percent smaller than it is now.

Two alternatives thus faced the
38th International Convention. The

IBEW could dial back its organizing
efforts, bleed its investments to
cover the union’s operating
expenses and go into a defensive
shell. Or delegates could reasonably
reassess the organization’s financial
needs and lay the groundwork for
future growth, keeping the union’s
invested reserves intact.

Convention delegates unani-
mously took the route of responsible
management of resources and
dynamic growth.

Two per capita tax increases of
$2 per month were approved. The
first will be effective Jan. 1, 2012; the
second on Jan 1, 2014. A third
increase of $1 per month will be
effective on Jan. 1, 2016, if member-
ship growth projections are not met.

The additional per capita
funds will be deployed to fill gaps in
the regional organizing structure,
cover the hiring of new organizers to
help bring more campaigns across
the finish line and enact other
measures to revitalize the union.

New revenues will be used to
implement programs that won unani-
mous support as resolutions on the
convention floor: establishing new
internal education efforts—especially
for younger members—and a national
business development team.

Always cognizant of the decline

in construction and the painful real-
ity of hard-working, dedicated
unionists out of work, delegates
resolved to authorize the union’s
officers to kick off efforts to let every-
one from homeowners to multina-
tional corporations know that IBEW
is the first and best choice for elec-
trical services and construction.

Speaking in favor of a national
business development team and
marketing campaign, John Dougherty,
business manager of Philadelphia
Local 98, said: “I’ve been a delegate
to five conventions. I do not know if
I’ve ever supported any resolution
more than this. I’m going to ask you
to go back home and take a look at
the numbers in your retirement
funds, your general funds, your trad-
ing funds and realize that we need to
give President Hill and all the officers
all the tools to no longer stay on the
defensive but get on the offensive.
The old adage of pay me now or pay
me later doesn’t play at all. Because
we might not be around later if we
don’t start funding these initiatives
we put in place.”

Credit for the accomplishments
of the 38th International Convention
must be shared with the entire
membership of the union, says
International President Hill:

“Our brothers and sisters had

the good sense to elect delegates
who know that our union’s greatest
challenges come not from corpora-
tions or politicians or the right-wing
media, but from internalizing the
narrative that we do not have the
ability or will to rebuild a stronger
labor movement. Delegates had the
courage to reject fear, set high goals
and move into the future.” �

Delegates Ratify Resources for 
Growing Brotherhood

Philadelphia Local 98 Business
Manager John Dougherty

Johnstown, Pa., Local 459 Business
Manager Donald Hoak

Honolulu Local 1186 Business
Manager Damien Kim spoke in favor
of increasing the per capita tax.

FOCUS Growth

IBEW’s regional organizing structure, approved by delegates five years
ago, has linked the International’s Membership Development
Department staff and local organizers to build effective, innovative,

winning campaigns.
Just one month before the 38th Convention, 300 Sears technicians in

Illinois voted to be represented by Chicago Local 134.
Matt Kenney, assistant business manager/organizer, Joliet, Ill., Local

176, whose local got the first call from Sears’ employees seeking represen-
tation, discusses the winning campaign:

“Local union organizers worked hand-in-hand with the International.
Local 176 is an inside construction local with little experience representing
workers like the Sears technicians, but we got good support from professional
and industrial organizers and several locals got involved. The technicians
cover a vast geographical area, so the campaign was media and computer
driven. It’s the way of the future. We’re making strides. This is the right time
for everyone to be organized and come together. Unions are all they have.” �

Per Capita Increase Fuels Membership
Development Win

Delegates affirmed the leadership team’s plans for the future.



B
uilding a cross-border
grassroots political mobi-
lization to reverse the
hostile political climate

and take on the legislative attacks
on workers’ rights was one of the
top priorities at the 38th
International Convention.

“Organizing, collective bargain-
ing and political action are interde-
pendent parts in the anatomy of our
labor movement,” International
President Edwin D. Hill told delegates
at the pre-convention political confer-
ence Sept. 17. “Power in the workplace
is directly connected to our ability to
mobilize our members at the ballot
box and move our issues in the legisla-
tive arena—from the city hall on up.”

Sharing his experiences from
Wisconsin, ground zero last winter for
the fight against executive overreach
was Racine Local 430 Business
Manager Chris Gulbrandson.
Nowhere have working people been
more under the gun than in the
Badger State, but Gulbrandson says
Gov. Scott Walker’s attacks on collec-
tive bargaining rights have woken up
the labor movement and built a mas-
sive pro-worker grassroots mobiliza-
tion that few predicted possible.

“IBEW members stepped for-
ward in a big way, going to Madison
for the protests and walking door to
door to tell voters the truth about
Walker’s real agenda,” he said.

Guldbrandson also credits
Walker with helping to forge unity
between public and private sector
workers that emerged during the
massive protests that erupted in
Madison in the wake of the gover-
nor’s decision to strip bargaining
rights from public employees.

“For a long time we didn’t have
much contact with the teachers and
firefighters, but since Walker we’ve
been working as one,” he said.

It was a sentiment echoed on
the convention floor as delegates
unanimously passed a resolution
calling on all IBEW locals to support
the rights of public employees.

In Ohio, Columbus Local 683
Business Manager Mario Ciardelli
says the Buckeye State labor move-

ment has had similar success in put-
ting Gov. John Kasich on the defensive
in the months since he launched his
attack on public workers.

Activists gathered more than
1.3 million signatures on petitions to
repeal Senate Bill 5, which elimi-
nated collective bargaining for state
employees. That is more than four
times the number needed to put the
repeal on the November ballot.

Delegates and speakers reiter-
ated the point that the No. 1 job of
elected officials is job creation.

A video address from President
Obama asked delegates to contact
Congress to urge them to pass the
American Jobs Act, which would
help put construction workers back
on the job doing vital infrastructure
work, revamping the country’s
bridges, power system and schools.

“We are encouraged that

[Obama] has forcefully challenged
Congress to finally address our cata-
strophic job crisis,” said Building and
Maintenance Trades Department,
AFL-CIO, President Mark Ayers on Day
Four of the convention. “And every-
thing in his proposal has been sup-
ported in the past by Democrats and
Republicans alike… So the question
remains: What the hell is Congress
waiting for?”

But the challenge is not only
creating jobs, said delegates, but
making sure they pay a decent, liv-
ing wage and offer health and retire-
ment security to help reverse the
decline of the middle class.

Texas Gov. Rick Perry, for exam-
ple, is running for president on a
pro-jobs platform, boasting that the
Lone Star State has created more
jobs than anywhere else in the
United States.

But Houston Local 712 Vice
President E. Dale Wortham says the
kind of jobs created under Perry’s
watch won’t contribute to rebuilding
our economy.

“The jobs Perry has produced
are all low-paying, minimum wage,
service-sector jobs,” he said. “They
aren’t the kind that can actually
drive the economy.”

Wortham, who spoke on the
38th International Convention floor
in support of a resolution calling for
strengthening the minimum wage,
has family members who know first-
hand the struggles faced by low-
wage workers. His sister, a single

mother, works two restaurant jobs.
“With two minimum wage jobs,

the childcare and the transporta-
tion, she is lucky to just break
even,” he said.

Members in Canada are also
facing increased threats to their
rights and working standards from
the emboldened Conservative Party
government of Stephen Harper and
anti-worker provincial governments
across the country.

The First District has been
beefing up its political action pro-
gram in the past few years to meet
the rapidly changing situation in
the country. Matt Wayland, newly
hired First District political action
coordinator and media strategist,
presented delegates with an
update on pressing legislation of
concern to Canadian members at
the political conference.

Placing blame for the continu-
ing economic crisis squarely on the
shoulders of Wall Street and Bay
Street, Canadian Labour Congress
President Ken Georgetti asked dele-
gates on Day 2 of the convention:
“Did anyone here in this room take
billions of dollars in bonuses while
killing jobs? Of course not.”

Delegates unanimously
approved a resolution calling on all
locals to educate and engage their
members on the issues and candi-
dates to further the union’s grass-
roots political action program.

One of most important respon-
sibilities of union activists is to edu-
cate their co-workers, neighbors and
families on the major issues facing
all working families—union and
nonunion—a point driven home by
British Columbia New Democratic
Party leader Adrian Dix on the last
day of the convention.

“It’s our job to change the frame
of political debate in our communi-
ties,” said the Legislative Assembly
member. “If we come together, if we
work community by community, if we
tell a different story about how we
can succeed as a society—one that
puts the middle class and working
people first—then we can win.” �

FOCUS Politics
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Grassroots Political Activism Mobilizes
Delegates Across Borders

British Columbia New Democratic
Party leader Adrian Dix

Delegates addressed the importance of grassroots political action.

“If we come together, if we work community
by community, if we tell a different story
about how we can succeed as a society—
one that puts the middle class and working
people first—then we can win.”
– Adrian Dix , British Columbia New Democratic Party leader



S
pend a few minutes talk-
ing with any member of
the youth contingent at
the 38th International

Convention, and one thing becomes
abundantly clear: the future is in
good hands.

With members hailing from
both major metropolitan areas and
rural communities, the group of 48
young IBEW members selected from
states and provinces across North
America arrived in Vancouver as part
of the union’s RENEW effort (Reach
out and Energize Next-gen Electrical
Workers). The young activists spent
more than a week in the coastal city
networking with delegates, partici-
pating in caucus meetings and
attending sessions sponsored by the
IBEW’s Education Department on the
union’s history, laws and structure.

Attendees like Columbus, Ohio,
Local 1466 member James Jette came
to the convention with savvy and
enthusiasm. Jette said he traveled to
Vancouver to garner ideas on how to
get his co-workers to take some owner-
ship in their union—especially at a
time when so many working families
are on the ropes. The 10-year member
and American Electric Power employee
has been active in the fight to overturn
the anti-union Senate Bill 5 in his
home state. Speaking to the urgency
faced by many of his generation, he
said, “A lot of people who didn’t think
that politics matters are really seeing
that it affects us. There’s a mix of
Democrats and Republican union
members, but everyone is uniting
against SB5. If we lose, this [attack on
collective bargaining] it will snowball.”

Young workers nationwide are
staring down daunting problems.
The Bureau of Labor Statistics
reported this summer that 4.1 mil-
lion youth—or more than 18 percent
of the demographic—are unem-
ployed. That’s why it’s so important
for young trade unionists to get
active, said Vacaville, Calif., Local
1245 member Jennifer Gray.

Gray has worked as a customer
service representative at Pacific Gas
and Electric for five years. She was
tapped as a shop steward by her

business representative after ques-
tioning a supervisor’s interpretation
of the parties’ labor agreement.

Gray participated in last year’s
AFL-CIO’s Next Up young workers
summit. She returned to her local and
helped to set up a Facebook page to
engage more young workers in the
union. “I came to the convention will-
ing to observe, learn and take on any
role that is needed,” Gray said. “I’ve
done so much growing being involved
in the labor movement and politics. I
live and breathe this stuff.”

Many veteran IBEW leaders cut
their teeth on political organizing
when they were in their 20s—like Liz
Shuler, who was elected secretary
treasurer of the AFL-CIO in 2009.
Shuler served in many positions in
the IBEW, most recently as
International President Hill’s execu-
tive assistant for five years.

By spearheading the AFL-CIO’s
Next Up effort, Shuler has become the
public face of youth empowerment in
the labor movement. The federation
hosted the second annual Next Up
summit in Minneapolis a week follow-
ing the IBEW convention. Of the 700
workers aged 35 and under who
attended the conference, more than
100 participants were IBEW members,

Shuler said. “This is yet another area
where the IBEW is leading the way.
This is historic. And we should all feel
very proud to be a part of it.”

Addressing more than 3,000
delegates and guests on the conven-
tion floor Tuesday, Sept. 20, Shuler
highlighted the need to rebrand the

labor movement in Canada and the
U.S. to ensure greater appeal among
young workers and the general public.

“Unfortunately, the only public
attention we get is when we strike,”
she said. “Of course, we’re always
going to be out there fighting for our
members, and the recent strike at

Verizon is a positive example of that.
But does that have to be the only
thing we’re known for? Because the
public rarely hears union members
talking about our amazing training
programs and apprenticeships that
put young people on the road to mid-
dle-class jobs. … We need to show
the good that we do every day.”

Members of RENEW met early
on the last day of the convention
before official business commenced
on the floor. Sitting in a large circle
in a conference room at the
Vancouver Convention Center, the
members reflected on their conven-
tion experience and brainstormed
how to maintain their new-found
momentum after they say their
good-byes and venture back home.

International President Edwin
D. Hill met with the group that morn-
ing. He said he was pleased with
their contributions and looked for-
ward to seeing how their futures
take shape.

“Young workers across North
America are facing an uncertain and
sometimes frightening future,” Hill
said. “One of our goals at this con-
vention was to tap the initiative of
young leaders, give them a better
knowledge of the IBEW and offer
tools to succeed in changing the
lives of their peers. This builds a
stronger union—and we’re honored
that so many of our best and bright-
est young people took up the chal-
lenge to be a part of this.” �

FOCUS Youth

Youth Delegation Amps up Convention Spirit,
Creates Dialogue
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AFL-CIO Secretary-Treasurer 
Liz Shuler

Columbus,
Ohio, Local
1466
member
James Jette

Members of the IBEW’s young
workers delegation

St. John, New Brunswick, Local 1524 member Mark Elderkin speaks at a young
workers meeting.



M
ajor IBEW employers
took the podium at
the 38th International
Convention to discuss

the state of their relationships with
the union and its members.

Says International President
Edwin D. Hill, “The IBEW always
works to build productive relation-
ships with our employers. We wel-
come frank discussion and even
constructive criticism from corporate
leaders who bargain in good faith
and reject the one-sided approach
of their peers at companies like
Verizon and Comcast.”

NECA President Rex Ferry: 
Joint Strategy and 
Action Needed

Rex Ferry, national president of the
National Electrical Contractors
Association, a former journeyman
and job steward in Warren, Ohio,
Local 573 recounted, how he built a
successful contracting business with
skilled IBEW labor.

“We [contractors and electri-
cians] enjoyed the American
Dream,” said Ferry. “We were able to
buy homes, have good health care
insurance, retirement plans, good
transportation.”

While the IBEW and NECA have
endured “tough issues and tough
negotiations,” said Ferry, new reali-
ties in the marketplace now call for
joint strategy and action.

After showing a YouTube video
featuring a 15-story hotel being
erected in China in mere days, Ferry
said: “I, like you in this room, used
to think that we [the electrical con-
struction sector] were import-proof.”

But, with prefab construction and
building information modeling, said
Ferry, the day has come when whole
buildings can be outsourced. He
pointed to China’s growing influence
in the Panama Canal Zone, where
shipping channels are being dou-
bled in size to allow for wider car-
goes, including sections of buildings.

Rather than ignoring this chal-
lenge, Ferry called on IBEW locals to
work with contractors to enter the
prefab construction sector by train-
ing more members in BIM and
developing an export strategy to
send high-quality U.S.-made build-
ings through the Panama Canal,
competing with China.

“I know that you are thinking,
‘Here we go again—givebacks,’” said
Ferry. “No it’s not about givebacks.
It’s about dealing with the change
that we need to survive.” Some local
unions are paying attention.

Joan Fultz, a 34-year Dayton,
Ohio, Local 82 member, has gained
extensive experience in 3D building
information modeling which she
applied on one of the nation’s most
widely-watched prefab projects, a
large hospital. She says,

“I was skeptical myself when
we first started pre-fabbing about 10
years ago,” says Fultz, who worried
about the impact on the number of
journeymen and apprentices who
would be called out. Her concerns
were quickly answered as she saw
the potential for jobs to be finished
quicker, increasing the competitive-
ness of her employer, freeing work-
ers up to begin new phases or
entirely new projects.

Delegates passed a resolution
underscoring the importance of the
NECA-IBEW relationship. They also
approved resolutions calling for: the
continuation of the Code of Excellence
and support for IBEW/NECA programs,

including the IBEW/NECA 401(k)
Plan, the IBEW/NECA Diversified
Underwritten Real Estate Fund and the
IBEW/NECA Family Medical Care Plan.

CBS V.P. Harry Isaacs: 
IBEW Leadership is
Strong

Harry Isaacs, an executive vice presi-
dent for labor relations at CBS,
praised the productive collective
bargaining relationship between the
company and IBEW broadcasting
branch locals.

“I truly believe that a union work
force can be a better work force for the
company where that union and com-
pany have a solid working relationship
and where that union, like the IBEW,
has a strong leadership,” said Isaacs.

Meetings between IBEW and
CBS, which are held mid-term dur-
ing collective bargaining agree-
ments, says Isaacs, allow problems
to be resolved rather than letting
them fester, damaging the
employer-employee relationship.

In a rapidly-changing industry
like broadcasting, said Isaacs, flexi-
bility is needed to take on competi-
tors. “I tell union reps all the time,
don’t worry about the jurisdiction,
go after the work.”

Convention delegates discussed

the internal changes in broadcasting
and telecommunications and passed
resolutions calling for renewed organ-
izing in the digital TV sector and for
the expansion of broadband technol-
ogy in underserved areas.

Exelon CEO John Rowe: 
Honor to Share Industry
with IBEW

As CEO of the Exelon Corp., John
Rowe is in charge of the largest fleet
of nuclear power plants in the
nation. Nearly half of Exelon’s 19,000
workers are members of the IBEW.

Said Rowe, “As you know, union
membership is growing in the utility
industry, at a time when it’s declining
in most other sectors.” That, said
Rowe, “makes it obvious to me, I’m
sure it makes it obvious to you—that
we simply have to have a productive
partnership,” most importantly for
“the customers that we serve.”

Delegates to the 38th
Convention passed resolutions sup-
porting nuclear energy, advanced
coal technologies and for the IBEW
to exert global leadership on climate
change and energy planning.

Rowe, who praised several
local business managers in his

remarks, referenced the political
conflict between those who believe
that the future can be built on
renewable energy sources alone and
others who grandstand about dou-
bling the existing fleet of nuclear
plants but don’t support federal
financial help to meet their
immense costs. He asked delegates
to consider the “best chance” for
building new American-made energy
capacity—natural gas.

“It has been a very, very high
honor for the last three decades to
be part of this industry with you,”
said Rowe.

Mott Electric President Dan Mott:
Keep Changing with
Times

After topping out of his Vancouver
Local 213 apprenticeship, Dan Mott
worked for several electrical con-
tractors before joining Mott Electric,
founded by his grandfather in 1930
and organized by the Brotherhood
in 1935.

In his remarks to the convention,
Mott recounted how his company, fac-
ing a changing economy, tapped the
talents of 150 IBEW electricians to pivot
from serving approximately 40 mostly
industrial customers to a base of 1,500
end users on diverse projects.

Mott urged inside branch mem-
bers to pay close attention to their
employers’ plans for succession, to
try to keep any disputes from
spilling outside the workplace hurt-
ing the parties’ public image and to
keep apprentices engaged on proj-
ects so they don’t leave the trade
and damage the ability to attract
other talented entrants. �

FOCUS Partnership

Employers Focus on Common Goals
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Isaacs

Ferry

Rowe

Mott

“I, like you in this
room, used to think
that we [the electrical
construction sector]
were import-proof.”
– Rex Ferry, national president of the
National Electrical Contractors Association

“I tell union reps all
the time, don’t worry
about the jurisdiction,
go after the work.”
– Harry Isaacs, executive vice
president for labor relations at CBS

“As you know, union
membership is
growing in the utility
industry, at a time
when it’s declining in
most other sectors.”
– John Rowe, CEO of the Exelon Corp.



I
n his keynote address,
International President Edwin
D. Hill told delegates that the
problems of the labor move-

ment run deeper than the opposi-
tion of business leaders, politicians
or right-wing media. “Our problems
stem from another cause,” said Hill.
“We have slowly lost the hearts and
minds of the community…we’ve
stopped telling them who we are.”

Imploring delegates to support
resolutions on increasing the union’s
reputation and influence in their
communities, Hill said, “We are in a
good position to help restore labor’s
standing in the community. Our
record of giving back is impressive.
The number of members who hold
leadership roles in state and local
labor councils or building trades
councils is unmatched. We have
something to tell the community and
we need to step out from the pack of
the labor movement and use some of
that credibility and goodwill we have
earned to make our voices heard.”

Peter Tighe, the leader of
Australia’s electrical workers union,
echoed Hill’s call for wider engage-
ment in his remarks to delegates.
“It’s about going into the community
and talking to the people we live
alongside of, telling them about the
good things unions do,” he said.

Delegates unanimously sup-
ported resolutions on building the
union’s image through public rela-
tions, funding political action, sup-
porting public sector workers and
setting up an organization of IBEW
associate members.

Talk show host Ed Schultz and
AFL-CIO President Richard Trumka
punctuated the community out-
reach theme in remarks that fired
up the convention.

Discussing the huge capital
investment that labor’s opponents
are pouring into political campaigns
and anti-union advertising, Schultz
said: “Your sacrifice needs to be
your personal time. Your sacrifice
needs to be the phone bank, the
door-to-door, the social networking,
the conversation. Let no stone go
unturned when you meet your neigh-
bor. Let your neighbor know what
exactly is happening to you and to
the middle class and don’t be afraid

to stand up and talk about shared
sacrifice and giving the middle class
a chance to fight in our country.
Nothing’s lost until you give up.
Nothing’s lost until you say, ‘Well, I
don’t have time. …’”

Reaching out to our surround-
ing communities and engaging in
grassroots politics is especially
important for workers in the public
sector. Dennis Kuzyk, a Winnipeg,
Manitoba, Local 2034 business rep-
resentative and Clifford Seniuk, the
local’s vice president, came to
Vancouver on the heels of a struggle
to keep Manitoba Hydro, a Crown

(government-owned) corporation,
from contracting out work performed
by bargaining unit members.
Working to elect political leaders
who respect collective bargaining
and understand the value of union
workers, say Kuzyk and Seniuk, is
essential to protecting the jobs of
their members.

Trumka discussed the common
dreams of workers, organized and
unorganized, calling on union mem-
bers who are employed to support
those who are out of work. He said,
“It’s up to us, each and every one of
us, to make sure that the jobless are

not invisible, to make sure that
nobody misunderstands the challenge
of our time: Jobs. Good jobs. It’s up to
us to change the debate from this
mindless, senseless talk about cuts,
to job creation, and the jobs crisis.”

Delegates supported a resolu-
tion that called for local unions to
stay at the forefront of developing
renewable energy technologies,
including building relationships
with workers in surrounding commu-
nities who are new to that sector.

Sean Bagsby recapped his

experience as Seattle Local 46’s
renewable energy director during a
panel discussion sponsored by the
Electrical Workers Minority Caucus.

The work force entering the
renewable energy sector, says Bagsby,
includes a broad array of men and
women new to electrical work, includ-
ing many who are recent immigrants
and some who have been incarcer-
ated. Rather than rejecting these work-
ers, says Bagsby, Local 46 has focused
on a pre-apprenticeship program that
takes capable and responsible men

and women from “jailhouse to job
site” and helps the local union put
more journeymen and apprentices to
work in renewable energy.

To strengthen ties with unor-
ganized workers, delegates unani-
mously passed a resolution to
authorize the International Officers
to investigate and consider the
advantages, disadvantages and fea-
sibility of creating and sponsoring an
organization of associate members.

Gina Cooper, IBEW Director of
Professional and Industrial
Organizing, says, “Providing workers
with the option of becoming associ-
ate members during an organizing
campaign gives them the opportu-
nity to immediately begin working
with their fellow workers to resolve
issues in the workplace as well as
allowing the organizer to better
gauge the workers’ interest and com-
mitment to the campaign.” If the
campaign is unsuccessful, Cooper
says, rather than abandoning the
volunteer organizers, the IBEW would
have a vehicle for keeping them
abreast of issues and activities in
support of working families. �

FOCUS Community

Convention Calls for Wider Community Outreach
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‘Nothing’s lost until you give up,’ said TV talk show host Ed Schultz.
Seattle Local 46 member 
Sean Bagsby

Delegates unanimously supported resolutions on building the union’s image
through enhanced public relations and reaching out to communities.

Australian electrical trade union
leader Peter Tighe



H
undreds of members gath-
ered in pre-convention
meetings to share stories
of victory, ask the tough

questions and assess how to
strengthen the IBEW. Through a varied
patchwork of ages, genders, ethnici-
ties and experiences, a clear image
emerged: a collective picture of per-
sonal will and enthusiasm to build on
the proven traditions of the union.

Electrical Workers
Minority Caucus

Under the banner “Always Moving
Forward, Forever Lifting Up,” the
Electrical Workers Minority Caucus
event featured two panel discussions
with leaders from local unions that
have exemplified the mission of build-
ing a more inclusive organization.

Diana Limon and Eric Brown
outlined how, under the leadership
of Los Angeles Local 11 Business
Manager Marvin Kropke, the local
worked with its EWMC chapter to
visit political leaders, building influ-
ence as part of a sustained cam-
paign to win billions of dollars of
work on public school projects.

EWMC President Robbie Sparks
charged hundreds in attendance to
fight to keep the gains of the labor
and civil rights movements from being
snatched away. She recalled her own
roots. The daughter of a postal worker
and a mother who, she says, “kept
our house and cleaned someone
else’s, too,” Sparks remembered her
first impression of unions.

“I was making $1.03 per hour
in 1966. I looked over at a union job
that paid $2 per hour and I said
that’s where I want to be. … It’s time

for all of us to hit the bricks [to
defend collective bargaining and
unions],” she said.

Sparks addressed the impa-
tience of members who believe that
internal change is not happening
fast enough in the IBEW. “We can
disagree with each other, but we
don’t have to fall out,” Sparks said.
“So let’s stop pointing the finger at
what others aren’t doing and point
the finger back at ourselves and ask

what we are doing for our union.”

Women’s Caucus

The theme of the IBEW’s 6th Women’s
Caucus was “Sisters in Solidarity:
Leadership Beyond Borders.”
Hundreds of attendees—including
veteran activists and members of the
young workers delegation—were
encouraged to transcend their own
boundaries and work collectively to be

effective change-makers in their locals
and communities.

“Individual talent is great, but
by sharing our common interests,
strengths and abilities, we achieve a
greater sense of unity,” said Carolyn
Williams, director of the IBEW
Human Services Department. “That
way, we genuinely prosper.”

The centerpiece of the caucus
was a presentation by Amber Hockin,
director of the Canadian Labour

Congress for the Pacific region. She is
the first woman director at the 3.2-mil-
lion-member CLC, the Canadian equiv-
alent of the U.S.’ AFL-CIO.

“The IBEW has taken great steps
already in terms of promoting women
and equity-seeking groups within the
organization,” Hockin said. “I think
that continuing to make space for
these groups as they take on stronger
roles is important.”

The diverse crowd—including
many men—signaled agreement
with the elected and appointed
leaders’ refrain: that working from
within any organization is the path
to real progress.

Political Conference

Delegates also gathered at the
Political Conference to make union
history by bringing together IBEW
political activists from both sides of
the border for the first time.

Attendees took stock of recent
victories and setbacks and pre-
pared for challenges of the next
year, including the 2012 elections in
the United States and important
provincial contests across Canada.

Promising to take action on jobs,
anti-worker politicians have instead
squeezed middle-class families and
attacked collective bargaining rights.

Mike Bellcock, a Milwaukee,
Wis., Local 2150 business agent and
lobbyist, was knee-deep in the
struggle to protect collective bar-
gaining in his state. A 24-year line-
man and first-time delegate,
Bellcock attended the IBEW Political
Conference, saying, “It was nice to
hear acknowledgements from the
speakers that Wisconsin is ground
zero in the attack on our unions.”

San Diego Local 569 journey-
man wireman Terrelyn Hartman said,
“Having gone to the Political
Conference, I’m going to go back and
throw out some facts to my friends—
like how 80 percent of the income
gain in the last decade went to the
top 1 percent of the population.” �

FOCUS Diversity / Inclusion

Caucuses, Conference Show that 
the Personal is Political
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“So let’s stop pointing
the finger at what
others aren’t doing
and point the finger
back at ourselves and
ask what we are doing
for our union.”
– Robbie Sparks, EWMC president 

The EWMC meeting focused on
transcending boundaries to build a
more inclusive organization.

At left, San Mateo, Calif., Local 617 member Kathleen Barber adds
to the discussion at the Women’s Caucus.

Above, delegates listen to presentations from both sides of the
border at the Political Conference.



D
elegates had the honor of hearing
from many engaging speakers
throughout the week who have
deep roots in trade unionism.

Ranging from veteran IBEW leaders to activists
both local and international, presenters ener-
gized the proceedings while stressing the
importance of building bonds to carry the
movement forward for working families.

British Columbia Federation of Labour
President Jim Sinclair addressed delegates dur-
ing the convention’s opening session Sept. 19.
“We are on the front lines of ensuring a decent
life for members—but tens of millions of
working people don’t have a union,” he said.
“So we have to build a movement that encom-
passes all working people who see us as their
champions, not just as champions for the
labor movement itself.”

International Secretary-Treasurer Emeritus
Jerry O’Connor took the microphone Sept. 20 to
emphasize that organizing is priority No. 1. “So
when President Hill and Secretary -Treasurer
Chilia ask you to please organize, it’s not just

the IBEW that’s at stake, it’s the entire mid-
dle class,” he said in his hard-hitting speech.
“The only people who can organize are the
local union officers and their members—us.”
O’Connor, who served as Sixth District Vice
President before taking the post of Secretary-
Treasurer, retired in 2005.

The convention also heard from Jeffrey J.
Kanne, president and chief executive of the
National Real Estate Advisors program, a sub-
sidiary of the National Electrical Benefit Fund.
Kanne reported on efforts to invest pension
funds in projects that create IBEW construction
jobs and secure members’ retirement benefits.

“These funds are not just about money,
they’re about our values,” Kanne said to the
delegates during a presentation on real estate
investment projects, including the Beekman
Tower, a 76-floor skyscraper near Ground Zero
in lower Manhattan built with union labor.

Recently retired International Secretary-
Treasurer Emeritus Lindell Lee commended
the 38th International Convention Sept. 22
for incorporating so many younger members
into its proceedings.

“It’s wonderful to see so many young
members here, including our young workers
group, because you are truly the lifeblood of
our organization,” said the former Eleventh
District Vice President. He retired this year
after a more than 40-year IBEW career. “Our
future is going to depend on you and your gen-
eration as we move forward.”

Giving added emphasis to the theme
“Brotherhood Beyond Borders,” Carlo De Masi,
secretary-general of the Italian Federation of
Electrical Utility Workers, told delegates that
the increasing internationalization of the elec-
trical industry makes global solidarity more
important than ever.

“The growing number of European
energy companies operating inside the United
States and Canada makes the relationship
between our union and IBEW vital,” he said.

U.S. Ambassador to Canada David
Jacobson addressed delegates to advocate for
strengthening ties between the U.S and
Canada, the largest bilateral trade relationship
in history. “The IBEW practices every day what
I say about the relationship between the U.S.
and Canada, an integrated relationship
where we are brothers and sisters,” he said.

Jacobson recounted how, during his con-
firmation process as ambassador, he drew
inspiration from the flags of the U.S. and
Canada atop the IBEW International headquar-
ters near his home in Washington, D.C. He
addressed the need for union members to
support President Obama’s American Jobs Act
to help put Americans back to work and sus-
tain demand for Canadian-made goods in the
U.S. “Over $2 million in Canadian goods
comes across the border every minute.”

Drawing on his decades of steady guid-
ance as an International Officer and business
manager for New York Local 3, International
Treasurer Emeritus Thomas Van Arsdale deliv-
ered a message urging delegates to learn from
our countries’ rich labor history traditions.

“I believe that the labor movement is
one very important organization that can
join with others to change and correct the
laws of federal government that are unfair to
workers and poor citizens,” he said.

Van Arsdale became International
Treasurer in 1978. He was re-elected to the
office, then a part-time position, at the 35th
International Convention in 1996. Two years
later, in a referendum vote of IBEW locals, the
duties of the International Treasurer were com-
bined with those of the International Secretary,
creating the new position of International
Secretary-Treasurer. The International Executive
Council then bestowed upon Van Arsdale the
title of International Treasurer Emeritus. His
dedication to the trade union movement con-
tinues the legacy of his family’s activism, espe-
cially that of his father, Harry Van Arsdale Jr. �

David Jacobson, U.S. Ambassador to Canada

Carlo De Masi, Secretary-General of the Italian
Federation of Electrical Utility Workers

Jeffrey J. Kanne, chief executive of the National
Real Estate Advisors program

International Secretary-Treasurer Emeritus
Lindell Lee

International Treasurer Emeritus Thomas Van
Arsdale

Guest Speakers Offer Added Vision, Enthusiasm
to Proceedings

British Columbia Federation of Labour
President Jim Sinclair

International Secretary-Treasurer Emeritus
Jerry O’Connor
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Convention Ratifies Caucus Choices for 
IVPs and IEC Members

C
onvention delegates unanimously ratified the choices of district caucuses that selected
nominees Sept. 19 for International Vice President and International Executive Council.

Each officer’s name was placed in nomination by a brother or sister delegate
from the district. The following are excerpts from the acceptance remarks of the win-

ning candidates.

First District Vice President

Fredericton, New Brunswick, Local 37 Business Manager
Ross Galbraith nominated Vice President Phillip
Flemming.

�I gratefully accept the nomination, and I
thank the Canadian delegates for the trust
they have placed in me again at this
Convention. I won’t let you down.�

Second District Vice President

Bridgeport, Conn., Local 488 Business Manager Peter Carroll
nominated his brother, Vice President Frank J. Carroll.

�I stand before you once again honored and
privileged to represent the delegates of the
Second District as their vice president of
the greatest labor organization in the
world, the International Brotherhood of
Electrical Workers.�

Third District Vice President

Reading, Pa., Local 743 Business Manager Melvin
Fishburn nominated Vice President Donald C. Siegel.

�I am truly grateful and you have my
pledge that I will do all I can to live up to
your expectations as vice president. All 
of you in this room can be proud of each
and every International Vice President,
International Executive Council member
and top officer.�

Fourth District Vice President

Mansfield, Ohio., Local 688 Business Manager Carl
Neutzling nominated Vice President Kenneth W. Cooper.

�I was sitting at the concert last night and
Bruce Hornsby said something to all of us.
He said ‘that’s just the way it is. Some things
will never change.’ And then comes my
favorite part: ‘Oh, don’t you believe them.’
We can change history by working together.�

Fifth District Vice President

Tupelo, Miss., Local 1028 Business Manager Beverly
Smith nominated Vice President Joseph S. Davis.

�In the Fifth District, our staff all works
together as a team, and we’ve got some of
the best business managers in the
Brotherhood. We’re pleased things are
going well in the sunny South, so come
and see us, we’d appreciate it.�

Sixth District Vice President

Rock Island, Ill., Local 145 Business Manager 
Scott Verschoore nominated Vice President 
Lonnie R. Stephenson.

�We have many challenges before us over
the next five years, and I can tell you that
I will work tirelessly to offer my support
as we not only maintain but grow our
membership. No one person can do it by
themselves. We have to do it together as a
progressive team to overcome the adversi-
ties before us, and succeed in our goal of growing this great union.�

Seventh District Vice President

Tucson, Ariz., Local 570 Business Manager Michael
Verbout nominated Vice President Jonathan B. Gardner.

�There is a saying that nothing is impos-
sible for the person who doesn’t have to do
it. I am proud to say that our locals are
not sitting on the sidelines, looking for
easy solutions to complex problems. They
are moving forward by adopting working
solutions to the many problems we face.�

Eighth District Vice President

Denver Local 111 Business Manager Michael Byrd nomi-
nated Vice President Ted C. Jensen.

�I have never been prouder of the IBEW.
International President Ed Hill put for-
ward a leadership plan, and this morning
you funded that vision. Because of what
you did today, we can promise you a bet-
ter and more secure IBEW.�

Vice President Phillip Flemming

Vice President Donald C. Siegel

Vice President Kenneth W. Cooper

Vice President Joseph S. Davis

Vice President Jonathan B. Gardner

Vice President Ted C. Jensen

Vice President Lonnie R. Stephenson

Vice President Frank J. Carroll
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Ninth District Vice President

San Luis Obispo, Calif., Local 639 Business Manager Mark
Simonin nominated Vice President Michael S. Mowrey.

�I am humbled and honored, but it’s not
about me. It’s about the staff, the local
unions that make up the Ninth District and
the members they represent. That is what
makes this district—and union—strong.�

Tenth District Vice President

Chattanooga, Tenn., Local 175 Business Manager Barry Key
nominated Vice President Robert P. Klein.

�While we still have many struggles and
challenging times ahead, we will continue
to press forward and remain focused in
order to achieve our goals, knowing that
even in the darkest of times we will not
give up because we are a family.�

Eleventh District Vice President

Hazen, N.D., Local 1593 Business Manager Darrell Kelsch
nominated Vice President Curtis E. Henke.

�I want to leave you with a short quote I
read the other day: ‘The consequences of
today are determined by the actions of the
past. To change your future, alter your
decisions today.’ Brothers and sisters, this
quote couldn’t be more appropriate.�

First District International Executive Council

Scranton, Pa., Local 81 Business Manager Jack Flanagan
nominated IEC member Joseph P. Calabro.

�As I look over this hall, I see not only the
delegates in this room, but the brothers and
sisters you represent. I see an organization
that will stand up to the corporate CEOs and
fight for workers’ rights. I see a powerful
team united in one common cause.�

Second District International Executive Council

Worcester, Mass., Local 2325 Business Manager David
Keating nominated IEC member Myles J. Calvey.

�I’d like to take this opportunity to thank
each and every one of you for your
tremendous support in our battle
against Verizon. We don’t have a con-
tract yet, but the confidence you have
installed in our members at Verizon will
never be forgotten.�

Third District International Executive Council

Steubenville, Ohio, Local 246 Business Manager Kyle
Brown nominated IEC member John R. Clarke.

�I’m humbled. The labor movement has
allowed me to exceed my goals and aspi-
rations and become part of the team
leading our Brotherhood in the fight for
our future.�

Fourth District International Executive Council

Atlanta Local 613 Business Manager Gene O’Kelley
nominated IEC member William W. Riley.

�Three years ago, I was selected to represent
the Fourth District on the IEC. Today, I have
been asked to continue this service by dele-
gates. I will continue to express my devotion
to you and the IBEW by serving with
integrity, loyalty and devotion.�

Fifth District International Executive Council

St. Louis Local 1455 Michael Datillo nominated IEC
member Michael D. Walter.

�I thank all the delegates for your confi-
dence and to my mentors—past and pres-
ent—who reached out and asked me to get
more involved. I ask all of you to identify
the young members in your locals, such as
those in attendance here today, and ask
them to get involved.�

Sixth District International Executive Council

Beaumont, Texas, Local 479 Business Manager David
Gonzales nominated IEC member Joe P. Smith.

�I’m grateful for this opportunity to serve. 
I want to say thank you for your support
today and for going forward. You can count
on me to not only represent you, but to pro-
vide ongoing communications between you
and International Executive Council.�

Seventh District International Executive Council

San Francisco Local 6 Business Manager John O’Rourke
nominated IEC member Patrick Lavin.

�I stand here before you as a proud yet
humble member of this great Brotherhood.
Sisters and brothers, it’s my honor to serve
you once again and I thank you for this
opportunity.�

Eighth District International Executive Council

Halifax, Nova Scotia, Local 625 Business Manager Tim
Swinamer nominated IEC member Solomon Furer.

�I look forward to the new challenge of
being on the IEC and I pledge to all IBEW
members in Canada and to the entire
membership that I will give it my all,
every day.�

Vice President Michael S. Mowrey

IEC member John R. Clarke

Vice President Robert P. Klein

IEC member William W. Riley

IEC member Joe P. Smith

IEC member Solomon Furer

IEC member Patrick Lavin

IEC member Michael D. Walter

Vice President Curtis E. Henke

IEC member Joseph P. Calabro

IEC member Myles J. Calvey
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SUMMARY OF CONVENTION ACTION

On All Amendments to the IBEW Constitution and
Resolutions at the 38th International Convention
Action on Law
Committee Report

D
elegates to the 38th IBEW
Convention began their
review of the Report of
the Law Committee on

Wednesday, Sept. 21. Action on the
Law Committee Report continued on
Thursday, Sept. 22 and was con-
cluded Friday, Sept. 23. The Law
Committee Report was presented by
Chairman John O’Rourke of San
Francisco Local 6 and Secretary Ross
Galbraith of Fredericton, New
Brunswick, Local 37.

At the 2006 convention in
Cleveland, a decision was made pro-
hibiting apprentices from serving as
local union officers in most cases. A
proposal was put forth by the
International Officers to amend
Article XVI, Section 11 to state that
an apprentice shall also not serve as
an election judge or teller.
Advocating the need for experience
and accumulated knowledge in deci-
sion making, the committee con-
curred with the officers’ proposal.

This prompted spirited debate
from the floor. Leonard Rousseau of
Victoria, B.C., Local 230 agreed with
the committee’s recommendation,
saying that the key responsibility of
all apprentices was to become “the
finest, most well-trained electricians
they can be,” and that serving as
election assistants could divert
progress toward this goal.

Helena, Mont., Local 233
Business Manager Keith Allen sug-
gested a compromise: allow members
of any classification in good standing
for at least two years to serve.

Salvador Ventura of San Jose, Calif.,
Local 332 rose in support, saying,
“When our members are sworn in, to
exclude them is not fair.” Additional
discussion ensued, and the amended
resolution to allow members with two
years of service who are in good
standing to assist in elections passed
by a close voice vote.

A proposal put forth would
amend Article XVIII, Section 5 con-
cerning local union expenditures
and purchases. Currently, the
International President provides
guidelines and frameworks regard-
ing local unions’ spending. A motion
was made to allow for expenses
under $5,000 to be approved more
quickly and efficiently by an
International Vice President, provid-
ing that any expenses above that fig-
ure be approved by the International
President.

The committee, however, voted
for nonconcurrence with the
International Officers’ proposal,
stating that the resolution is cum-
bersome and restrictive on local
unions’ efforts to conduct business
in a timely manner.

Vinny McElroen of New York
Local 3 rose in support of the com-
mittee’s recommendation. He said
that while he appreciated the intent
of the leadership to ensure financial
integrity, “this resolution could over-
burden our ability to fight for our
29,000 members,” as unfair litiga-
tion costs periodically threaten to
eat into the local’s funds. The dele-
gation agreed with the committee’s
nonconcurrence.

A proposal was recommended
to revise Article II, Section 10 of the
constitution regarding replacement
of an elected delegate who resigns
or is otherwise unable to attend the
International Convention. Delegates
voted to amend the constitution to
provide for a democratic method of
filling vacant slots.

Article II, Section 13 states
that the International President
shall nominate and the International
Convention shall elect two delegates
to conventions of the AFL-CIO, the
Canadian Labour Congress, the
Building and Construction Trades

and the Metal Trades departments
of the AFL-CIO. One delegate will
attend conferences of the Union
Label and Service Trades and the
Maritime Trades, AFL-CIO, depart-
ments. A proposal was made to
ensure that each such delegate shall
be a business manager of their
local—though if that status changes,
the member must resign and the
International President shall
appoint a replacement delegate. The
delegation moved to carry the pro-
posal with no dissenting discussion.

At prior conventions, elections
of International Vice Presidents or
International Executive Council
members have taken place through
the votes of a majority of local
unions at the convention. However,
not all of the locals present neces-
sarily vote, such as when the dele-
gates are deadlocked on a decision.
Delegates amended Article III,
Section 3 of the constitution to
ensure that the vote of each district
must be decided by a majority of
locals at the convention—which
must be present and voting at the
time of election. If the district is
unable to determine its choice, a
roll-call vote will be taken.

Formerly, when there were
more than two candidates for the
same office of IVP or IEC, voting
would continue until one candidate
received a majority overall vote
count. Delegates further amended
Article III, Section 3 to allow for a
single runoff election between the
two candidates receiving the highest
number of votes.

A proposal was introduced to
revise Article III, Section 8 to
increase pension payments to retired
officers, representatives and assis-
tants. The committee, citing actuarial
data, concluded that the proposal
was cost prohibitive and moved for
nonconcurrence. Delegates agreed,

citing tough financial times and the
need to act prudently when increas-
ing compensation for members.

As retired members are cur-
rently allowed to have a voice at
local meetings but are not allowed
to vote, an amendment to Article XI,
Section 6(d) was proposed to revise
the “prohibition of work” language
in the constitution. The committee
agreed that a retiree making a bona
fide return to the trade should be
allowed to vote only after 120 days
back on the job to ensure integrity of
elections. The amendment passed
with voice vote.

As there has been some confu-
sion about members holding man-

Law Committee Report Chairman
John O’Rourke

Delegates considered amendments
and resolutions.

A delegate addresses the convention.
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agement positions in companies they
work for, the International Officers
recommended changes to Article XV,
Section 5 and Article XXIV, Section 1.
The officers proposed that no local
should allow any member who
becomes an employer, partner, or
manager of an electrical business to
hold local office, attend meetings or
vote in elections. The resolution fur-
ther recommended that such mem-
bers apply for a participating
withdrawal card. The committee con-
curred with the amendment, high-
lighting the need for clarification in
such situations. Delegates proposed,
debated and then voted down two
additional amendments before pass-
ing the original amendment.

International Officers proposed
a change to Article XV, Section 6

stating that no local shall enforce
any bylaws, amendments or rules
without the expressed approval of
the International President. The offi-
cers recommend that bylaw amend-
ments be forwarded to district
International Vice Presidents, who
will then forward them to the
International President with any rec-
ommendations. The amendment
now requires that the number of
copies submitted shall be deter-
mined by the International
President, instead of the previous
requirement of multiple paper
copies. The committee concurred,
recognizing that additional assis-
tance to local unions drafting poten-
tial bylaws is beneficial. Delegates
passed the measure.

International Officers proposed
an amendment to Article XVI,
Section 1 to clarify that examining
board members are not operating
officers of the local union. The com-
mittee concurred, stating that the
responsibilities of examining board
officers differ from those of certain
operational officers—such as busi-
ness managers, financial secretaries,
etc. This passed with no discussion.

A proposed amendment to
Article XVI, Section 16would require
that vacancies in any local union
office shall be filled by the local union

executive board until the next regular
election. The intent of the amend-
ment was to treat any vacancies on
the examining board in the same
fashion as that of any other vacancy
in the local. Delegates agreed with
the committee’s concurrence.

International Officers proposed
changes to Article XVII, Section 1(f)
regarding local union independent
audit procedures. The proposed
amendment would either allow for
the local to appoint an auditing com-
mittee of three members or employ a
public accountant to reconcile the
local’s finances every three months.
In addition, the amendment would
mandate the local union to employ a
certified public accountant to per-
form internal audits in accordance
with generally accepted standards
annually, or if financially unable, to
request a waiver from the
International Secretary-Treasurer. The
proposal was discussed and passed
by the convention.

A motion was made to amend
Article XX, Section 1 to ensure that
no local union can admit an applicant
for membership if he or she is
already a member of another local.
The only exception to this rule is if a
member is a traveler, operating under
the provisions of Article XXIII. The
committee concurred, agreeing that

no person shall be a member of more
than one local at the same time.

A new section to the constitu-
tion (Article XXI, New Section 5)
and a revision to Article XXV,
Section 13 were proposed to clarify
the good-standing status of mem-
bers appealing trial board assess-
ments. The proposals recommend
that members making required
monthly payments on an assess-
ment may remain in good standing
while protesting their assessment.
The committee concurred, adding
that it was never the intent to cause
a member to lose his or her good
standing status while appealing the
decision of a trial board. The dele-
gation passed the amendment with
no discussion.

A proposal to Article XXV,
Section 8 states that since stewards
are not local union officers, clarifica-
tion is needed regarding the filing of
charges against them. International
Officers proposed a systematic pro-
cedure for filing charges through the
district International Vice
Presidents. The committee agreed
with the proposal. An amended res-
olution passed the delegation by
voice vote.

Representatives of Hamilton,
Ontario, Local 105 submitted an
amendment to Article XI, Section 1(a)
that would increase pension benefit
payments from the current level of
$4.50 per month to $6 per month for
each year of continuous “A” member-
ship. The committee moved for non-
concurrence, based on actuarial data,
stating that the proposed amendment
would jeopardize future PBF obliga-
tions. The delegation upheld the com-
mittee’s decision.

A proposal was put forth to
clarify Article XII, Section 10 regard-
ing military service cards. The reso-
lution stated that any member
voluntarily remaining in or re-enter-
ing national service shall not be
entitled to the military service card.
However, members in the National
Guard or reserves may retain the
card benefit if they are called to
active duty. Recognizing the great
sacrifices made by military person-
nel, the committee concurred. After
discussion and clarification, dele-
gates approved the resolution.

Since the last convention, sev-
eral parties making trial board

charges have attempted to appeal the
board’s rulings. Amendments to
Article XXV, Sections 12 and 17 clarify
the constitution to ensure that only
parties being penalized or disciplined
may make appeals through the
International Vice President. The com-
mittee concurred, stating that it was
never intended that anyone other
than a member penalized or disci-
plined by a local union trial board
could appeal. The delegation passed
the amendment with no discussion.

As the IBEW Journal ceased
publication in 2009, a resolution
was proposed to substitute the
words “monthly publication” in
place of all references to “Journal” in
the IBEW Constitution. The commit-
tee concurred, and delegates voted
for the amendment.

A proposal was made stating
that the task of making particular
reviews and recommendations to the
IBEW’s structure and constitution
can be too time consuming and cum-
bersome to be addressed exclusively
at International Conventions.
Leaders of Detroit 58 proposed to
amend Article XXVII, Section 1
regarding the Select Committee on
the Future of the Brotherhood.
However, the Law Committee stated
that the existing efforts of the origi-
nal Select Committee, established in
1998, did not need alteration.
Furthermore, expenditures for
another committee to convene would
be cost prohibitive, so the Law
Committee nonconcurred. Sponsors
of the resolution then withdrew their
support of the proposal, and the del-
egation agreed with the committee’s
nonconcurrence.

A final amendment regarding
pension department death benefit
payments was submitted by leaders
of St. Paul, Minn., Local 23. The pro-
posal to revise Article XI, Section
4(a) called for raising the minimum
death payment amount of $3,000 to
$6,250. Citing actuarial studies, the
committee nonconcurred, and dele-
gates assented with the committee.

The Law Committee adjourned
in the afternoon on Friday, Sept 23,
concluding the discussion on amend-
ments to the IBEW Constitution at the
38th International Convention.

SUMMARY continued on page 14

Delegates share and listen during the committee report sessions.

Law Committee Secretary Ross
Galbraith
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Delegate Action on
Resolutions

Delegates began their work Tuesday,
Sept. 20, 2011, on the report of the
Resolutions Committee. The commit-
tee was chaired by Boston Local 104
Business Manager Tiler F. Eaton and
Bloomington, Ind., Local 2249
Business Manager Carven B.
Thomas served as secretary.

After discussion by delegates,
the following actions were taken:

Resolution No. 1. A large pro-
portion of IBEW members are mili-
tary veterans. The union has long
promoted programs like Helmets to
Hardhats and Veterans in
Construction Electrical to help return-
ing veterans avoid the plague of job-
lessness facing so many of their
fellow service members. The 38th
IBEW Convention honors and reaf-
firms its commitment to veterans.

Resolution No. 2. The IBEW sup-
ports the Federal Communications
Commission’s “open Internet” princi-
ples to provide unlimited information
on the Internet to all Americans
and Canadians.

Resolution No. 3. The IBEW
encourages members to utilize
unionized providers of digital televi-
sion and will post a list of those
providers on www.ibew.org.

Resolution No. 4. The IBEW
supports the deployment of high-
speed Internet service to all
unserved and underserved areas in
the United States and Canada.

Resolution No. 5. The IBEW

calls upon members to spread
awareness about the effect of theft
or piracy of copyrighted films and
television shows on union members
in the broadcasting, television and
motion picture industries.

Resolution No. 6. The IBEW
calls upon local unions to continue
to adopt, apply, and provide the nec-
essary training to uphold the Code of
Excellence program to stimulate job
expansion and build membership
participation in local unions.

Resolution No. 7. The IBEW
supports the continued education of
the union membership on the impor-
tance of supporting American and
Canadian union-made products.

Resolution No. 8. The IBEW
recommends that all local unions
affiliate with and participate in the
IBEW Safety Caucus, which meets
twice a year in conjunction with the
National Safety Council Labor
Division meetings.

Resolution No. 9. The IBEW rec-
ommends that all local unions take
advantage of Project Tracker tools to
secure the employment of union
members in the construction industry.

Resolution No. 10. The IBEW
recommends the expansion of the
tools of Hour Power to all branches
of the union.

Resolution No. 11. The IBEW
urges local unions to participate in
and form a partnership with the
Union Sportsmen’s Alliance.

Resolution No. 12. The IBEW
and all local unions should promote
and communicate the values of the
organization. Local unions and the
International must expand the use
of every tool to communicate the
union’s message to current and
future members, customers and sur-
rounding communities.

Resolution No. 13. The IBEW
reaffirms its support for diversity and
full inclusion that was supported in a
resolution at the 37th International
Convention. The organization recog-
nizes the hard work and dedication
of the International Officers, the
Electrical Workers Minority Caucus,
the IBEW Committee on Diversity and
Full Inclusion and the staff since the
last convention.

Resolution No. 16. The IBEW
reaffirms the need to organize and
believes that having a permanent
international database (OARS) will

provide great value to that effort.
Resolution No. 17. The commit-

tee recognizes the important need
for energy independence as well as
the tremendous opportunity for job
growth in the nuclear industry.

Resolution No. 20. The IBEW will
stay strong against any effort to elimi-
nate or decrease the minimum wage.

Resolution No. 21. The IBEW
will support the International
President to create a fund for the
use of public relations to further
business development initiatives.

Resolution No. 23. The IBEW
stands opposed to the privatization
of Amtrak’s Northeast Corridor.
Experience in Europe shows that pri-
vatization would be disastrous both
in cost and in service to the public.

Resolution No. 24. The conven-
tion urges all local unions and their
union employers to review and con-
sider adopting and joining the
IBEW/NECA Family Medical Care Plan
to benefit all IBEW members and the
electrical industry as a whole.

Speaking from the floor in favor
of the resolution, Billy McDaniel,
business manager of Kansas City,
Mo., Local 412, trustee of one of
three utility plans that are part of the
FMCP, called attention to the drasti-
cally increasing out-of-pocket
expenses facing workers across the
nation. The FMCP, says McDaniel, is
improving customer service and will
be even stronger with more partici-
pating local unions.

Resolution No. 25. The conven-
tion urges all local unions, their offi-
cers and staff to promote and
educate IBEW members and
employees about participation in
the National Electrical 401(k) plans.

Resolution No. 26. The con-
vention calls upon the IBEW
International Office to provide local
unions with information and training
regarding the various kinds of pen-
sion plans and retirement savings
programs to assist in negotiations.

Resolution No. 27. The conven-
tion supports the continuing part-
nership between the IBEW and the
National Electrical Contractors
Association.

Resolution No. 28. The
Resolutions Committee combined
Resolution No. 28 (Funding of
Political Action) and Resolution No.
58 (Political Action Committees).

The Resolutions Committee recom-
mended that local unions be
strongly discouraged from operat-
ing their own political action
funds, saying that having one IBEW
PAC shows the determination,
strength and commitment of the
members of our Brotherhood to
friends and foes alike.

The original resolution was
amended to endorse the establish-
ment of a political action committee
covering IBEW locals in Canada.

After a question from the floor
from A. Michelle Laurie, president of
Vancouver Local 258, concerning the
different laws governing campaign con-
tributions on either side of the border,
President Hill clarified that any fund
established in Canada will employ
counsel to ensure that the fund is in
compliance with Canadian law.

Resolution No. 29. The IBEW
and local unions will educate mem-
bers about the benefits offered by
the IBEW Pension Benefit Fund to
encourage “BA” members to
become “A” members.

Resolution No. 30. The IBEW
calls upon leadership on every level
to continue to participate in discus-
sions to unite the AFL-CIO, Change to
Win and the National Education
Association to help create a unified
labor movement to better advance
the interests of all working families.

Resolution No. 31. The IBEW
goes on record opposing an obscure
corporate tax break known as a
“Reverse Morris Trust.” The loophole
has been utilized by companies,
including publicly regulated utilities,
to avoid paying millions of dollars in
taxes while having adverse conse-
quences for consumers, workers,
and the federal treasury.

Resolution No. 32. The conven-
tion calls upon all local unions with
construction and maintenance juris-
diction to post and update the
Construction Jobs Board on the first
and third Monday of each month to
include all current and upcoming
information for each classification of
construction members.

Resolution No. 33. The IBEW
will continue to fight for legislation
that will reverse the economic polar-
ization in the U.S. and Canada and
resist the growing right-wing move-
ments in Canada and the U.S.

Resolution No. 34. The IBEW is

a strong ally of the March of Dimes.
Members and employees have
helped raise nearly $250,000 for the
organization since the 2006
International Convention. The con-
vention resolved to strengthen and
support these efforts in the future.

Resolution No. 35. The resolu-
tion called for parity among locals
for all Book II re-sign procedures to
ease the travel and bookkeeping
requirements for members traveling
to other jurisdictions for work.

The Resolutions Committee rec-
ommended nonconcurrence based
on what they said was the impossibil-
ity of devising a system of complete
parity in locals’ re-sign procedures.

Speaking in opposition to the
committee’s recommendation,
Detroit Local 58 delegate Susan
McCormick said that while she
acknowledged that it may be impos-
sible to devise a system of complete
parity, “by standardizing the day of
the month in which re-signs are
required, it will lessen the burden
on both office staff and members. “

The motion of nonconcurrence
failed and after floor debate, the
original motion carried. The conven-
tion, thus, votes to set up a system
of parity in re-sign procedures.

Resolution No. 37. The IBEW
supports its railroad members work-
ing for America’s freight railroads
who have been working without a
contract since January 1, 2010, and
calls on management to fairly nego-
tiate a contract that is equitable for
all employees.

Resolution No. 38. The
Resolutions Committee combined
Resolution 38 (Business
Development) and Resolution No.
59 (Business Development and
Strategic Investments). The IBEW will
adopt a national business develop-
ment team to aggressively seek and
secure work for all IBEW members by
building strategic partnerships and
engaging in customer outreach.

Resolution No. 39. The IBEW
recommends that in honor of the
125th anniversary of the
Brotherhood, the 39th International
Convention be held in the city of St.
Louis—site of the first convention of
what became the IBEW.

Resolution No. 40. The IBEW
calls on all locals to educate and
engage their members on the issues

Toronto, Ontario, Local 353 delegate
Jeffrey Irons
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and candidates to further the union’s
grassroots political action program.

Resolution No. 41. The IBEW
recommends that all locals affiliate
with the Labor Division of the
National Safety Council.

Resolution No. 42. The IBEW
supports public sector workers
whose benefits and collective bar-
gaining rights are under attack.

Referring to the massive
protests against Wisconsin Gov.
Scott Walker’s efforts to strip public
workers of collective bargaining
rights, Madison, Wis., Local 159
Business Manager Mark Hoffmann
said from the floor:

“I want to thank you, President
Hill, for answering the call to stand
with us in Wisconsin.”

Resolution No. 45. The IBEW
strongly encourages the United
States federal government to fully
fund the National Passenger
Railroad Corp., Amtrak.

Resolution No. 46. The IBEW
endorses President Obama’s efforts
to promote high-speed rail service.

Resolution No. 47. The IBEW
supports the siting, construction, and
operation of environmentally sound,
coal-fired electric generation facilities
to create and sustain good IBEW jobs.

A delegate from Salt Lake City
Local 57 proposed an amendment
adding the following language to the
resolution stating “the IBEW will
lead and support legislation and
efforts that will require all nations to
comply with greenhouse gas and
other clean air regulations related to
global climate change.”

International President Hill
stated that the amendment was
unnecessary, as the IBEW has been
out front on key legislative issues
related to climate change. The
amendment was defeated.

Resolution No. 48. The IBEW
supports the changes made to U.S.
National Mediation Board represen-
tation election procedures that give
transportation workers the same
rights as other private sector
employees and opposes any efforts
by Congress or the NMB to reverse
those changes.

Resolution No. 49. The IBEW
reaffirms its support for the National
Utility Training Trust.

Resolution No. 51. IBEW opposes
the outsourcing of American jobs.

Resolution No. 52. The IBEW
supports the maintenance of the
U.S. domestic shipbuilding industry.

Resolution No. 53. The IBEW
will continue to fight to save the
Avondale Shipyard from closure,
participating in the Save Our
Shipyard campaign.

Resolution No. 54. The IBEW
opposes U.S. federal and state cuts
to mass transit service.

Resolution No. 55. The IBEW
International Office is authorized to
investigate the feasibility of sponsor-
ing an organization of associate mem-
bers—workers who would not have full
rights of regular members but would
be given the opportunity to learn
about the union and build identifica-
tion with it to help organizing efforts.

Resolution No. 56. The IBEW
supports the development of short
haul container transport on inner
coastal highways and the
Mississippi River.

Resolution No. 60. The IBEW
endorses single payer universal
health care legislation.

Resolution No. 64. The IBEW
reiterates its support for the
National Training Institute.

Resolution No. 65. The IBEW
urges all local unions and their
employers to investigate and con-
sider whether investing in INDURE
would be appropriate action for
local IBEW-NECA pension funds.
(INDURE is a commingled real estate
fund managed by the National Real

Estate Advisors (National), a wholly-
owned subsidiary of the NEBF.

Nonconcurrance:

The Resolutions Committee recom-
mended nonconcurrance with the
following resolutions:

Resolution No. 18. The original
resolution called for inclusion of lan-
guage in the new Inside Jurisdiction
Category 1 safety language related to
the NFPA 70E Standard for Electrical
Safety in the workplace. The language
concerned de-energizing equipment.

The Resolutions Committee rec-
ommended nonconcurrance based
on the advice of the IBEW General
Counsel’s office. Delegates supported
the committee’s recommendation.

Resolution No. 44. The pro-
posed resolution called on the IBEW
International Office to establish a
system for an IBEW-wide Book II to
allow out-of-work members to sign
Book II at their home local.

The Resolutions Committee
said it recognizes the hardships
faced by many unemployed mem-
bers of the construction branch, but
creating an IBEW-wide Book II would
precipitate a series of impossible
administrative and logistical prob-
lems for the IBEW and local unions.

The convention upheld the rec-
ommendation of nonconcurrance.

Resolution No. 62. The original
resolution moved that Everett,
Wash., Local 191 establish a Rights

Awareness Program that would cre-
ate a collective database of federal,
state and union rules and regula-
tions to ease difficulties with educa-
tion and enforcement.

In its recommendation of non-
concurrance, the Resolutions
Committee reaffirmed its commit-
ment to labor education but said it
did not believe it was necessary for
convention actions.

Local 191 delegate Joe Peters
offered two friendly amendments.
The first would remove reference to
the Code of Excellence and the
National Referral Guidelines from
one reference in the third paragraph.
The second would delete the refer-
ence to Local 191 member Charlotte
Hathaway. Both motions failed.

Amended:

Resolution No. 15. The IBEW reaf-
firms that organizing is the lifeblood
of the union and is the first objective
listed in the IBEW Constitution.

The resolution’s statement that
“organizing continues to be the high-
est priority of the IBEW International
officers, local union officers, and the
entire membership” was unanimously
amended by the delegation to state:
“organizing continues to be among the
highest priorities of the IBEW.”

Resolution No. 22. The original
resolution called upon the IBEW to
use every means at its disposal to
fight for the preservation of the pre-

vailing wage at the federal, state
and local levels.

The resolution was amended
by the delegation to advocate the
monitoring of any effort to reduce
enforcement of Davis-Bacon provi-
sions using land lease exceptions.

Resolution No. 36. A resolution
submitted by International President
Hill and Sam Chilia said the IBEW
recognizes the important contribu-
tions immigrants have made to the
United States, but stemming the
tide of those entering the United
States illegally must be a priority for
federal officials. The organization is
also on record as rejecting any guest
worker program and for establishing
strong labor and wage protections
for foreign workers here on a visa.

The resolution’s reference to 
E-verify—an online program used to
check an employee’s legal status—
became a topic of debate. In support
of a failed amendment to delete all
references to E-verify, Victor Uno,
business manager, Dublin, Calif.,
Local 595 said: “Many delegates
here do not know what an E-verify
program is. I cannot support a reso-
lution that calls for a program that
we do not use in the local.”

An amendment offered by
Anchorage Local 1547 delegate Chris
Tuck proposed to add the words “that
must contain safeguards against
false positives and at the same time
protecting the privacy of all workers”
to the resolution’s statement sup-
porting “a worker verification pro-
gram such as E-verify” was passed.

Resolution No. 43.The original
resolution recommended that the
International Office include new Inside
Jurisdiction Category I safety language
related to voltage test instruments.

The Resolutions Committee rec-
ommended nonconcurrance based
on the advice of the IBEW General
Counsel’s office. It is the position of
the IBEW and the building trades
unions that all legal responsibility
must rest with the employer alone.

San Francisco Local 6 delegate
Gerald McDermott proposed an
amendment to add the following lan-
guage to the end of resolution: “It is
the employer’s exclusive responsibility
to insure the safety of its employees
and their compliance with these safety
rules and standards.” The amend-
ment was passed by the convention. �

Resolutions Committee Secretary Carven B. Thomas, left, and Chairman Tiler Eaton present the committee report.
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Convention Committees

Name L.U. City/State Name L.U. City/State Name L.U. City/State

John O’Rourke, 6 San Francisco, Calif.
Chairman

Ross Galbraith, 37 Fredericton, New Brunswick
Secretary

Philip Venoit 230 Victoria, British Columbia

Glenn Brackett 2320 Manchester, N.H.
Michael Dunleavy 5 Pittsburgh, Pa.
John Steele 38 Cleveland, Ohio
Philip Murphy 903 Gulfport, Miss.
Timothy Foley 134 Chicago, Ill.

Michael Devine 60 San Antonio, Texas
Lawrence Langley 768 Kalispell, Mont.
Lloyd Webster 45 Hollywood, Calif.
Howell Key 175 Chattanooga, Tenn.
Michael Datillo 1455 St. Louis, Mo.

Law committee
members on the front
row are Steele, left,
Venoit, Secretary
Galbraith, Chairman
O’Rourke, Webster and
Key. Rear from left are
Dunleavy, Brackett,
Devine, Foley, Datillo,
Langley and Murphy.

Law Committee

Name L.U. City/State Name L.U. City/State Name L.U. City/State

Tiler Eaton, 104 Boston, Mass.
Chairman

Carven Thomas, 2249 Bloomington, Ind.
Secretary

Steven Martin 353 Toronto, Ontario

Rita Sweeney 2313 Braintree, Mass.
Melvin Fishburn 743 Reading, Pa.
Charles Graham 26 Washington, D.C.
Donald Adams 505 Mobile, Ala.
Thomas Koehler 160 Minneapolis, Minn.

Dean Wine 640 Phoenix, Ariz.
Harvey Humphrey 415 Cheyenne, Wyo.
Alice Phillips 483 Tacoma, Wash.
Robert Thornton 295 Little Rock, Ark.
Randy Stainbrook 1250 Rapid City, S.D.

Resolutions Committee
members standing
front from left are
Sweeney, Wine,
Secretary Thomas,
Stainbrook, Phillips
and Martin. At rear,
standing from left are
Fishburn, Adams,
Humphrey, Koehler,
Chairman Eaton,
Graham and Thornton.

Resolutions Committee



Name L.U. City/State Name L.U. City/State Name L.U. City/State

David Gonzales, 479 Beaumont, Texas
Chairman

Michael Byrd, 111 Denver, Co.
Secretary

Neil Collins 2067 Regina, Saskatchewan

Michael Monahan 103 Boston, Mass.
Donald Hoak 459 Johnstown, Pa.
James Burgham 64 Youngstown, Ohio
Beverly Smith 1028 Tupelo, Miss.
Mike Compton 153 South Bend, Ind.

John Easton 716 Houston, Texas
Richard Kingery 354 Salt Lake City, Utah
Raymond Egelhoff 89 Seattle, Wash.
George Bove 760 Knoxville, Tenn.
David Desmond 2 St. Louis, Mo.

Grievance and Appeals
Committee members,
standing front row from
left are: Monahan,
Burgham, Easton,
Secretary Byrd, Collins
and Bove. Back row
from left are Hoak,
Compton, Desmond,
Kingery, Chairman
Gonzalez, Smith and
Egelhoff.

Grievance and Appeals Committee

Name L.U. City/State Name L.U. City/State Name L.U. City/State

John Dougherty, 98 Philadelphia, Pa.
Chairman

James Bell, 222 Orlando, Fla.
Secretary

Ralph Avigliano 1212 New York

Dan Baker 2048 Butler, Ala.
Joseph Casey 490 Dover, N.H.
Franklin Cloud 648 Hamilton, Ohio
Clif Davis 48 Portland, Ore.
Frank Grijalva 1116 Tucson, Ariz.

Jim Mantele 68 Denver, Colo.
Glen Petznick 1525 Omaha, Neb.
Gregory Stephens 252 Ann Arbor, Mich.
Gerald Stone 2113 Tullahoma, Tenn.
Laurent Talbot 568 Montreal, Quebec

International
President’s Report
Committee members,
from left, are Grijalva,
Davis, Talbot,
Secretary Bell, Cloud,
Chairman Dougherty,
Avigliano, Casey,
Mantele, Stephens,
Stone, Petznick and
Baker.

International President’s Report Committee

T h e  E l e c t r i c a l  Wo r k e r | O c t o b e r / N o v emb e r  2 0 1 1 17

W W W . I B E W . O R G



Name L.U. City/State Name L.U. City/State Name L.U. City/State

Michael Everett, 34 Peoria, Ill.
Chairman

Tracy Newman, 1323 Rockwood, Tenn.
Secretary

Daniel Boulet 2228 Ottawa, Ontario

Peter Carroll 488 Bridgeport, Conn.
Robin Pirrello 1637 Erie, Pa.
James Underwood 666 Richmond, Va.
Richard Craddock 199 Fort Meyers, Fla.
Joseph Abdoo 58 Detroit, Mich.

Paul Lira 304 Topeka, Kan.
Charles Dockham 322 Casper, Wyo.
Damien Kim 1186 Honolulu, Hawaii
Stan Stamps 386 Texarkana, Ark.
Jerry Gulizia 2366 Lincoln, Neb.

Finance Committee
members in front are
Pirrello, left, Lira,
Abdoo, Chairman
Everett, Secretary
Newman, Gulizia and
Kim. Rear from left are
Dockham, Craddock,
Carroll, Boulet,
Underwood and
Stamps.

Finance Committee

Name L.U. City/State Name L.U. City/State Name L.U. City/State

Jerry Bellah, 667 Pueblo, Colo.
Chairman

Donald Morgan, 43 Syracuse, N.Y.
Secretary

Darrin Golden 364 Rockford, Ill.
Kevin Harvey 25 Long Island, N.Y.

David Johnson 1505 Waltham, Mass.
Ronald Lundien 95 Joplin, Mo.
Raymond McBride 1432 Charlottetown, Prince 

Edward Island
Charles Moore 776 Charleston, S.C.

Randall Pierce 2337 Fairfax, Texas
Charles Randall 396 Las Vegas, Nev.
Robbie Sparks 2127 Atlanta, Ga.
Larry Tscherne 245 Toledo, Ohio
Aaron White 291 Boise, Idaho

International Executive
Council Report
Committee members,
seated from left, are
Secretary Morgan and
Chairman Bellah.
Standing from left are
Moore, White, Harvey,
Johnson, Randall,
Sparks, Golden,
Tscherne, Pierce,
McBride and Lundien.
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Name L.U. City/State Name L.U. City/State Name L.U. City/State

Raymond Melville, 3 New York, N.Y.
Chairman

James Howie 339 Thunder Bay, Ontario
Terry Ugulini 914 Thorold, Ontario
Norman Harris 1802 Sarnia, Ontario
Ron Hewson 2019 Brantford, Ontario
Mike Velie 2034 Winnipeg, Manitoba
Michael McLaughlin 2166 Fredericton, New Brunswick
Bruce Silva 35 Hartford, Conn.
Louis Ciarlone 123 Boston, Mass.
Richard McCombs 261 Groton, Conn.
Cirillo, Frank 420 Waterbury, Conn.
Deering, Richard 567 Portland, Maine
Gail Dreisel 1386 Newburyport, Mass.
Lucy Wood 2015 Danbury, Conn.
John Gerrity 94 Cranbury, N.J.
Michael Kwashnik 163 Wilkes-Barre, Pa.
Frank Telesz 712 Beaver, Pa.
Lawrence Mills 777 Reading, Pa.
Dennis Affinati 910 Watertown, N.Y.
James Jackson 2084 Syracuse, N.Y.
Frank Gentry 2270 Wilmington, Del.
Nicholas Comstock 82 Dayton, Ohio

Richard Carder 307 Cumberland, Md.
Fred Sabol 986 Norwalk, Ohio
Neil Gray 1340 Newport News, Va.
Charles Tippie 1466 Columbus, Ohio
Jerry Keenum 136 Birmingham, Ala.
John Hopkins 446 Monroe, La.
Gene O’Kelley 613 Atlanta, Ga.
Edward Mobsby 682 St. Petersburg, Fla.
Stephen Williams 756 Daytona Beach, Fla.
Robert Prunn 824 Tampa, Fla.
Daniel Baker 2048 Butler, Ala.
Dean Apple 15 Downers Grove, Ill.
Leslie Green 16 Evansville, Ind.
Ronald Kastner 21 Downers Grove, Ill.
Mark Glazier 31 Duluth, Minn.
Thomas McTavish 117 Elgin, Ill.
Raymond Thacker 725 Terre Haute, Ind.
Mark Pisca 1791 Wausau, Wis.
G. Vandever 387 Phoenix, Ariz.
Larry Griffin 518 Globes, Ariz.
Javier Casas 583 El Paso, Texas
Sergio Salinas 1015 Weslaco, Texas
Norman Dixon 44 Butte, Mont.

William Allison 612 Wheatland, Wyo.
Joseph Bycroft 650 Salt Lake City, Utah
Brian Holmes 708 Denver, Colo.
Andy Thompson 1619 Delta, Utah
Virgil Hamilton 46 Seattle, Wash.
Dennis, Callies 76 Tacoma, Wash.
Kenneth Scherpinski 234 Castroville, Calif.
Charles Huddleston 413 Santa Barbara, Calif.
Jerry Koger 543 San Bernardino, Calif.
Dominic Nolan 617 San Mateo, Calif.
Billy Powell 684 Modesto, Calif.
Alvin Warwick 342 Winston-Salem, N.C.
Robert Emery 429 Nashville, Tenn.
Scott Fulmer 772 Columbia, S.C.
Ronald Lynch 807 Little Rock, Ark.
Kirk Douglas 1516 Jonesboro, Ark.
Robert Neely 1902 Charlotte, N.C.
John Weyer 13 Burlington, Iowa
Gary Kelly 22 Omaha, Neb.
Robert Stuart 53 Kansas City, Mo.
James Kavanaugh 231 Sioux City, Iowa
Steven Miller 426 Sioux Falls, S.D.
Donn Johnson 690 Mitchell, S.D.

Sergeant-At-Arms
Committee members.

Sergeant-At-Arms Committee

Lillian Firmani, 1200 Washington, D.C.
Chairman

Donald Bruemmer, 257 Jefferson City, Mo.
Secretary

Kevin Levy 424 Edmonton, Alberta

Richard Raymond 486 Worcester, Mass.
Matthew Paules 229 York, Pa.
Dion Guthrie 1501 Baltimore, Md.
Dwight Mattox 359 Miami, Fl.
Chris Gulbrandson 430 Racine, Wis.

Joel Bell 769 Phoenix, Ariz.
Brent Donohue 57 Salt Lake City, Utah
Victor Uno 595 Dublin, Calif.
Chester Dawson 1749 New Johnsonville, Tenn.
David George 204 Cedar Rapids, Iowa

International
Secretary-Treasurer’s
Report Committee
members are front
from left Levy,
Chairman Firmani,
Raymond, Donohue
and Bell. Back row
from left are Mattox,
Guthrie, Dawson,
Gulbrandson, Secretary
Bruemmer, Paules,
George and Uno.

International Secretary-Treasurer’s Report Committee
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Thank you, brothers and sisters.

I have a lot to be thankful for.

This morning I spoke about my father, a journeyman wireman from our
local union.

Thank God he believed in opening the door of opportunity for me.

Many of you are in similar situations, a parent or relative or friend
opened a door and gave us a path to a good future.

Today is my father’s birthday. He would have been 101.

Thanks, Dad, for the opportunity.

I am truly humbled by your confidence in me and to be chosen again to
lead the greatest trade union in the world, with apologies to our guests,
but with the utmost pride in our Brotherhood in my heart.

I am fortunate to have such a wonderful family, my wife Rosemary, my
daughters Michelle and Toni, and my son Ed, who have supported me in
everything I do, well since Rosemary is hitting her head on the table, I
should clarify that with, almost everything.

The IBEW has given my family all we have, but in turn, I am thankful that
they were willing to make the sacrifices necessary, so that I could dedi-
cate my working life to the IBEW, to be honest, that is a story that holds
true for most of the lives of virtually everyone present here today.

I thank the officers who I introduced to you this morning, the
International Representatives for their willingness to push forward with
the everyday work that makes the IBEW what it is, I want to acknowledge
a particular group in Washington beginning with Janice Boylan and
Kendra Peoples who make sure that the Office of the President and
Secretary-Treasurer operates without a hitch.

Larry Neidig the senior assistant to the Officers, Sherilyn Wright my assis-
tant, Larry Reidenbach assistant to the IST, their staffs, each of the
Directors and their staffs, for without them to direct and make sure that
the wheels don’t fall off the wagon, we would not get done what needs to
be done in a day.

They have done the heavy lifting to bring our policies and our ideas to life.

Their dedication, their hard work must never be underestimated.

And most of all, I am thankful for you, the delegates to this great conven-
tion and all the brothers and sisters you represent back home.

As local union officers and activists, you have shown the courage and
commitment to step forward and be counted.

International
President 
Edwin D. Hill’s 
Keynote Address
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You have taken on the often thankless task of serving your fel-
low workers, and in this day and age, that means facing up to
some very stiff opposition from those who would deny us, that
which you have earned.

Your determination and strong will are the very things that keep
this Brotherhood going, slogging on, making progress no mat-
ter what the challenge.

Thank you for, among many things, showing that we indeed,
are a Brotherhood beyond borders.

In thinking about what to say to you today at this convention,
this historic gathering of our representative democracy, I
decided to share the words of one of the most courageous and
visionary leaders of the 20th century, Franklin Delano
Roosevelt, the 32nd President of the United States.

In the depths of the Great Depression, FDR had this to say to
his countrymen, the citizens for whom he was responsible:

“This is preeminently the time to speak the truth, the whole
truth, frankly and boldly... let me assert my firm belief that the
only thing we have to fear is fear itself, nameless, unreasoning,
unjustified terror which paralyzes needed efforts to turn retreat
into advance.”

Let me repeat that last line, ”Paralyzes needed efforts to turn
retreat into advance.”

Do these words ring true today?

The retreat part certainly applies.

Two weeks ago today, the United States celebrated Labor Day, if
“celebration” is the word.

The opinion sections of all the diverse media we have today
were full of evidence to support not only the decline of organ-
ized labor, the standard piece that gets written this time of
year, but also the raw deal that workers in general are getting.

I don’t think I need to spell it out.

You know what’s happened.

And if you work in construction, you know that 2009 and 2010
weren’t part of a Great Recession, they were a new depression.

Because that’s how high unemployment levels in our biggest
branch turned out to be, the largest since the days FDR spoke
to his countrymen, and by extension, to Canada and the world
because the Great Depression, like today’s global economy,
knew no borders.

And, like then, the greatest threat we face is not a right-wing
ideology.

It is not government debt.

It is not the unemployment rate.

The biggest threat to our existence is our own fear, a fear that
can paralyze us into doing nothing, or too little.

I do not stand here and pretend to tell you that the IBEW can
solve everything by ourselves.

But we have shown that we are capable of defying the conven-
tional wisdom and turning our Brotherhood around in the face
of grave challenges.

It is time to do it again.

All of us are used to the up and down of the economy.

We have all lived through it, even our younger members.

What is scary today, however, is that the Great Recession is look-
ing like an unwelcome relative sleeping on the couch, it is not
here for the short term but threatens to settle in for a long stay.

Without a bounce back in the economy, we could be in for a
long period of stagnation that will stifle growth and prosperity
for the foreseeable future.

Do we have what it takes to fight through this?

Can we overcome our fear?

Consider the five years we have just lived through since our last
convention.

Those of you who were at the 2006 convention in Cleveland will
recall the high spirits with which we left the hall after the final
gavel had sounded.

We had set this union on a solid course for the future.

We had looked beyond the immediate concerns of the present,
and thought about the future, putting in place the resources for
an unprecedented organizing program.

And we didn’t leave it in the convention hall or on the E-board
room table.

We took that spirit and we continued on the path of progress.

We reached an all-time high in our A membership.

For the first time in decades, we won a string of victories in our
professional and industrial branch because we had a plan, the
resources and the people to make it work.

We re-established ourselves in every industry becoming a voice
of common sense and the standard of excellence.

The brothers and sisters of our host nation led the way with
impressive growth and embarked on new programs to capture
more outside line work, reach out to young workers, and get in
the game for green energy.

Cleveland bolstered our spirits to win some of our greatest
political victories.

In the United States, we set our goals high, won back the
Congress in 2006 to limit George W. Bush’s power and then
capture the White House in 2008.

Less than two months after the gavel fell in Ohio, union volun-
teers took back the U.S. Congress for the Democratic Party.

Two years later, we had the greatest grassroots political action
effort in IBEW history, maybe in all of labor history.

And Barack Obama sits in the White House because of it.

And I don’t want to hear about the independent voters.

Labor pulled Obama across the finish line in the key industrial
states of the East and Midwest that he had to have in order to win.

And, by damn, we did it.

By the dawn of 2009, it looked like we were on our way, the way
to the brighter future we had worked so hard to build.

Our progress came to a screeching halt as the recession spread
beyond the shattered portfolios of the big banks and invest-
ment houses and spread its tentacles around the world,
upending the markets in bonds, housing and commercial real
estate and then driving down consumer demand, the availabil-
ity of credit, and the money needed to keep construction alive.

The recession caused companies and families to retrench, to
hold onto their money.

And that caused the most terrible thing to happen, the wide-
spread loss of jobs.

Unemployment most directly affects those who want desper-
ately to work, but can’t find it.

Unemployment hurts those who still have work, but are
squeezed by the boss for more overtime or a steady degrada-
tion of their pay and benefits.

Unemployment hurts the unorganized because they put their
hopes and their dreams, and even their rights on hold because
they don’t want to be fired for speaking up.

Unemployment clouds the judgment and results in working
people casting protest votes, even if their support goes to
phony populists bought and paid for, lock, stock and barrel by
the corporations and powerful billionaires.

Fear.

The consequences are everywhere.

Since our last convention, some of our brothers and sisters
aren’t here.

They’re not in our ranks anymore.

The plants they worked in closed or moved.

They lost jobs at utilities or at phone companies.

Their work in construction dried up.

Their television station cut its work force.

Their employer lost a government contract.

Their railroad lost money and cut back.

They are not here and they are not represented.

But, they are still with us.

Their spirit is still in this hall.

They remind us what can be lost and has been lost and is being
lost, because in most cases, their lives are not as comfortable
as they were when they were part of the IBEW, or as good as
they could and should be.

KEYNOTE ADDRESS continued on page 24
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There is a dark cloud over the land, brothers and sisters.

Right now it is concentrated over the United States, but it’s
making its way toward Canada too.

It’s a toxic brew of reactionary politics, greed, prejudice, and
class warfare, and it is all waged against us.

Our job, right here in Vancouver, is to make sure that the union
we love does not become a victim of fear.

Our job is to make sure we are not lost in that dark cloud.

There is one big difference between us and the generation that
founded the IBEW 120 years ago.

They had nothing to lose.

The companies had all the power.

There was an endless supply of labor, many of them new to North
America, willing to take any job, no matter how dangerous, and
electrical work was one of the most dangerous jobs of all.

We saw a picture of Henry Miller come to life on the screen this
morning and talk about brotherhood beyond borders.

The story of what the 10 founders of the IBEW did in St. Louis in
1891 is part of our heritage, our shared values.

And we have what we have today because of what those ten lead-
ers did, and generations of leaders who came after them did.

We, on the other hand, have a lot to lose, our jobs, our pensions,
our health care and the middle-class lifestyle that we enjoy.

And people who have that much to lose can get paralyzed with
fear and curl up into a ball and hope the storm blows over,
hope that they don’t become one of the victims.

And nine times out of ten, they wind up losing it anyway.

No, we have to fear losing only one thing, brothers and sisters.

We, must fear losing the future.

Some of you have met our group of young members who are
here as guests at this convention.

They are doing more than enjoying the parties and watching
the action.

They are shadowing you, brothers and sisters.

They are watching, they are learning and they will be conduct-
ing mock votes by paper along with you in an exercise to see
how they would make the decisions that you will be making
here this week.

They are from every corner of Canada and the United States.

All districts are represented, and we tried to get at least one
from every province and state.

They’re sitting in a special section in the back.

And they are not here as a treat or a feel-good PR program.

They are here because they represent the first wave of the future.

They are part of us, and it will be their turn in the box before too
long.

Take a good look at them.

Shake their hands and talk to them, because when you look at
them, you will be reminded what we have to lose.

Go home and look at the apprentices or the newly hired mem-
bers in your units.

Look at your own children around the dinner table.

That’s what we have to lose, brothers and sisters, the future.

Their future.

I can say with confidence that everyone in this hall, that I have
the honor of knowing personally, and those of you with whom I
am acquainted, because we carry cards in the same great
union, everyone I know would answer that we will stand up and
fight for their future and our way of life.

There are no cowards here.

We bring different skills to the table and fight in our own way,
but all of us are here because we don’t accept having someone
else tell us how we are going to live our life, and what we are
permitted to earn.

The fighting spirit is there.

What do we do with it?

How do we channel it?

What’s the plan?

The way forward has many roads, all leading us to the same
place.

We don’t have the luxury of picking a battle and concentrating our
focus, our energy, and our resources in one area over another.

We must defend ourselves everywhere, and go on the offensive
everywhere.

Let’s start with a subject that never goes away, politics.

I think it’s fair to say that we can’t do political action any better
than we did in 2006 and 2008 in the United States.

I’ve been active in electoral politics since almost my first day in
the IBEW, and I have never seen us fire on all cylinders as well
as we did in those elections.

Our program to develop and train a registrar in every local was
a rousing success, resulting in an unprecedented number of
members and their families getting registered and then getting
out the vote.

Our educational effort was second to none.

Our communications focused on issues, not on personalities,
and our members responded in overwhelming numbers to
elect candidates we thought were pro-labor.

As we approach the big political year of 2012, however, we find
ourselves hard pressed to repeat that success.

We learned our lesson that political, and by extension legisla-
tive, mobilization is an engine that needs to be running all
the time.

You can’t put it in the garage in an off year and expect it to start
right up and begin to hum again right away.

Political education and mobilization is an ongoing process.

Part of the education is to make sure our members know that
electing the candidates we support isn’t the end in itself.

We try to be realistic about what can be achieved because poli-
tics is an endless give-and-take.

Politics isn’t a retail transaction where you invest your money
and time and expect a defined result, at least it never seems to
be that way on our side.

But you know, it’s still hard to explain why working people
haven’t gotten more from those we helped elect.

It’s been three years since we went to the mat for Barack
Obama and the Democratic candidates, along with a few loyal
Republicans, for Congress and for state and local offices.

And yet we continue to see lingering unemployment, a steady
flow of proposed trade deals that just keep up the insanity of
giving away our industrial base, the tacit acknowledgement of
the Republican argument that government spending and debt
are bigger priorities than job creation, an Employee Free Choice
Act that died without even a vote, or worse yet, not even a sub-
stitute bill that would give us some relief and get some
improvements to labor law.

Fairly or not, the president is perceived as being weak in negoti-
ations, by conceding too much ground before the first dealing
even takes place.

And then, the Democratic Party announces that it’s going to
hold its convention in Charlotte, North Carolina, a right-to-work
paradise that is a stronghold of nonunion labor, including the
nonunion construction industry that is a mainstay of the
Republican Party, and they think they can satisfy us by throwing
some installation work our way.

Are we perceived as being that stupid to them?

They might rethink that perception since we have advised them
that the IBEW will not be participating in the convention as we,
or the rest of the trade union movement has, in years past.

We are hopeful that this action will get their attention.

I sound like I’m being hard on the president and the
Democrats.

I really do think he is doing his best in the face of a backlash of
epic proportion.

As one political observer noted, the Republicans and the right-
wing establishment that backs them are not prepared to
acknowledge the legitimacy of a Democratic presidency, they
hounded Bill Clinton and they are throwing every trick in the
book at Barack Obama.

The President did push through the biggest change to health
care in a generation, improvements which are only now being
felt, and which will make life better for millions of people.
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The president stood fast to save the auto industry and did so in a
way where the Big Three have actually paid back their loans and
are doing the best they have in decades, and he did it in the face
of loud whining and crying on the part of the free market purists.

The president’s actions saved countless jobs, not only in the auto
industry but related jobs, including those of many of our people.

And there is the inescapable fact that if the Republicans recap-
ture the White House and control of one or both houses of
Congress, we are in even deeper, stuff.

Just watching the current crop of Republican presidential candi-
dates’ debate is enough to cause a strong man to tremble, a
grown woman to cry, a child to be scared, and the damn dog
will even beg for a thunder shirt.

I am tempted to say: Where do they get these people?

But, we know that answer.

These candidates are developed, groomed, bought, and paid
for and they have one job and one job only, to convince the
average American that giving more of their money in the form of
higher prices, less wages and declining value of their property
is better than giving one penny to the government where it
might do all of society some good.

They are there to convince you and me, that our rights as working
people aren’t as important as their right to make as much money
as they can, any way they can, free from any interference.

And they’ve done a damn good job of it.

So heading into the next election, it will be hard to look our
members in the eye and tell them to vote for this guy or that gal
and everything will be all right.

It won’t be all right.

And rallying around the slogan of “They’re not as bad as the
other guys,” doesn’t exactly stir the blood or create any excite-
ment.

And yet, we can’t quit.

I’ve said it so many times before, a modern trade union has to
be involved in politics.

There is too much to lose if we leave the field to our opponents.

We have to keep fighting, we have to keep talking about the
issues, and we must keep our members involved.

And the good news is we do have some help, that help comes
in the form of the Republicans who were elected in 2010.

Do the words Wisconsin and Ohio ring a bell?

Those states are exhibit A of how candidates can ride a wave of
unrest and fear, then think they have a mandate to enact a rad-
ical right-wing agenda.

They messed with our core rights, including the right to bargain
collectively.

They thought that they had made public employees the enemy but
didn’t realize they had struck a chord in the vast majority of work-
ing people, both union and those still waiting to be organized.

In seeking to silence us, they helped us regain our voice, our
passion and our grassroots power.

Scott Walker and John Kasich, the governors of Wisconsin and
Ohio, respectively, and all those who attack us viciously seek-
ing to deprive us of our rights, must know that there is and
there will be a fast and furious response to their actions.

We must make them pay a price if they are going to go after us.

Case in point, the working families of Ohio mobilized and got
an overwhelming number of signatures to put S.B. 5, the state
bill gutting collective bargaining for public employees, on the
ballot this November.

Governor Kasich took a look at the polls, saw that he was about
to have his ass handed to him.

So he offered to negotiate if labor would pull the referendum
issue.

The answer was: We’ll see you at the polls and talk after your
bill is history.

Memo to the White House: Mr. President, that’s how you negotiate.

What the battles in Wisconsin, Ohio, Indiana, Michigan and
other states have shown is that the issues haven’t gone away.

The concerns of working families are still on the front burner.

Yes, many of our people voted out of frustration in 2010, but
they are even more frustrated today, and now Republicans own
at least a piece of the jobs crisis.

We have living proof that our warnings about the consequences
of electing nut jobs are real and have a devastating impact on
people’s lives.

We are showing that the Tea Party doesn’t have a monopoly on
anger, and we are showing the upper-middle class what real
populism looks like.

And that’s what we need to build on as we approach 2012 in
the United States.

We have also talked for a couple of years now about increasing
our political efforts in Canada.

Voters in Canada have a wider range of parties to choose from,
and those parties can vary dramatically from province to province.

But the bigger problem seems to be that many of our Canadian
brothers and sisters base their vote on factors other than their
membership in the IBEW.

The challenge is the same no matter which side of the 49th par-
allel you live on.

It boils down to education on issues, linking the way a member
votes to the impact on his or her job.

It takes time and patience to build that consciousness.

We took heart at the results of the last national election where
even though the Conservatives won a clear majority, the New
Democratic Party became the official opposition with strong
showings in several parts of the nation.

President Hill: ‘Many of our people voted out of frustration in 2010. … and now the Republicans own at least a piece of the jobs crisis.’
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With Stephen Harper as prime minister, the need for an oppo-
sition that articulates the needs and wants for working men
and women is sorely needed to counter the corporate tilt of
this government.

Unfortunately, the capable leader of the New Democrats, Jack
Layton, lost his battle with cancer last month at only 61 years
of age.

Jack was a strong voice for social justice and we had hoped to
have him address the delegates at this convention.

It is a tragic loss for all of us in the IBEW.

But as always, the cause survives.

The fight transcends one individual and goes on.

The best way to honor Jack’s memory is to build a strong, grass-
roots labor political effort in Canada, and that is what we will do.

Important as it is to have political allies, we have learned from
experience that we can’t wait for anyone to rescue us, or come
up with the magic bullet.

Even in the worst of times, there are circumstances we can con-
trol, if we are willing to think differently and try new programs
and new solutions.

I spoke earlier about our membership development program
which was put in place after our last convention.

The bitter economy of the past two years has reduced our num-
bers in all branches, but before that, we were heading in
exactly the right direction.

And, in a vindication of the vision of the delegates to our last con-
vention, the program was producing, for the first time in some 30
years, gains in our professional and industrial branches.

Unlike in days gone by, we were not able to walk in and organ-
ize units of several thousand in one swoop because those
types of units have either long been organized or don’t exist on
this continent anymore.

But our strategy of careful targeting primarily within our exist-
ing industries was paying dividends.

Later this week, you’ll see some of the hard numbers.

You will see that since 2006 we have had a net loss of 30,000
BA members.

That sounds bad, but a little perspective is in order.

In that time, we brought in 130,000 new BA members, largely
through organizing both internal and external.

Had it not been for the sour economy, we very well could have
made a net gain.

And had it not been for our program, we would be in a hole that
is even deeper and more difficult to climb out of.

There will be no retreat from our mission.

We have the structure and systems in place, and are constantly
fine tuning and re-evaluating our plans.

We need only the will and the courage to keep moving forward
in the face of all obstacles.

In construction we have taken a comprehensive approach,
building our program step by step not only to organize new
members into the Brotherhood but to organize new work.

The depression in construction made the task more urgent, but
no one who was paying close attention could deny that even in
good times, our market share was slipping, year after year after
year.

Full employment has a way of hiding the problems, just as
unemployment has a way of magnifying them.

We started before the last convention by getting our act
together in what is now called the Code of Excellence.

We moved on by trying new things in Florida in a statewide
effort to build market share where it had been abysmal.

And in case you’re wondering, we are still doing better in the
Sunshine State than we would have if we had done nothing at all.

We moved onto other Southern states with industry nights,
job leafleting and other tactics, including the introduction of
alternative classifications of construction wireman/construc-
tion electrician.

Let me say something about that at this point.

I can’t remember any single policy move I have made that ignited
the blowback that these alternative classifications have created.

I have said many times that I didn’t like doing it.

I come out of the same tradition that all of our construction
journeymen do, and I had all the same complaints and doubts.

But I also had something else, the obligation to uphold the
constitution of this Brotherhood and the sacred trust to lead
this union on the right path, out of the current storm and past
the cycles of boom and bust to something more stable, more
solid, more worthy of our great Brotherhood.

I’ve communicated the reasoning behind using these classifi-
cations and our recovery agreement program to go after the
work we are not doing and without which we won’t survive.

I made a video and sent it to every construction member in the
U.S., then made a Canadian version which has now been sent
to all members in Canada.

We even made a follow-up video, which was placed on
ibew.org last week, documenting the indisputable success
that locals all across the U.S. have experienced by using
recovery agreements, including putting more journeymen
back to work.

I hope everyone heard that, putting more journeymen back
to work.

That was always the goal, brothers and sisters.

And it’s working.

And we have no intention of changing what’s working.

And there’s more we will do.

At this year’s construction conference, we announced our plans
for business development, including programs that will track
projects in the pipeline and require you to help us gain the
intelligence we need by inputting information online.

If you think we’re asking a lot of you, you’re right.

But without this input, we would be flying blind.

The data tracking was only the first step.

Our goal now is to tie all we are doing together in a comprehen-
sive plan to go after the work before it’s started.

Government spending to stimulate construction will help.

The market will eventually improve.

But we can’t wait.

We are going to take responsibility for our own future.

You’ve all heard the expression about getting in on the ground
floor of a good thing.

By the time there is a ground floor, it’s way too late, hell, the
first shovelful of dirt is too late.

Our construction locals must get in the game while the struc-
ture is on the architect’s drawing board.

We are going to get there and compete for everything, and we
are asking our NECA partners to get in the game with us.

Hill discussed new plans to build market share and put
construction members to work.
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There will be a resolution on business development brought to
the floor later this week, and you will hear more and have the
chance to make your views known.

Brothers and sisters, when I look at all the challenges facing us,
I see a common thread running through them.

I’m not afraid of any politician or any business leader or any
right-wing talk show blowhard.

They haven’t caused our problems.

Our problems stem for another cause, we have slowly lost the
hearts and minds of the community.

By the community, I’m not talking about people who have a
professional interest in either the success or demise of the
labor movement.

I’m not talking about the true believers in our cause or the
hardcore union haters.

I’m talking about the people we rub shoulders with every day.

The people who live on our block, attend our places of worship.

See us at the local eatery or watering hole.

Play with our kids in organized sports, go to school with our
kids, run a small business in town, and most important, who
work in a place that doesn’t have union representation.

Those are the people we’ve been slowly losing over the years.

They may have bought into the stereotypes that constantly assault
them in the media, cleverly placed there by our opponents.

But that’s not the whole story.

We’re losing them in too many towns and cities across the U.S.
and Canada because, we’ve stopped telling them who we are.

They might know Bill who helped fix up a house for a person in
need on a Habitat for Humanity project.

They might know Jane who’s active in the PTA.

But do they know that these folks are not only members of the
community but, are IBEW members?

Do they know that the IBEW locals and members, in their com-
munity, are out there doing good things?

I know you are.

We hear story after story of the goodness and generosity of our
locals and our members.

Do others know?

Have you tried to tell them?

You see, we have a hell of a time making the case to use local
workers on construction projects or convincing a unit of workers
to join us when they don’t know enough about us.

They don’t make the connection that if local jobs are substan-
dard or are lost altogether due to a runaway plant or a project
going to an out-of-province contractor, then it tears at the fabric
of the community, the places we live.

This isn’t nostalgia for the good old days, brothers and sisters.

This isn’t a longing for an America or a Canada that doesn’t
exist anymore or can’t be achieved again.

Our neighbors are out there.

Our communities are alive.

Yes, society isn’t as tight knit as it once was and I for one, am
sorry about that.

Prosperity, technology, and fear, there’s that word again, have
isolated us from one another.

But people still seek community, and they find it, just in differ-
ent forms.

We are in a good position to help restore labor’s standing in
the community.

Our record of giving back is impressive.

The number of our members who hold leadership roles in
state and local labor councils or building trades’ councils, is
unmatched.

We have something to tell the community and we need to step out
from the pack of the labor movement and use some of that credi-
bility and good will we have earned to make our voices heard.

This will not be an overnight process.

This will not come without cost.

Our adversaries spent years and hundreds of millions of dollars
to back us into a corner.

We don’t have that kind of time, and we certainly don’t have
that kind of money.

Our treasury is not deep enough to support a comprehensive
effort using modern methods of advertising and communica-
tion, because in our media-driven society, nothing less will get
the job done.

There will be resolutions put to this body to endorse commu-
nity outreach in principle.

If adopted, they will put this convention on record as support-
ing the concept, while not addressing how we proceed or how
we pay for it.

The answers will have to wait for now, but the imperative is real
and it is immediate.

I believe that this will be one of the key issues that our
Brotherhood will grapple with over the next five years, affecting
our ability to succeed in membership and business development.

The conversation is just beginning.

Brothers and sisters, on the eve of the Great Depression in
1929, the IBEW met in convention.

It would be the last convention held by the IBEW until 1941
because it wasn’t until the wartime boom in industry that the
International and the locals had the funds to stage a conven-
tion and travel to it.

It can happen.

It did happen.

But even as the clouds were gathering, the IBEW’s publication
of the time sounded the theme that resonated among the dele-
gates: a union is more than an economic instrument.

It is a fellowship.

And that is what we remain today.

Our mission, spelled out in the Objects of our Constitution is
timeless, to elevate the moral, intellectual and social condi-
tions of our members, and by extension their families and the
communities in which they live.

Our adversaries can mock our idealism.

They can scorn our tradition and our beliefs.

But they will never, ever, douse the flame of solidarity that
beats in the hearts of every one of us.

Those who think our day is over are in for a surprise.

Brothers and sisters, our day is being reborn, renewed and rede-
fined every day, just as it has been throughout our 120-year history.

Brothers and sisters, if you want a better IBEW, demand it, if
you want a better IBEW work for it, if you want a better IBEW,
then join me to regain our place in history, regain our place at
the table.

It’s all still there, brothers and sisters.

The spirit, the flame, the passion, the undying commitment to
the cause of labor.

It lives in us just the way it lived in our fathers and mothers and
just the way it is growing in our children.

This is not the time to leave it buried within us.

This is not the time to let fear extinguish the fire.

This is the time for action.

This is the time for courage.

This is the time to stand up against all odds and reclaim our
birthright, a society where those who labor for a living have dig-
nity and opportunity and justice, because those things are not
guaranteed, they have never been given freely and they have
never been won cheaply.

They are the things we hold most dear and we will hold on to
them, and fight for them, and pass them along to those who
follow us.

We will take back our work.

We will take back our communities.

And we will take back our countries, because we are the IB of EW.

We are the champions of the working man and woman.

We are a Brotherhood Beyond Borders.

Thank you and God bless you all. �
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Electrical Industry Expo Features 
Union Products, Services

AFL-CIO Building Investment Trust
Washington, D.C.
Real estate fund

AFL-CIO Housing Investment Trust
Washington, D.C.
Investment company run by a
labor-management board

Allen Bates Technologies, Inc.
Pittsburgh, Pa.
Web-based applications

The Alliance / Alliance Plus
Somerset, N.J.
Employee training for the
telecommunications industry

American Income Life Insurance
Washington, D.C.
No-cost health discount plan

American Products
Rochester, N.Y.
Web stores, American-made
watches, clothing, and promo-
tional items

American Technical 
Publishers, Inc.
Orland Park, Ill.
Instructor support materials
relating to the electrical trade
(textbooks, workbooks, etc.)

Anthem Blue Cross Blue Shield
Indianapolis, Ind.
Health care

ASB Capital Management, LLC
Bethesda, Md.
Investment management services

Blomquist & Company
Oakbrook Terrace, Ill.
Insurance

Blue Cross Blue Shield
Association
Washington, D.C.
Health care

BMA Media Group
Willoughby, Ohio
Web, graphic design, and
video/audio production

Cementex Products, Inc.
Burlington, N.J.
1,000-volt rated double insulated
hand tools and personal protec-
tive equipment

CIGNA HealthCare
Jersey City, N.J.
Health care

Cohen Milstein Sellers & Toll
PLLC
Washington, D.C.
Portfolio monitoring, legal services

Columbia Partners, LLC
Chevy Chase, Md.
Investment products for Taft-
Hartley benefit plans

CompuSys, Inc.
Salt Lake City, Utah
Administration of employee ben-
efits for government, corporate,
and Taft-Hartley organizations

Concero Technology
Portland, Ore.
EPR.live/Web-based fringe bene-
fit and hours reporting system
supporting more than 100 IBEW
local unions

Eberts & Harrison, Inc.
Columbia, Md.
Specializing in labor unions and
benefit plans

Electrical Industry Training
Institute
Surrey, B.C.
Specialized training for the utility
industry

Excelsior College
Washington, D.C.
Adult higher education

Fair-Play Scoreboards
Des Moines, Iowa
Electronic scoreboards, message
displays

Foreman’s Development Series
Arlington, Texas
Foreman training

Frank Doolittle Co.
Bellevue, W.Va.
Union apparel: T-shirts, pens,
lapel pins, bags, caps, etc.

Henkels & McCoy, Inc.
Blue Bell, Pa.
Power specialty contractors;
engineering, project manage-
ment, construction, and training

HGK Asset Management, Inc.
Jersey City, N.J.
Investments plans

Hubbell Power Systems
Centralia, Mo.
Hot line tools, grounding equip-
ment, gloves and cover-ups.

IBEW Political Department 
(U.S. & Canada)
Washington, D.C.
Political/legislative affairs

Image Pointe
Waterloo, Iowa
Jackets, T-shirts, sweatshirts,
hats, promotional items

Invesco
Atlanta
Investment management

Janus Capital Group
Denver
INTECH investment managing

Kaiser Permanente
Rockville, Md.
Health care organization

Leventhal, Ltd
Fayetteville, N.C.
Quality uniforms, shirts and
trousers

The Marco Consulting Group
Chicago
Consulting services

Marvel Union Office Furniture
Chicago
100% union-made, union-built
office furniture

MassMutual Financial Group
Springfield, Mass.
Retirement plan products and
services

The McLaughlin Company
Rockville, Md.
Insurance and risk management

Mercer
Norwood, Mass.
HR and related financial advice,
products, and services

Multi-Employer Property Trust
Washington, D.C.
Open-end commingled real
estate fund

National Labor College
Silver Spring, Md.
Education institution devoted
exclusively to educating union
members, leaders, and staff

NEBF
Washington, D.C.
Pension benefits, etc.

NECA-IBEW NLMCC
Bethesda, Md.
National facilitator for joint
industry efforts, pooling of
resources to save each local
LMCC from the need to create
new programs from scratch

NETCO
Canadian Electrical Contractors
Association
Toronto, Ontario
Certification program for construc-
tion electricians installing solar PV
systems/ electrical trade training

NJATC
Upper Marlboro, Md.
IBEW/NECA (NJATC) curriculum
for apprentice- and journey-level
training

Office Solutions-USA
Westby, Wis.
Office supplies

The Okonite Company
Ramsey, N.J.
Industrial cables and wires

Ontario Construction Secretariat
Etobicoke, Ontario
Information developed at the
Tripartite Conference to benefit all
parties in pre-job and jobsite
activities

Oswego Creative
Arvada, Colo.
IBEWHourPower.com/online mag-
azine connecting IBEW members

Pacific Gas & Electric Company
San Francisco
Gas and electric utility

PNC Institutional Investments
Pittsburgh, Pa.
Institutional asset management

Polartec®, LLC
Lawrence, Mass.
Polarfleece® and performance
textiles

Prudential Financial
Hartford, Conn.
Insurance, investments, institu-
tional investors, commercial
property, benefits, and services

SAV-RX Prescription Services
Fremont, Neb.
Pharmacy benefit management
services, prescriptions through
mail order

Schneider Electric
Palatine, Ill.
Square D load centers, circuit
breakers, panel boards, trans-
formers, etc.

ScreenSafe, Inc.
Joliet, Ill.
Substance abuse random drug-
testing programs

Silent Partner
LaPlata, Md.
Rolling tool bag with patented
axle system

Southern Company
Atlanta
Promoting electrical generation,
transmission, and distribution

TD Insurance Meloche Monnex
Etobicoke, Ontario
Group home and auto service

True North Gear
Seattle
Flame resistant apparel: fleece
jackets, hats, mittens, base layers
HRC1 and HRC2

Tyndale
Pipersville, Pa.
Flame-resistant apparel: jackets,
shirts, pants, coveralls and boots

Ullico Inc.
Washington, D.C.
Insurance and financial services

Unions-America.com Inc.
Moses Lake, Wash.
Union made Web site, web host-
ing and union printing

Union Insurance Group
Chicago
Commercial insurance for labor
organizations

Union Privilege
Washington, D.C.
Union member benefits: mortgage,
credit card, auto insurance, etc.

Union Pro Manufacturing 
Sportswear, Inc.
Toronto, Ontario
Union-made sportswear

Union Sportsmen’s Alliance
Nashville, Tenn.
North America’s premier hunting
and fishing association

United Power Ltd.
North Vancouver, B.C.
Solar electrical and renewable
energies

Web Connectivity, LLC
Indianapolis, Ind.
Union Web sites, systems for
business, office, training centers
and benefits

Westex Inc.
Chicago
Ultrasoft flame-resistant fabrics
for protective clothing

Working Systems, Inc.
Olympia, Wash.
Dues, membership tracking, job
dispatch, grievance, organizing
software for labor unions

Zubie Wear
Universal City, Texas
Screen printing: lapel pins and
embroidered products �

Thousands of IBEW delegates
and guests attended the Expo.P

rior to the 38th IBEW Convention, the Electrical
Industry Exposition Sept. 16-18 featured exhibits from
more than 70 vendors, many of whom directly employ
IBEW members and provide their services to the IBEW

and its local unions.



T
he 38th International Convention featured the much-anticipated
IBEW Has Talent competition as part of pre-convention activities.
Showcasing some of the union’s best singers and musicians, 11
acts representing all IBEW districts lit up the Pacific National

Exhibition stage Saturday, Sept. 17 in pursuit of top honors.
First District finalists Greg McFarlane and Rob James took home the

grand prize with their song “IBEW Fights for Me.” The soulful ballad is a
salute to the sacrifices made by past generations of IBEW members. The
song had delegates and other attendees on their feet, winning over the
crowd, who determined the winners.

Judges selected three of the 11 acts to move on to the finals later in the
day, when the grand prize winner was ranked by audience applause via a
high-performance volume meter.

Second-place kudos went to the heavy melodic rock sounds of Joe
Maraio and the Whyte Trash All-Stars, representing the Second District.
The quartet, featuring Boston Local 103 journeyman wireman Michael
Scapicchio on drums, performed an original song entitled “Angels of Envy.”

“We were excited to enter the con-
test,” Scapicchio said. “I love the union
and getting to meet my fellow members
from all over. Everybody here in
Vancouver is unbelievable and it’s a great
time. The whole thing was a blast.”

Fourth District finalists The Safety
Boys took third place for their entry, 
“The Safety Rap.”

Taking the stage in safety gear,
Richmond, Va., Local 50 lineman
Dennis McDade rapped about
the importance of workplace
safety, dropping lines about
safety cones and hard hats.
He was backed up by fellow
Local 50 members Ashley
Windsor and Norman Soaper.

McDade, who works for
Dominion Power, says they
were inspired to do the rap
after sitting on a local safety
committee. “We wanted a fun
and humorous way to commu-
nicate the message about the impor-
tance of on-the-job safety,” he said.

McDade put “The Safety Rap”
video on YouTube two years ago, and
it quickly became a viral hit, getting
more than 200,000 hits.

Boston Local
103 member
Michael
Scapicchio
rocks out.

IBEW HAS TALENT

First District Act Wins with
Living Tribute to Brotherhood

Other contestants included:

• Third District: Elmira, N.Y., Local
139 journeyman wireman Jeremy
Horton has been an IBEW member
for five years.

• Fifth District: Clifford Zylks, a
34-year member, is an organizer
and assistant business agent for
Baton Rouge, La., Local 995. He
was backed up by fellow Local
995 member Albert Mondt, a
journeyman wireman.

• Sixth District:West Frankfort, Ill.,
Local 702 member Gary Burt has
32 years in the trade, most
recently as a welder repairman.

• Seventh District: Oklahoma City,
Okla., Local 1141 journeyman
wireman Steven Gibson has
been a member since 2006. He
was accompanied by construction
wireman Jimmy Stromberg, a fel-
low member of Local 1141.

• Eighth District: Pocatello, Idaho,
Local 449 president and organizer
Mike Miera has been with the
union since 1995. Also in his
group was Boise Local 291
Business Manager Aaron White.

• Ninth District: Anchorage, Alaska,
Local 1547 member Cody Beltrami
is a shop steward and the daugh-
ter of Alaska AFL-CIO President
Vince Beltrami, a former business
representative at Local 1547.

• Tenth District:Wilmington, N.C.’s
David Gwinn of Local 495 is a 
27-year member currently working
as a superintendent. His perform-
ance included Huntington, W.Va.,
Local 317 journeyman wireman
Mick Donovsky.

• Eleventh District: St. Louis Local
1439 lineman David Pursley, a
19-year member, has been the
safety representative in his
garage for more than a decade. �
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Left: Winnipeg, Manitoba, Local
2085 member Rob James sings.
Below: Richmond, Va., Local 50’s
Safety Boys rap and dance.
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Behind the Scenes

A
n IBEW International Convention is a massive undertaking that
relies on meticulous planning and the work of hundreds of
individuals to make it a success.

Officers, staff and employees spent weeks behind the
scenes—before, during and after—to make the 38th Convention one of
the most successful and exciting in recent union history.

Riviers Electric and Houle Electric, signatory contractors that employ
members of Vancouver Local 213, helped get the Vancouver Convention
Centre wired and ready for the more than 2,000 delegates.

The IBEW thanks the many companies and union workers who
helped out in Vancouver—from the broadcast professionals who set up a
world-class communications system that wowed delegates, to the courte-
ous hotel staffs—members of UNITE HERE—that made sure our stay in the
city was top-notch. �
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Twenty-three-year
IBEW member Ralph
Riviers is one of the
many Vancouver
Local 213
electricians
instrumental in
powering the 38th
International
Convention. Here,
he prepares to
throw the switch
that will energize
myriad lights in the
vast Vancouver
Convention Centre—
including dimmers,
strobes, spotlights
and lasers. “I love
what I do in this
job,” Riviers said.
“You’re always
learning and doing
something new and
different.” �
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Transitions

DECEASED
Michael H. Namadan

We regret to re-
port that retired
Third District
International
Representative
Michael H.
Namadan died

July 17 at the age of 90.
A native of Rochester, Pa.,

Brother Namadan initiated into
Beaver Local 712 in 1947 as an inside
wireman apprentice. He traveled
extensively, working in both Delaware
and Ohio, before returning to Beaver
in 1950. He went on to serve as the
local’s president before his election
as business manager in 1952.

During his tenure as business

manager, the local started a benefits
fund and beefed up its apprentice-
ship program.

In 1959, Namadan was
appointed a Third District
International Representative. He
helped lead several successful
organizing drives in Lancaster,
which at the time was a center for
the anti-union Associated Builders
and Contractors.

He was also active in the local
labor movement, serving as presi-
dent of the Beaver County Building
Trades and as vice president of the
Pennsylvania AFL-CIO.

In 1977, Brother Namadan, along
with then-Third District International
Vice President J.J. Barry and then-
Local 712 Business Manager Edwin D.
Hill, headed up the IBEW’s relief ef-

forts in Johnstown, Pa. which suffered
from disastrous floods that summer.

Speaking at the 38th
International Convention, Hill told
delegates that Namadan “was
there every step of the way through
my involvement in politics, my
involvement in the community, and
my involvement in the trade union
movement.”

Namadan retired in 1982. In an
article submitted to the IBEW Journal
in honor of his career, Local 712’s
press secretary wrote: “Mike has
been assigned many arduous tasks,
so many assignments that I’m sure
he could write a book on his experi-
ence. He has fulfilled them to a let-
ter, and knows that the International
is appreciative of his efforts.”

In retirement he enjoyed golf
and spending time with his family.

Brother Namadan is survived
by his wife Evelyn, two children, two
grandchildren, and four great-grand-
children. He was preceded in death
by his oldest son, Robert, who was a
Local 712 member.

On behalf of the members of
the IBEW, the officers and staff send
our condolences to Brother
Namadan’s friends and family. �

DECEASED
Arthur J. Jones

Retired 
Ninth District
International
Representative
Arthur J. Jones
died on
September 12.

A memorial service was held during
the 38th IBEW Convention in
Vancouver to honor his life and con-
tributions to the union.

International Representative
Juanita Luiz, IBEW Political and
Legislative Department, who worked
closely with Jones, says, “Everyone
at the memorial service agreed that
Art was a great IBEW mentor.”

A founding member and one of
the first chairmen of the Electrical
Workers Minority Caucus, Jones
“had a huge influence on the IBEW
and the EWMC and helped enhance
the credibility of the IBEW through
his organizing and his leadership,”
says Ninth District International

Representative Keith Edwards.
“Art Jones left a gigantic footprint

on the IBEW and the labor movement.
His contribution will live on through
the many sisters and brothers he
mentored,” added Edwards.

Initiated into Redwood City,
Calif., Local 1969 in 1963, where he
worked at Lenkurt Electric, a large
manufacturing plant, Brother Jones
served as a picket captain during a
1963 strike, then as a rank-and-file
chairman of a 1968 strike.

Jones’s leadership ability was
recognized with his appointment as
the local’s business manager in
1969. In charge of negotiating 34
separate collective bargaining
agreements, he was re-elected in
1970 and 1973. He was appointed an
International Representative in 1976.

After working as an organizer in
Louisiana, Alabama and Florida for a
couple of years, Jones returned to
California, where he spent 25 years
servicing manufacturing and con-
struction locals in the Ninth District
before retiring in 2004.

Says Edwards, “Art was always
positive. He gave constructive criti-
cism. I don’t know anyone that
didn’t receive it as such.”

A veteran of the U.S. Army’s
4th Armored Division, Jones played
football and ran track while sta-
tioned in Germany.

Brother Jones, who lectured on
labor issues at the University of
California at Berkeley and Skyline
College, enjoyed golf and fishing and
volunteer work in his retirement.

On behalf of the entire mem-
bership of the IBEW, the officers con-
vey our deepest condolences to
Brother Jones’ family. �

RETIRED
Gary Klinglesmith

Fourth District International
Representative Gary Klinglesmith
retired effective May 1.

In 1981, Klinglesmith joined IBEW
Local 2100 in his native Louisville, Ky.,
after helping to lead an organizing
drive at Louisville Gas and Electric,
where he was employed as a boiler-
maker and was a member of a com-
pany union. The campaign, organized
by the IBEW Organizing Department,
brought 2,700 members into the local.

“Thanks to International
Representative John Mitchell, we
negotiated a 15 percent pay increase
and several other perks,” says
Klinglesmith. “That was the launch-
ing pad for building a real strong bar-
gaining unit at the utility,” he says.

Elected business manager of
Local 2100 in 1992, Klinglesmith
also served as an interim director
of the Kentucky State AFL-CIO
Committee on Political Education.
He was appointed International
Representative in 1995 and later
served as IBEW’s political coordina-
tor in the state.

“I became interested in unions
after the assassination of Dr. Martin
Luther King, who was in Memphis to
support striking AFSCME sanitation
workers,” says Klinglesmith, whose
wife was an AFSCME representative.

“Those events were in my
wheelhouse in my formative years. I
learned that labor unions were the
only organizations that gave blacks
and women some semblance of
equality,” he said.

Klinglesmith, who serviced
manufacturing, telecommunications
and utility locals, was also tapped
for some organizing efforts in con-
struction, where his trade back-
ground was helpful.

“In 15 years, I only had two
strikes in the bargaining units I
serviced, neither of which lasted
more than two weeks,” says
Klinglesmith. Among his proudest
achievements was defeating an
attempt by Duke Energy to replace
union contractors with nonunion
employers after Duke purchased
Cincinnati Gas and Electric Co.
Klinglesmith led a corporate cam-
paign that lasted four months, chal-
lenging Duke’s moves in the media.

In retirement, Klinglesmith has
revived a career as a championship
chess player that he put on the shelf
during his years on the road as a
representative.

A 1976 World “Class A” cham-
pion, Klinglesmith says he,
“knocked the rust off my game,”
then took up Internet chess. He is
now captain of the No. 1 team in the
world, composed of 54 players from
all over the globe. He hopes to travel
overseas and meet some of his play-
ers face-to-face.

“I am very grateful that in the
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T
aking your career to the next
level with a college degree
just got easier. Building
trades members are now eli-

gible for hundreds of dollars in schol-
arship money when registering for
classes at the National Labor College.

Seventeen “Building Trades
President’s Award” scholarships of
$795 each are available to active
members of building trades unions
who enroll in any of the school’s

online degree programs—including
construction management, business
administration or emergency readi-
ness and response management. The
scholarship amount is equivalent to
the cost of one three-credit course.

Sponsored by Union Plus, a
total of $13,500 in new scholarships
is now available. Deadline for spring
term scholarship applications is
December 12. Register today by visit-
ing www.NLC.edu/scholarships. �

New Scholarships for
Building Trades Members

A
ttendees to the conven-
tion were saddened to
learn of two on-the-job
fatalities involving IBEW

members that occurred during the
events in Vancouver.

Los Angeles Local 11 member
Duane Pfannkuch and New York
Local 3 member Cesar Cespedes
both died Sept. 20 while at work.

Brother Pfannkuch had been
an IBEW member since 2008. He
was 33 years old. Pfannkuch is sur-

vived by his wife, Katy, and their
daughters Macy and Samantha.

A 20-year member, Brother
Cespedes is survived by his wife,
Yajaira, his son Justyn and daughter
Brianna. Cespedes was 44.

Delegates collected a total of
$14,910. Checks in the amount of
$7,455 each were issued to relief
funds at Locals 3 and 11, and the
donations will be passed directly to
the families of the members. �

Attendees Donate to
Families of Members 
Killed On the Job



IBEW, I was able to build a career
doing things that I love to do,” says
Klinglesmith, who plans to consult
unions on bargaining, corporate cam-
paigns and organizing in retirement.

On behalf of the entire member-
ship, the officers and staff of the
IBEW wish Brother Klinglesmith a
long, healthy and happy retirement. �

RETIRED
Douglas Saunders

Ninth District
International
Representative
Douglas
Saunders
retired effective
May 15, conclud-

ing a career that spanned 40 years.
Born in Honolulu, Brother

Saunders moved with his family to
Orange County, Calif., when he was 15.
He was initiated into Santa Ana Local
441 in 1971, working as a journeyman
wireman and foreman for several area
signatory contractors for the next few
years. He went on to serve members of
the local as shop steward before being
elected to various other positions,
including business agent, organizer
and assistant business manager.

Brother Saunders was elected
business manager of the local in 1993,
at a time when the state and nation
were experiencing a harsh recession.

“The county was bankrupt,
spending was down—it was certainly
a task to try to create work for our
members,” he said.

An antidote was his office’s
increased organizing, savvy bargain-
ing skills and efforts to build a strong
political base to lobby local lawmak-
ers, he said. “In the mid-’90s, we
were second in the state for increas-
ing membership. Even in the worst of
times, we grew the local. The staff
and members were extremely dedi-
cated and worked hard in an effort to
survive and move the local forward.”

Saunders was appointed
International Representative in
1997 by then-International
President J.J. Barry. He spent the
next 14 years servicing Locals 11,
440, 441, 477 and 569 in Southern
California in construction, mainte-
nance, sound and public address
and other trade classifications.

Brother Saunders’ leadership
goals at the district office were natu-
ral outgrowths of his strategy as
business manager.

“Organizing was the most impor-
tant task we had ahead of us,” he
said. He also helped negotiate con-
tracts with major employers—includ-
ing management at Disneyland—while
continuing to build a political base. He
recalled one rally in Los Angeles to
support prevailing wage laws in
California in the late ’90s that drew
30,000 supporters.

On his reasons for joining the
IBEW, Saunders said, “I had
respected unions and the dignity
they gave to their members, and I
felt the IBEW was the top trade in
the construction industry. When I
became an apprentice, there was
much work going on in Orange
County, and I saw a career for my
family and myself where I could be
outdoors and not tied to the same
spot every day while earning a
decent wage with good benefits.

“I feel blessed for what the
IBEW did for me and my family in the
years that followed,” he said. “I’m
most thankful for the good people
I’ve worked with over the years. It’s
been a great experience.”

Brother Saunders is a Vietnam
veteran who spent more than 16
months in the war. Prior to joining the
IBEW, he served in the Merchant
Marines and was a member of the
Sailors’ Union of the Pacific. He served
on numerous committees including
the IBEW Code and Standards
Committee—which suggests changes
to the national fire code—as well as
vice-president of Orange County’s
Central Labor Council and the United
Labor Agency. Saunders also served as
a member of the sergeant-at-arms
committee and chairman of the IBEW
nominating committee for the 7th
District International Executive Council
at the 35th International Convention in
Philadelphia in 1996.

In retirement, Saunders plans
to spend more time with his family,
read, travel and enjoy outdoor
sports and activities.

On behalf of the entire union
membership, the officers and staff
wish Brother Saunders a healthy
and happy retirement. �
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2010 Summary Annual Report for the 
National Electrical Annuity Plan

This is a summary of the annual report
for the National Electrical Annuity Plan,
#52-6132372, for the year ended
December 31, 2010. The annual report
has been filed with the Employee
Benefits Security Administration, as
required under the Employee Retirement
Income Security Act of 1974 (ERISA).

Basic Financial Statement
Benefits under the plan are provided by
a trust. Plan expenses were
$128,514,199. These expenses included
$9,683,549 in administrative expenses
and $118,830,650 in benefits paid to
participants and beneficiaries. A total of
83,387 persons were participants in or
beneficiaries of the plan at the end of
the plan year, although not all of these
persons had yet earned the right to
receive benefits.

The value of plan assets, after subtracting
liabilities of the plan, was $3,149,521,368
as of December 31, 2010, compared to
$2,698,382,446 as of January 1, 2010.
During the plan year the plan experienced
an increase in its net assets of
$451,138,922. This increase includes
unrealized appreciation or depreciation in
the value of plan assets; that is, the differ-
ence between the value of the plan’s
assets at the end of the year and the value
of the assets at the beginning of the year
or the cost of assets acquired during the
year. The plan had total income of
$579,653,121, including employer contri-

butions of $233,473,310, gains of
$37,957,592 from the sale of assets, earn-
ings from investments of $307,822,231,
and other income of $399,988.

Minimum Funding Standards
Enough money was contributed to the plan
to keep it funded in accordance with the
minimum funding standards of ERISA.

Your Rights to Additional
Information
You have the right to receive a copy of the
full annual report, or any part thereof, on
request. The items listed below are
included in that report:

• an accountant’s report;
• financial information and information
on payments to service providers;

• assets held for investment;
• loans or other obligations in default or
classified as uncollectible;

• transactions in excess of 5 percent of
plan assets;

• insurance information, including sales
commissions paid by insurance carri-
ers; and

• information regarding any common or
collective trusts, pooled separate
accounts, master trusts, or 103-12
investment entities in which the plan
participates.

To obtain a copy of the full annual report, or
any part thereof, write or call the office of
the Trustees of the National Electrical
Annuity Plan, who are the plan administra-

tors, 2400 Research Boulevard, Suite 500,
Rockville, Maryland 20850-3266, (301) 556-
4300. The charge to cover copying costs will
be $16.75 for the full annual report, or $.25
per page for any part thereof.

You also have the right to receive from the
plan administrator, on request and at no
charge, a statement of the assets and lia-
bilities of the plan and accompanying
notes, or a statement of income and
expenses of the plan and accompanying
notes, or both. If you request a copy of
the full annual report from the plan
administrator, these two statements and
accompanying notes will be included as
part of that report. The charge to cover
copying costs given above does not
include a charge for the copying of these
portions of the report because these por-
tions are furnished without charge.

You also have the legally-protected right
to examine the annual report at the main
office of the plan at 2400 Research
Boulevard, Suite 500, Rockville,
Maryland 20850-3266, and at the U.S.
Department of Labor in Washington,
D.C., or to obtain a copy from the U.S.
Department of Labor upon payment of
copying costs. Requests to the
Department should be addressed to:
U.S. Department of Labor, Employee
Benefits Security Administration, EBSA
Public Disclosure Room, 200
Constitution Avenue, NW, Room N-1513,
Washington, D.C. 20210. �

If you are married and die before retire-
ment, NEAP will provide your spouse
with a Preretirement Surviving Spouse
Benefit. Your spouse will receive this
benefit if: (1) you have satisfied the mini-
mum eligibility requirement of 160 hours
of service; (2) you have a balance in your
Individual Account; (3) you die prior to
receiving a pension benefit; (4) you are
married; and (5) you have not previously
declined the Preretirement Surviving
Spouse Benefit.

If you are entitled to a Preretirement
Surviving Spouse Benefit, NEAP will pur-
chase an annuity contract from an insur-
ance company for your spouse. The
annuity contract will pay your surviving
spouse a monthly benefit for life.
Monthly payments will start within a rea-
sonable period of time after your death.
The amount of the monthly benefit
depends upon (1) the amount in your
Individual Account; (2) your spouse’s age
(and, therefore, his/her life expectancy
and prospective benefit payment
period); and (3) the insurance company’s
price for annuity contracts.

Elections/Consents
If you are under age 35, your spouse
will automatically receive the
Preretirement Surviving Spouse Benefit
upon your death (unless your spouse
selects a lump sum payment instead of
the annuity). You may not decline the
Preretirement Surviving Spouse Benefit
unless you have permanently stopped
working in Covered Employment.

However, beginning the year you reach age
35 and at any time thereafter, you may
decline the Preretirement Surviving
Spouse Benefit. Your spouse must consent
in writing and the consent must be wit-
nessed by a representative of NEAP or by a
notary public. Consent given by a spouse
is not effective as to a subsequent spouse.

You may revoke your election to decline the
Preretirement Surviving Spouse Benefit at
any time. You may again decline the
Preretirement Surviving Spouse Benefit at
any time by executing the appropriate form
and obtaining your spouse’s consent. Your
spouse may also revoke his/her consent at
any time. Contact the Plan Administrator’s
Office for the appropriate forms.

Lump Sum
If you decline the Preretirement Surviving
Spouse Benefit, your Individual Account
balance will be paid to your designated
surviving beneficiary in a lump sum. If
your designated surviving beneficiary is
not your spouse, your spouse must also
consent to that as well, in order for it to
be valid. If you have not designated a
beneficiary (or your designated benefici-
ary is not living at the time of your
death), the balance will be paid to the
following persons, if living, in the follow-
ing order of priority: (1) your spouse, (2)
your children, (3) your parents, or (4) your
estate. The total amount of money
received as a lump sum may ultimately
be different (either greater or lesser) than
the total amount of money your spouse
would have received under the
Preretirement Surviving Spouse Benefit.
This is because the Preretirement
Surviving Spouse Benefit is an annuity
and depends on the time value of money
and how long your spouse lives.
Additional information is available from
the Plan Administrator’s Office. �

Notice to Participants in the National Electrical
Annuity Plan: Explanation of Preretirement 

Surviving Spouse Benefit



In Memoriam

1 Baumann, G. H. 7/6/11

1 Bohn, J. J. 7/13/11

1 Davis, D. L. 6/24/11

1 Hoechst, J. F. 7/23/11

1 Pfeifer, H. J. 7/10/11

1 Radosevich, J. P. 7/7/11

1 Smith, R. C. 6/18/11

1 Stevens, J. G. 7/19/11

1 Suber, F. L. 6/28/11

2 Harness, J. W. 7/15/11

3 Anderson, H. C. 7/4/11

3 Basile, F. R. 7/11/11

3 Beckel, G. W. 7/2/11

3 Brody, G. 6/17/11
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8 McGrain, S. L. 7/16/11
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11 Orth, R. F. 6/27/11

11 Weston, B. J. 5/21/11
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12 Montera, R. D. 7/21/11
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16 Williams, K. E. 11/11/08
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20 Smith, S. 7/30/11
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25 Kruger, W. J. 7/16/11

25 Laurie, E. 4/12/11

25 Perakakis, C. 7/2/11

25 Ritterstein, L. 7/15/11

25 Scangis, J. 7/10/11

26 Hipsley, J. C. 1/8/11

26 Humphrey, J. O. 7/28/11

26 Slye, L. M. 9/24/10

26 Sweeney, W. J. 4/16/11

26 Wexler, R. E. 12/29/07

34 McGann, R. M. 6/10/11

35 Robidoux, H. A. 7/13/11

38 Dryer, R. J. 7/13/11

38 Hubert, D. L. 7/22/11

38 Levine, S. N. 7/19/11

38 Sulzmann, W. P. 7/17/11
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45 Turner, W. S. 8/2/11

46 Craine, R. E. 5/6/11

46 Finley, V. 7/1/11

46 Rogers, R. O. 7/3/11

46 Skartvedt, D. E. 6/12/11

46 VanSpoor, R. D. 7/22/11

47 Herreld, S. L. 4/5/11

48 Albright, C. O. 1/14/11

48 Anderson, H. A. 4/1/11

48 Clark, M. A. 7/3/11

48 Dale, R. L. 7/10/11

51 Shehadeh, J. S. 6/12/11

57 Bean, H. D. 5/13/11

57 Harris, R. T. 6/7/11

58 Buchalski, D. J. 5/25/11

58 Harris, H. 6/7/11

58 Longo, T. A. 7/23/11

58 Morway, T. P. 6/27/11

58 Nichols, C. E. 7/26/11
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58 Parsons, R. L. 2/13/11

58 Waatti, I. J. 4/16/11

58 Waggener, W. H. 5/9/11

58 Wiegand, T. M. 7/10/11

58 Wood, F. J. 6/24/11

66 Cortez, J. 6/10/11

66 Miller, B. D. 5/2/11

68 Chappell, E. E. 7/8/11

68 Gaumond, D. I. 6/5/11

68 Jerome, R. B. 5/31/11

68 McDuffee, B. G. 7/4/11

73 Roberts, K. L. 6/30/11

76 Bierward, F. R. 7/18/11

76 Snodgrass, D. C. 4/28/11

77 Dahl, E. G. 7/17/11
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86 Bushart, W. J. 4/8/11
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102 Lesch, J. A. 6/6/08

102 Schoepke, K. 6/7/11
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103 Capelle, G. F. 7/12/11
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103 Harrington, P. 6/25/11
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103 Lally, T. S. 3/30/11

103 Manning, R. P. 7/6/11
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112 Elias, W. J. 7/5/11

112 Gagnier, J. R. 5/13/11

112 Wallace, T. 3/24/11

113 McBartlett, T. A. 6/29/11

117 Sullivan, C. A. 6/22/11

124 Briggs, D. W. 1/27/11

125 Prock, J. V. 7/3/11

126 Schlitzer, G. A. 7/1/11

127 Ruffalo, R. J. 2/10/11

129 Munroe, T. L. 1/2/11

130 Desporte, E. T. 5/28/11

134 Bafundo, R. D. 4/28/11

134 Bergin, W. P. 7/1/11
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134 Curry, J. T. 7/27/11
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134 Peterson, J. I. 7/30/11
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134 Thornton, J. T. 7/12/11
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136 Hammond, D. B. 4/12/11
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145 Anderson, R. H. 6/13/11

146 Thompson, L. E. 4/29/11
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150 Beins, W. A. 3/21/11
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164 Strong, R. T. 5/23/11

175 Higgins, M. W. 7/1/11
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176 McGann, K. M. 7/2/11

177 Cormell, K. L. 4/7/11

180 Greco, J. G. 7/3/11

191 Herston, B. 4/6/11
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194 Haynes, D. A. 6/29/11

196 Groth, H. J. 6/3/11

212 Bowe, J. N. 6/27/11

212 Huesman, D. R. 6/5/11

213 Nash, C. B. 6/30/11
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213 Wilson, L. B. 5/31/11

223 Cayton, E. L. 6/29/11

229 Lau, J. E. 6/24/11
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265 Brugman, T. M. 6/17/11

269 Stackhouse, J. E. 7/6/11
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270 Pearson, E. R. 6/22/11

271 Wood, J. S. 6/30/11
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275 Heyman, G. B. 6/5/11

275 Pratt, J. E. 8/10/11

278 Cantu, S. G. 6/30/11

280 Johnson, G. D. 7/5/11

280 Spade, M. R. 7/10/11

288 Baldwin, R. E. 7/4/11
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291 Hines, J. R. 3/25/11

292 Buckmiller, F. A. 7/6/11

292 Busse, R. H. 2/22/11
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332 Wynne, D. A. 7/13/11

342 Coltrane, D. L. 6/30/11

349 Canalejo, D. E. 7/2/11
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349 Moran, R. C. 5/11/11

351 Downey, J. M. 5/20/11

353 Bailie, R. 7/7/11
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353 Cuthbert, B. G. 7/27/11

353 Heidman, E. R. 6/2/11

353 Nikolic, M. 7/5/11

353 Okem, E. 7/29/11

353 Pendock, G. 7/24/11

353 Rose, K. G. 3/19/11

353 Ross, C. N. 7/9/11

353 Smith, T. C. 7/9/11

353 Wilson, V. H. 4/8/11

354 Grant, R. A. 5/22/11

357 Lefler, D. C. 7/12/11

357 Niemeyer, P. M. 7/2/11
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363 Norris, T. B. 6/5/11

363 Walsh, T. J. 7/6/11

369 Bovinet, D. L. 6/26/11

369 Braden, D. W. 6/17/11
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369 Fielden, W. J. 4/18/11

369 Huber, J. L. 6/13/11
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369 Wagner, J. L. 8/31/09
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382 Fugate, O. 7/12/11
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395 Foreman, R. W. 2/18/11
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415 Carver, J. M. 6/14/11
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423 Scherman, W. J. 7/18/11
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429 Jacobs, R. C. 7/28/11

429 Keaton, J. R. 7/22/11

429 Slate, M. W. 5/22/11

429 Weldon, R. K. 6/14/11
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441 Lambert, W. T. 6/15/11
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474 Watson, R. T. 3/13/11

481 Garrett, R. R. 5/10/11

481 Sherron, L. E. 7/26/11

481 Wren, B. A. 6/2/11

494 Hoffmann, D. C. 6/18/11

494 Nell, R. R. 7/1/11

494 Platz, W. G. 4/27/11

494 Poppe, D. 7/14/11

494 Schilberg, L. E. 6/2/11

494 Wozniak, F. E. 5/30/11

495 Mull, R. G. 7/14/11

505 Chadick, J. E. 4/7/11

505 Parham, P. D. 3/26/11

520 Holman, R. 5/4/11

520 Jenkins, J. L. 4/10/11

527 Husers, C. H. 7/1/11

532 Bieber, B. 7/24/11

532 Lindeman, C. H. 3/29/11

532 Stevens, M. L. 5/16/11

558 Faulkner, C. T. 7/23/11

558 Malone, J. D. 7/11/11

558 Mobley, D. A. 7/9/11

568 Beauchesne, J. 4/29/11

568 Knoll, W. 12/31/10

569 Grace, J. M. 6/11/11

570 Stark, J. T. 4/27/11

576 Tarver, W. L. 6/17/11

577 Bartel, M. R. 8/30/10

577 Lichtwald, R. 7/7/11

583 Dominguez, H. R. 7/1/11

595 Starzenski, K. 7/8/11

601 Burnett, L. W. 5/9/11

602 Echols, C. V. 7/24/11

606 Bean, R. R. 5/22/11

611 Bennett, E. H. 7/9/11

611 Fancher, R. D. 5/12/11

611 McDermott, C. J. 7/2/11

611 Ward, R. 6/23/11

613 Henderson, J. W. 4/9/11

613 Mangiaracina, A. 7/4/11

613 Spratling, B. A. 1/18/11

613 Stephens, R. T. 6/28/11

613 Whitten, C. R. 12/22/10

617 Thibault, R. E. 5/24/11

639 Acker, T. D. 3/8/11

639 Sprague, J. H. 3/30/11

640 Brighton, D. A. 5/5/11

640 Cunningham, S. E. 8/27/10

640 Kalaf, W. M. 7/6/11

640 Newberry, G. D. 7/7/11

647 Dunlap, H. 7/29/11

647 Hancock, K. L. 5/11/11

648 Rhodus, R. E. 5/17/08

649 Pike, R. L. 6/9/11

654 Mattote, R. E. 5/1/11

659 Erickson, R. D. 3/26/11

659 Martin, M. D. 11/2/10

659 Rosemus, R. T. 6/8/11

659 Svensen, N. 7/10/11

665 Lillmars, L. D. 8/3/11

666 Sanderson, W. F. 7/23/11

668 Brooks, D. E. 7/4/11

668 Helton, L. 6/14/11

668 Koning, F. 7/21/11

668 Obenland, H. A. 7/1/11

676 Broxson, J. M. 7/7/11

683 Reeder, R. D. 7/8/11

683 Rockwell, L. E. 4/10/11

692 Reich, C. 5/4/07

697 Bajza, M. E. 7/24/11

697 Kuzos, T. J. 6/19/11

702 Ray, W. C. 7/18/11

702 Taylor, R. M. 5/31/11
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712 Namadan, M. H. 7/25/11

716 Miller, J. 7/17/11

725 Smith, B. R. 5/15/11

728 Connon, T. J. 8/9/10

728 Moyer, M. B. 7/23/11

728 Oldfield, R. M. 7/19/11

728 Thrasher, W. M. 6/28/11

738 Taliaferro, T. P. 5/18/11

747 Brennan, D. H. 7/22/11

756 Edris, R. P. 6/6/11

759 Salter, C. H. 7/23/11

760 Armstrong, M. A. 6/16/11

768 Desch, R. R. 3/31/11

768 Hagen, D. C. 1/12/11

769 Winkler, J. S. 4/30/11

776 Cockcroft, B. H. 6/27/11

801 Sides, W. P. 12/10/09

814 Rhoads, R. A. 6/23/11

816 Miller, P. L. 4/22/11

816 Young, W. C. 6/24/11

855 Higdon, D. L. 7/1/11

861 Rougeau, H. L. 5/28/11

873 Richwine, J. K. 5/12/11

876 Baker, R. 6/11/11

898 Frizzell, M. L. 5/19/11

910 Bisig, A. W. 6/21/11

910 Greenwood, M. R. 7/14/11

952 Abram, L. D. 6/25/11

952 Bergman, R. W. 6/27/11

953 Corolewski, T. T. 7/21/11

953 La Seure, L. F. 4/12/11

953 Snider, C. A. 11/20/09

965 Molstad, D. R. 6/30/11

969 Hamouz, D. L. 6/12/11

970 Kotera, J. A. 7/2/11

993 Agagnier, P. R. 6/21/11

993 Bain, K. G. 5/24/11

995 Moore, W. W. 7/21/11

1077 Wilson, H. L. 1/17/11

1106 Krannitz, H. E. 7/7/11

1141 Akeman, W. 5/4/11

1141 Brink, R. S. 4/3/11

1141 Halley, J. D. 10/1/08

1186 Lee, R. H. 1/2/11

1186 Watanabe, R. 5/26/11

1225 McQuigg, C. R. 11/14/10

1245 Donley, R. L. 6/26/11

1245 Fries, B. T. 10/18/07

1245 McCauley, J. 7/4/11

1245 Paynter, W. C. 7/23/11

1249 McWilliams, R. S. 6/11/11

1316 Raleigh, W. H. 6/7/11

1377 Mazi, T. 5/25/11

1393 Kurzhal, D. J. 6/4/11

1426 Johnson, A. F. 7/28/11

1531 Gardner, J. D. 5/29/11

1547 Coyle, R. A. 7/21/11

1559 Garrett, G. A. 6/26/11

1687 Laronde, D. W. 4/2/11

1687 Payette, L. 5/27/11

1687 Taillefer, R. V. 6/8/11

1863 Bowles, C. E. 9/5/09

1925 Tarver, R. L. 6/3/11

2085 Popadynetz, T. P. 6/24/11

2150 Brzoznowski, D. A. 6/19/11

2150 Buntrock, G. W. 4/22/11

2222 Carr, J. P. 7/25/11

2286 Mason, C. A. 5/21/11

I.O. (568) Pare, F. 6/20/11

I.O. (2166) Hensley, J. H. 7/20/11

Pens. (561) Durand, P. E. 12/31/10

Pens. (637) Hughes, C. S. 5/29/11

Pens. (1788) McCluckie, D. 6/28/11

Pens. (1788) Villemure, L. 5/9/11

Pens. (I.O.) Baker, C. J. 6/29/11

Pens. (I.O.) Bidwell, G. T. 5/7/11

Pens. (I.O.) Blakkolb, C. M. 6/19/11

Pens. (I.O.) Bono, A. 4/10/11

Pens. (I.O.) Brown, O. C. 2/1/11

Pens. (I.O.) Caldwell, T. L. 2/22/11

Pens. (I.O.) Crocker, E. J. 3/17/11

Pens. (I.O.) Cromp, R. W. 3/12/11

Pens. (I.O.) Day, H. A. 2/5/11

Pens. (I.O.) DeStefano, J. V. 4/29/11

Pens. (I.O.) English, H. M. 7/17/11

Pens. (I.O.) Ferrell, R. L. 7/19/11

Pens. (I.O.) Gibson, K. S. 6/2/11

Pens. (I.O.) Given, C. A. 5/23/11

Pens. (I.O.) Grau, H. C. 7/2/11

Pens. (I.O.) Griffith, G. E. 5/23/11

Pens. (I.O.) Gudeman, H. R. 6/2/11

Pens. (I.O.) Hammer, W. L. 7/29/11

Pens. (I.O.) Haythorn, T. M. 4/10/11

Pens. (I.O.) Heurich, J. H. 5/15/11

Pens. (I.O.) Jones, D. E. 7/23/11

Pens. (I.O.) Lambrecht, E. E. 6/15/11

Pens. (I.O.) Logan, R. H. 5/22/11

Pens. (I.O.) Mackenzie, S. C.5/1/11

Pens. (I.O.) Martin, R. L. 5/13/11

Pens. (I.O.) Maystadt, H. S. 5/24/11

Pens. (I.O.) Nordin, D. S. 6/3/11

Pens. (I.O.) Patterson, P. T. 2/19/08

Pens. (I.O.) Pazucha, L. B. 6/28/11

Pens. (I.O.) Phillips, E. F. 7/27/11

Pens. (I.O.) Quaranta, S. 6/6/11

Pens. (I.O.) Rouske, R. D. 11/19/10

Pens. (I.O.) Rudolph, K. W. 6/22/11

Pens. (I.O.) Saliani, F. J. 7/2/11

Pens. (I.O.) Scivally, W. H. 4/2/11

Pens. (I.O.) Scordaras, J. 1/17/08

Pens. (I.O.) Smith, H. D. 6/9/11

Pens. (I.O.) Smith, D. M. 7/5/11

Pens. (I.O.) Switzer, D. F. 5/12/11

Pens. (I.O.) Thomas, H. 7/5/11

Pens. (I.O.) Tisnado, H. A. 2/4/11

Pens. (I.O.) Torgerson, D. A.4/25/11

Pens. (I.O.) Turbitt, W. H. 7/16/11

Pens. (I.O.) Warford, N. J. 5/22/11

Pens. (I.O.) Wells, P. L. 6/17/11

Pens. (I.O.) Wheeler, E. H. 3/30/11

Pens. (I.O.) Whyte, J. H. 7/7/11

Pens. (I.O.) Williams, R. D. 6/2/11

Pens. (I.O.) Woodwyk, W. D. 6/9/11

1 Bonagurio, J. J. 8/18/11

1 Callanan, B. J. 8/4/11

1 Clark, F. S. 8/15/11

1 Daniele, C. A. 8/21/11

1 Dussold, H. J. 6/28/11

1 Hines, R. A. 7/17/11

1 Morrison, A. E. 5/8/11

1 Talleur, W. R. 8/22/11

2 Harness, J. W. 7/15/11

3 Canning, B. P. 3/27/11

3 Casey, T. J. 8/2/11

3 Cribbin, T. M. 8/11/11

3 Dellisanti, F. 1/24/11

3 Derenzis, J. 8/1/11

3 Fitzgerald, J. F. 6/16/11

3 Forman, L. 8/11/11

3 Goldweitz, S. 6/29/11

3 Harris, J. T. 7/9/11

3 Iorio, B. 1/7/11

3 Jaworski, H. J. 7/28/11

3 Johnson, K. V. 7/9/11

3 Leadbeater, R. J. 6/3/11

3 Lust, L. M. 7/31/11

3 Mazza, J. J. 9/26/07

3 McDonnell, J. A. 7/25/11

3 Morganstern, R. 7/4/11

3 Mott, R. 6/9/11

3 Rameizl, E. J. 8/9/11

3 Rolon, R. 5/4/11

3 Schuhlein, R. E. 5/29/11

3 Sheahan, W. J. 7/31/11

3 Tichauer, H. 6/30/11

3 Williams, T. 8/17/11

5 Hughes, R. D. 8/11/11

5 Mahoney, G. E. 8/10/11

5 Mitchell, E. L. 2/28/11

5 Sprowls, R. 9/4/11

6 Eros, A. R. 8/21/11

8 Gilliland, J. T. 8/24/11

8 Sopko, A. 3/24/11

9 Candelaria, J. A. 6/21/11

9 Chandler, J. J. 11/19/10

9 Reidy, P. D. 7/18/11

11 Berckefeldt, R. H. 7/16/11

11 Bernas, D. S. 7/30/11

11 Brunner, A. E. 7/24/11

11 Harris, R. G. 7/14/11

11 Herigstad, R. C. 7/31/11

11 Iverson, J. S. 2/18/11

11 Klink, M. G. 5/19/11

11 Lloyd, F. H. 6/15/11

11 Magee, C. A. 8/10/11

11 McGaffin, J. E. 6/20/11

11 Nasello, G. F. 2/11/11

11 Soward, D. C. 8/20/08

11 Teague, N. A. 7/5/11

11 Thorn, K. R. 8/11/11

11 Vincelli, D. D. 6/27/11

11 Wilfong, W. E. 8/9/11

12 Horvat, A. K. 8/7/11

16 Brown, G. P. 10/3/10

17 Hahn, L. W. 8/16/11

17 Mackay, C. L. 10/13/10

18 Ford, L. J. 8/1/11

18 Fuller, D. R. 7/6/11

18 Kasperson, K. W. 5/1/11

20 Breeding, D. C. 9/4/2005

20 Mayhue, J. D. 7/28/11

20 Smith, A. J. 7/20/11

21 Killey, A. G. 7/17/11

22 Kahn, S. K. 7/13/11

24 Hoxter, T. L. 7/13/11

25 Fitzpatrick, K. T. 8/6/11

25 Sobering, W. S. 8/3/11

26 Grimm, K. P. 8/4/11

26 Healy, F. J. 8/20/11

26 Lewis, W. J. 8/26/11

26 Mullins, J. O. 8/6/11

26 Wetmore, W. J. 8/16/11

34 McCombs, R. S. 8/20/11

34 Viehmeyer, R. A. 7/16/11

35 Clay, B. 8/14/11

35 Kowalski, R. L. 7/21/11

38 Jedlinsky, E. F. 7/18/11

38 Kinkopf, F. 8/21/11

38 Zipp, S. D. 7/25/11

39 Swaye, J. 8/1/11

40 Hartenstein, A. H. 8/9/11

40 Pemberton, J. L. 7/23/11

41 Bieber, J. R. 6/23/11

41 Krzes, C. S. 8/17/11

41 Oley, R. J. 6/30/10

42 Mitchell, D. A. 7/27/11

44 Houser, I. D. 8/15/11

46 Balliet, J. S. 8/21/11

46 Brodie, J. 7/14/11

46 Williamson, L. W. 12/2/10

47 Bliss, A. P. 8/30/11

48 Foster, W. D. 7/7/11

48 Garrison, G. R. 7/24/11

48 Rosenboom, R. J. 8/15/11

55 Peters, C. J. 7/16/11

56 Bailey, D. L. 7/30/11

58 Bellenir, R. G. 8/26/11

58 Corteville, G. A. 6/20/11

58 Donovan, R. F. 5/25/11

58 Kruger, A. J. 12/14/10

58 Leach, R. H. 8/19/11

58 Reed, G. L. 7/7/11

58 Shaw, E. 7/10/11

58 Streck, J. H. 8/3/11

58 Turkus, V. 9/15/09

58 Viers, J. A. 8/13/11

66 Obregon, R. M. 7/20/11

66 Tuttoilmondo, R. J. 8/9/11

68 Harrison, H. R. 6/16/10

68 Quintero, E. D. 7/19/11

68 Ray, K. L. 8/29/11

71 Butler, J. L. 8/3/11

71 Collier, H. 8/14/11

71 Hubin, A. I. 12/30/10

71 Parsons, R. L. 7/25/11

73 Piche, G. J. 10/28/08

76 Betters, W. L. 8/30/11

76 Nash, V. H. 7/23/11

76 Snodgrass, D. C. 4/28/11

76 Thompson, W. V. 5/28/11

77 Flaget, O. E. 6/5/11

77 Meyer, J. A. 5/10/11

77 Waters, J. B. 8/5/11

80 Sykes, E. L. 8/11/11

81 O'Boyle, J. T. 8/21/11

82 Hickey, A. S. 8/8/11

82 Leis, M. A. 8/14/11

82 Marsh, J. M. 4/24/11

86 Bauer, W. 3/10/11

90 Heagle, W. K. 6/15/11

95 Card, H. J. 8/12/11

98 Crouthamel, R. C. 7/10/11

98 Haviland, J. T. 8/21/11

98 Langan, T. L. 8/9/11

98 Melvin, R. I. 8/11/11

99 Smith, R. R. 7/13/11

100 Gleim, R. F. 5/28/11

102 Andreas, N. A. 5/25/11

102 Falk, F. W. 7/23/11

102 Toleno, C. L. 7/28/11

103 Murphy, D. E. 7/21/11

103 Smith, R. D. 5/14/11

104 Hills, C. S. 7/9/11

105 Kennedy, W. 8/9/11

105 Tabone, S. 8/18/11

105 Watson, W. F. 7/17/11

106 Wunder, R. E. 9/18/10

110 Ameter, H. E. 6/28/11

110 Wilson, C. E. 7/15/11

111 Andersen, A. L. 1/30/11

112 Dutton, E. E. 6/26/11

113 Hawkins, W. J. 8/9/11

115 Johnston, R. J. 8/23/11

125 Kellendonk, J. W. 3/22/11

126 Rhoads, R. I. 9/3/11

127 Frank, W. A. 8/29/11

130 Gisevius, D. J. 7/22/11

130 McCoy, R. J. 7/20/11

130 Seher, W. L. 5/29/11

130 Tyler, J. S. 7/24/11

134 Ashenbrener, S. M. 8/7/11

134 Beebe, J. E. 7/1/11

134 Bowman, L. L. 8/13/11

134 Connolly, K. H. 2/17/09

134 Diederich, L. R. 7/29/11

134 Feely, J. P. 2/25/11

134 Griffin, G. C. 6/16/11

134 Grisco, E. F. 8/27/11

134 Higgins, W. A. 7/1/11

134 Keegan, T. P. 8/11/11

134 Kreutter, W. J. 8/22/11

134 Leemans, A. L. 8/2/11

134 Looby, D. J. 6/23/11

134 Markel, A. 8/10/11

134 Marzano, V. 8/9/11

134 O'Neill, F. J. 4/29/11

134 Plese, E. 7/11/11

134 Smart, M. F. 8/22/11

134 Weber, J. W. 8/17/11

136 Hill, W. B. 8/27/11

136 Reaves, A. C. 7/21/11

145 Lanzen, R. G. 8/7/11

146 Current, J. R. 7/30/11

146 McKee, J. P. 9/1/11

150 Bandman, A. W. 7/20/11

150 Schubert, R. H. 7/4/11

153 Duschek, R. 3/1/11

158 Jung, E. 7/15/11

159 Krause, B. R. 7/26/11

163 Jones, J. W. 2/1/11

164 Cowan, E. J. 7/5/11

175 Cleveland, H. H. 8/10/11

175 Wimpee, M. S. 7/8/11

177 Gibbs, S. 4/17/11

177 Hyatt, S. W. 5/12/11

177 Murphy, M. B. 7/15/11

180 Covey, R. C. 8/15/11

191 Abbott, D. C. 8/11/11

194 Murphy, C. H. 7/18/11

197 Swearingen, T. R. 7/27/11

210 Milley, R. T. 5/13/11

213 Brind, J. H. 3/24/11

213 Mayer, H. 5/7/11

213 Zakevicius, J. 5/23/11

222 Perkins, T. W. 8/6/11

223 Brennan, M. E. 6/27/11

226 Rothwell, H. A. 8/21/11

230 Cass, J. 7/28/11

230 Iverson, G. T. 6/26/11

230 Mills, G. L. 8/2/11

230 Morgan, L. C. 7/25/11

230 Murland, S. J. 7/17/11

233 Sacry, D. 8/8/11

233 Vukasin, R. J. 9/8/11

236 Albertin, P. T. 5/21/11

236 Hamill, J. J. 6/9/11

236 Lyons, G. Z. 5/3/11

236 Mirabile, J. V. 11/5/08

237 Kloosterman, J. R. 3/24/11

241 Moore, R. P. 7/18/11

245 Schenk, J. H. 10/18/10

246 Riggs, G. J. 6/26/11

252 Miller, G. 8/9/11

254 Halibert, K. 7/25/11

257 Richards, M. R. 12/31/08

258 Bouchard, F. 7/29/11

258 Johnson, L. R. 6/20/11

258 McCadden, T. B. 6/1/11

265 Hoffman, L. G. 8/7/11

271 Stemas, J. L. 7/4/11

278 Budd, K. S. 7/17/11

278 Garcia, A. 8/4/11

278 Marshall, I. 7/29/11

291 Slay, M. L. 8/16/11

292 Brundage, A. E. 8/20/11

292 Busse, R. H. 2/22/11

292 Gibbs, A. L. 6/26/11

292 Grant, R. L. 11/29/09

292 Hoagland, G. L. 6/19/11

292 Jordan, L. M. 5/21/11

292 McGinness, A. D. 6/14/11

292 Melberg, S. A. 7/7/11

292 Morse, B. M. 2/2/11

292 Rolfes, H. B. 6/20/11

292 Thielen, P. U. 6/21/11

295 Clements, H. E. 5/4/11

295 Moreland, J. L. 6/28/11
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The regular meeting of the International Executive
Council was called to order at 8:30 a.m., by
Chairman Pierson, on Tuesday, June 7, 2011, in
White Sulphur Springs, W.V. Other members of the
Council in attendance were Lucero, Briegel, Riley,
Walter, Calvey, Lavin and Clarke.

International President Hill
International President Edwin D. Hill met with the
members of the International Executive Council a
number of times to discuss a variety of matters
affecting all branches of the Brotherhood.

International Secretary-Treasurer Chilia
International Secretary-Treasurer Salvatore (Sam) J.
Chilia presented financial reports covering the IBEW
Pension Fund and the Investment Portfolio of the
Brotherhood both in Canada and in the United States.

Legal Defense
Payments for legal defense, made from the General
Fund, were examined and approved in accordance
with the requirements of Article X, Section 1, of the
IBEW Constitution.

Financial Reports
The International Secretary-Treasurer's Reports for
the various funds of the Brotherhood were pre-
sented to the members of the International
Executive Council, examined, approved, and filed.

Local Union(s) Under International Office
Supervision
International President Hill advised the council
members that there are no local unions under the
supervision of the International Office, at this time.

IBEW–Cope Audit
Reviewed and filed

Article XX and XXI Cases
There has been no activity under either Article XX or
Article XXI.

Charges Filed with the International
Executive Council Against Edward L. Green,
Card Number D544352, Retired Member of
Local Union 575, IBEW
On January 7, 2011, Brother Austin W. Keyser, Local
Union 575 business manager, preferred charges
against Brother Edward L. Green, Card Number
D544352, a vested pension member in the IBEW.

These charges were pended at the February 2011
Meeting, until the report of the assigned hearing
officer had been received by the International
Executive Council.

The hearing officers’ report was received, and
based on the additional material the charges
against Edward Green were reconsidered.

After having reviewed the additional documenta-
tion, it was the decision of the Council to suspend,
beginning July 1, 2011, the ability for Brother Green
to collect an IBEW Vested Pension Benefit for a
period of two (2) years.

Upon completion of the two-year suspension
period, it was determined that Mr. Green may reap-
ply for an IBEW Vested IBEW Pension Benefit.
However, it was stipulated that his application will
only be considered after the members of the Council
have consulted with the officers of IBEW Local Union

575, to specifically address his role in operating a
non-union electrical contracting company.

Resolution Regarding International
Secretary-Treasurer Chilia Extension of
Temporary Living Expenses Period
Because of International Secretary-Treasurer
Chilia’s extensive travel and duties, required in his
role as the No. 2 Officer of the IBEW, it is impossible
for him to meet the ninety (90) day deadline for
temporary living expenses under Section 4.1 of the
IBEW’s Relocation Policy.

Therefore, based on these unique circumstances, the
members of the Council unaimously approved the tem-
porary living expenses period, under Section 4.1 of the
Relocation Policy, for International Secretary-Treasurer
Chilia for an additional 150 days, to December 27, 2011.

Resolution Regarding Pension Coverage for
IBEW Officers
The members of the Council took action to ensure
that the pension benefits, provided in the IBEW
Constitution,  will be paid to the International
Secretary-Treasurer.

The Council members also took further action to
ensure that pension benefits, provided in the
IBEW Constitution, will be paid consistent with tax
law requirements.

IRS Form 990 Report
The Annual Questionnaire Package for IRS Form 990
Reporting for each IEC members was reviewed and
completed.

Retirement of International Officer
Lindell K. Lee, International Secretary-Treasurer
Effective—May 1, 2011

Retirement 0f International Representative
Gary Klinglesmith, International Representative
Fourth District
Effective—May 1, 2011

Douglas Saunders, International Representative
Ninth District
Effective—May 16, 2011

Retirement of International Office Employees
Sara Duncan, Supervisor
Political/Legislative Department
Effective—March 3, 2011

Janet Hammer, Secretary III, Grade 5
Construction Department
Effective—April 4, 2011

Gloria Ringer, Senior Agreement Approval Analyst,
Grade 9
Effective—April 4, 2011

Wayne Spong, Program Manager
Research Department
Effective—March 4, 2011

The Next Regular International Council Meeting
This regularly scheduled meeting was adjourned, on
Thursday, June 8, 2011, at 1:00 p.m. The next regular
meeting of the International Executive Council will
commence at 8:30 a.m., on Wednesday, September
7, 2011, in Vancouver, British Columbia, Canada.

For the International Executive Council
Patrick Lavin, Secretary
June 2011

June International Executive Council Meeting

Minutes and Report of The International
Executive Council’s Regular Meeting

302 Clark, J. W. 7/1/11
302 Sisson, C. E. 8/20/11
304 Schaffer, E. E. 4/29/11
305 Mercer, D. A. 8/9/11
305 Zakhi, L. 7/2/11
306 Utlak, J. 8/1/11
307 Streett, G. I. 5/15/11
309 Greeley, E. E. 11/24/10
309 Sedgwick, J. J. 8/16/11
319 Olson, W. M. 5/12/11
326 Wile, N. N. 5/23/11
332 Baerwaldt, E. L. 7/18/11
332 Bigelow, P. W. 8/2/11
332 Coombs, B. K. 7/23/11
332 Hoper, C. E. 8/9/11
332 Jackson, S. A. 5/17/11
332 Kilpatrick, E. J. 8/9/11
332 Leedeman, A. 7/10/11
340 Chapman, L. C. 8/9/11
343 Finstad, C. B. 7/28/11
343 Iverson, J. O. 7/10/11
347 Evans, W. G. 8/22/11
347 Manders, M. E. 8/9/11
347 Scott, D. D. 8/26/11
349 Brako, G. A. 7/24/11
349 Dubose, C. L. 7/7/11
349 Kendall, W. J. 6/3/11
349 Reid, D. R. 5/27/11
353 Brownsberger, N. W.6/14/09
353 Chalaidopoulo, C. 8/14/11
353 Norris, F. R. 8/12/11
353 O'Donnell, T. R. 6/20/11
353 Okem, E. 7/29/11
353 Ribau, C. 10/31/10
353 Youngberg, E. 9/1/09
354 Blake, R. G. 8/23/11
354 Fryer, M. L. 7/8/11
354 Hillyer, J. D. 8/1/11
357 Dever, L. R. 6/12/11
363 Curran, E. W. 6/19/11
363 Farkas, G. A. 7/26/11
364 Rodgers, L. C. 8/17/11
369 Quick, S. D. 9/27/10
369 Redmon, L. O. 12/19/09
375 Breiner, R. P. 8/10/11
379 Clark, N. L. 8/23/11
379 Kaster, K. J. 8/16/11
380 Reyes, R. A. 4/19/11
396 Nicholas, V. J. 12/7/10
413 Robinson, R. G. 8/12/11
424 Alford, R. S. 7/12/11
424 Clarkson, J. L. 6/25/11
426 Ludens, H. R. 7/24/11
441 Campbell, P. F. 7/4/11
441 Kaiser, F. 8/6/11
441 Kight, C. L. 8/1/09
441 Maas, C. H. 9/1/11
441 Pizzata, A. L. 4/11/11
441 Reynolds, J. E. 7/16/11
441 Ringle, J. M. 8/23/11
443 Foman, C. 4/13/11
456 Browne, A. H. 7/31/11
456 Kolowitz, J. W. 8/8/11
456 Tyler, C. J. 6/12/11
477 Klaers, R. H. 7/1/11
479 Benthall, D. W. 12/31/10
479 Bourque, A. M. 7/30/11
479 Knost, J. E. 7/29/11
479 McNeel, W. J. 8/23/11
479 Messer, S. 5/23/11
481 Neylon, R. J. 7/22/11
494 Dilley, W. H. 5/25/11
494 Schneider, O. G. 8/16/11
494 Treiber, G. 8/7/11
494 Tuszkiewicz, J. J. 8/23/11
495 Williams, J. W. 9/4/11

499 Huelsman, E. C. 6/28/11
503 Petersen, D. E. 4/25/11
505 Hawkins, F. M. 6/5/11
531 Switt, W. S. 6/15/11
538 Seibold, G. F. 7/20/11
553 Johnson, S. 3/8/11
557 Iles, E. L. 7/25/11
558 Fields, C. B. 7/23/11
558 McVay, W. L. 8/8/11
558 Pitts, J. A. 7/31/11
567 Hartley, L. W. 7/28/11
567 Morrison, C. W. 8/14/11
567 Phillips, C. L. 5/8/11
569 Dahl, E. A. 7/18/11
569 Faulk, B. H. 8/5/11
569 Guzzetta, J. A. 6/28/11
569 Van Voorst, J. M. 7/22/11
573 Potts, D. E. 7/22/11
584 Sroufe, C. W. 8/21/11
584 Still, R. W. 7/13/11
589 McCollum, N. K. 2/7/11
595 Chloupek, E. V. 2/7/11
595 Jordan, W. A. 8/2/11
596 Auvil, R. N. 7/7/11
596 Sulsona, A. 5/22/11
602 Noel, J. N. 6/4/11
613 Chambers, E. R. 7/6/11
613 Cornett, M. 1/3/11
613 Ennis, R. S. 7/13/11
613 McGarr, V. 7/14/11
613 Teasley, D. 8/3/11
617 Baxter, R. E. 10/1/09
617 Laurie, A. E. 5/26/11
625 Delaney, J. H. 8/6/11
640 Johnson, L. K. 8/2/11
640 Moore, F. E. 6/23/11
640 Pell, R. V. 8/30/11
654 Golding, S. A. 6/14/11
659 Gallop, L. O. 8/16/11
659 Hanneman, D. L. 6/29/11
683 Coey, C. L. 8/3/11
683 Searcy, F. 8/19/11
683 Walker, J. W. 7/7/11
684 Herring, C. B. 3/25/11
684 Madsen, E. P. 7/18/11
684 Nickerson, S. 2/12/11
688 Tate, D. L. 6/28/11
688 Uzunoff, J. J. 8/25/11
697 Ailes, E. D. 8/20/11
697 McPhee, D. J. 7/28/11
700 Strain, L. R. 8/2/11
701 Klein, J. R. 8/4/11
716 Larson, R. B. 8/7/11
716 Sarabia, M. A. 4/19/11
716 Sparks, F. R. 8/9/11
728 Bishop, W. L. 4/10/11
728 Brown, J. D. 8/7/11
743 Baum, K. E. 8/2/11
756 Guzewich, N. F. 6/7/11
756 Mackinaw, S. H. 7/31/11
760 Floyd, L. S. 8/18/11
760 Jessing, A. F. 7/28/11
760 Steele, J. L. 7/4/11
769 Winkler, J. S. 4/30/11
776 Bowick, W. A. 8/8/11
776 Ferrell, R. A. 6/30/11
776 Lawson, B. J. 8/21/11
804 Brousseau, D. J. 7/6/11
816 Graviett, B. E. 7/8/11
852 Sawyer, W. 8/5/11
861 Cryer, W. E. 8/18/11
876 Campbell, S. J. 7/31/11
894 Yade, E. E. 8/21/11
903 Anderson, E. E. 7/22/11
915 Tucker, W. T. 7/25/11
917 Cook, B. 6/19/11

917 Jones, R. L. 8/23/11
932 Gammons, L. H. 6/13/11
934 Riddle, R. M. 7/24/11
952 Foschaar, G. 6/2/11
952 Teague, F. H. 7/10/11
993 Armstrong, T. G. 5/25/11
995 Lacombe, J. C. 8/14/11
1002 Sharp, O. 1/17/11
1186 Kanetake, R. S. 5/16/11
1193 Carter, J. V. 8/2/11
1206 Newman, R. K. 8/8/11
1245 Fries, B. T. 10/18/07
1245 Rowerdink, G. C. 8/1/11
1250 Burn, R. A. 8/9/11
1316 Hadaway, W. C. 7/28/11
1319 Kinzler, T. R. 10/14/07
1319 Owens, R. G. 8/15/11
1319 Yawger, F. W. 5/20/11
1377 Mazi, T. 5/25/11
1547 Notar, M. A. 6/7/11
1547 West, D. M. 4/20/11
1687 Brown, R. B. 8/11/11
1925 Moore, J. D. 8/6/11
2085 Zaeh, F. 8/4/11
2295 Bonfiglio, F. G. 7/29/11
I.O. (134) Hogan, R. 8/22/11
I.O. (569) Whitt, S. M. 7/29/11
Pens. (0) Damon, C. F. 8/26/11
Pens. (323) Claude, M. E. 5/27/11
Pens. (637) Murray, R. S. 8/20/11
Pens. (835) Cleary, L. W. 5/12/11
Pens. (1608) Whan, J. R. 7/16/11
Pens. (I.O.) Allen, L. 8/17/11
Pens. (I.O.) Bagne, Q. L. 8/17/11
Pens. (I.O.) Borders, R. L. 6/27/11
Pens. (I.O.) Braden, G. L. 7/26/11
Pens. (I.O.) Burrows, R. L. 7/11/11
Pens. (I.O.) Casella, J. J. 7/27/11
Pens. (I.O.) Daly, J. J. 5/27/11
Pens. (I.O.) Davis, P. O. 8/6/11
Pens. (I.O.) Dickinson, J. R. 8/18/11
Pens. (I.O.) Eggers, D. L. 7/9/11
Pens. (I.O.) Ehmke, G. K. 7/13/11
Pens. (I.O.) Ellis, R. 8/2/11
Pens. (I.O.) Erickson, R. W. 8/7/11
Pens. (I.O.) Garber, R. J. 4/4/11
Pens. (I.O.) Good, P. L. 6/11/11
Pens. (I.O.) Grishkewich, A. 2/25/08
Pens. (I.O.) Guerin, G. D. 7/13/11
Pens. (I.O.) Huber, W. R. 4/28/11
Pens. (I.O.) Husted, G. D. 7/21/11
Pens. (I.O.) Keck, P. L. 5/4/11
Pens. (I.O.) LeLacheur, W. M. 4/24/11
Pens. (I.O.) Lewis, A. W. 8/23/11
Pens. (I.O.) Mahon, E. 6/26/11
Pens. (I.O.) Mahota, E. J. 1/28/11
Pens. (I.O.) Manganelli, V. F. 6/12/11
Pens. (I.O.) Marchione, M. 7/27/11
Pens. (I.O.) Mortimer, E. J. 10/19/10
Pens. (I.O.) Niemeyer, R. J. 7/16/11
Pens. (I.O.) Reynolds, B. 8/13/11
Pens. (I.O.) Ross, R. N. 3/22/11
Pens. (I.O.) Sauer, W. A. 5/15/11
Pens. (I.O.) Scisco, R. W. 6/1/11
Pens. (I.O.) Sherwood, G. A. 8/15/11
Pens. (I.O.) Sussex, F. R. 3/29/11
Pens. (I.O.) Terpening, J. P. 6/7/11
Pens. (I.O.) Thomas, M. 8/17/11
Pens. (I.O.) Tindall, R. D. 6/1/11
Pens. (I.O.) Toth, J. S. 9/11/11
Pens. (I.O.) Umbright, R. D. 8/4/11
Pens. (I.O.) Warden, R. E. 8/24/11
Pens. (I.O.) Wilson, R. W. 7/10/11
Pens. (I.O.) Wood, R. E. 4/13/11
Pens. (I.O.) Zellmer, K. R. 6/4/11

Local Surname Date of Death Local Surname Date of Death Local Surname Date of Death

Members for Whom PBF Death Claims were Approved 
in September 2011

In Memoriam continued
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www.ibew.org
From breaking news 
to video stories, our
updated Web site has
information not available
anywhere else. Visit us to
connect with the IBEW on
Facebook and to follow
International President
Edwin D. Hill on Twitter!

www.brotherhood
beyondborders.org
The IBEW’s convention
Web site delivers in-depth
coverage, daily updates
and delegate profiles.

Flickr
See speakers, delegates
and all the action from
Vancouver in full color.
The IBEW’s Flickr photo
page has more than 
140 photos from the
convention—including 
all the Vice Presidential
District and convention
committee portraits—at
www.flickr.com/photos/
ibew_io/.

YouTube
The IBEW’s video team
brought delegates and
members daily coverage
of the 38th Convention.
Watch all seven days of
news and features at
www.youtube.com/user/
TheElectricalWorker.

Facebook
The IBEW’s Facebook
page was viewed more
than 1 million times during
the convention—a new
record! If you haven’t
connected with the IBEW
on Facebook yet, go to
www.facebook.com/
ibewfb.

IBEW MEDIA
WORLD

In addition to this
special issue of the
Electrical Worker, check
out even more coverage
of the 38th International
Convention online.
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The regular meeting of the International Executive Council was called to order at 8:00 a.m.,
by Chairman Pierson, on Tuesday, September 7, 2011, in Vancouver British Columbia.
Other members of the council in attendance were Lucero, Riley, Walter, Lavin, Calabro
and Clarke. Myles Calvey arrived on Thursday, September 8, 2011, and remained
throughout the remainder of the meeting. John Briegel was absent and was excused
from this regularly scheduled meeting.

International President Hill
International President Edwin D. Hill met with the members of the International
Executive Council a number of times to discuss a variety of matters affecting all
branches of the Brotherhood.

International Secretary-Treasurer Chilia
International Secretary-Treasurer Salvatore (Sam) J. Chilia presented financial reports
covering the IBEW Pension Fund and the Investment Portfolio of the Brotherhood
both in Canada and in the United States.

Legal Defense
Payments for legal defense, made from the General Fund, were examined and approved
in accordance with the requirements of Article X, Section 1, of the IBEW Constitution.

Financial Reports
The International Secretary-Treasurer’s Reports for the various funds of the
Brotherhood were presented to the members of the International Executive Council,
examined, approved and filed.

Local Union(s) Under International Office Supervision
International President Hill advised the council members that there are no local
unions under the supervision of the International Office, at this time.

Financial Statements for Politcal Education
Reviewed and Filed

IBEW and Subsidiaries—Consolidated Financial Statements for June 30, 2011
Reviewed and Filed

IBEW Headquarters Building LLC—Financial Statements for June 30, 2011
Reviewed and Filed

IBEW and Subsidiaries—Consolidated Financial Statements for a Five-Year
Period Ended June 30, 2011
Reviewed and Filed

Trust for the IBEW Pension Benefit Fund and Subsidiaries Consolidated
Financial Statements June 30, 2011
Reviewed and Filed

Trust for the IBEW Pension Benefit Fund and Subsidiaries Consolidated
Financial Statements Five Years Ended June 30, 2011
Reviewed and Filed

Pension Plan for Officers, Representatives and Assistants of the IBEW 
Financial Statements June 30, 2011
Reviewed and Filed

Pension Plan for Office Employees of the International Brotherhood of
Electrical Workers Financial Statements June 30, 2011
Reviewed and Filed

Article XX and XXI Cases
There has been no activity under either Article XX or Article XXI.

Charges Filed with the International Executive Council 
Against Brother James Isaacs, Sr., Card Number D141327, 
Retired Member of Local Union 466, IBEW
On December 4, 2009, Brother Fernando Rendon, a member of Local Union 606,
IBEW, preferred charges against James Isaacs, Sr., Card Number D141327, a retired
member of Local Union 466, presently receiving IBEW Pension Benefits, for allegedly
violating Article XI, Section 6(d), of the IBEW Constitution.

After a thorough review of the facts presented in this case, the members of the coun-
cil found Brother Isaacs guilty as charged and hereby orders him to remit all monies
he has collected from the IBEW Pension Benefit Fund for the period of January 2006,
through and including, February 2010, in the amount of $7,097.50. The IEC ordered
him to reinstate his membership into Local Union 466 and pay back per capita from
January 2006 to date.

Charges Filed with the International Executive Council 
Against Brother Thomas E. Adams, Card Number D392733, 
Retired Member of Local Union 16, IBEW
On March 16, 2011, Paul Green, Business Manager of Local Union 16, IBEW, preferred
charges against Thomas E. Adams, Card Number D392733, a retired member of Local
Union 16, presently receiving IBEW Pension Benefits, for allegedly violating Article XI,
Section 6(d), of the IBEW Constitution.

After a thorough review of the facts presented by International Representative Alan
Goddard, the members of the council found Brother Adams guilty as charged and hereby
order him to remit all IBEW Pension Benefits that he has collected from the IBEW Pension
Benefit Fund, since July 2010, through and including, June 2011, in the amount of $1,243.88.

Brother Adams is also ordered to reinstate his membership with Local Union 16, IBEW,
and to pay all back per capita, from that day forward, to Local Union 16, IBEW.

Appeal Filed with the International Executive Council by James Van Dyke,
Card Number D989981, a Member of Local Union 43, IBEW
James Van Dyke’s appeal to the members of the executive council was heard and the
facts and data regarding his appeal were considered.

After a thorough review of Brother Van Dyke’s appeal, it is the decision of the execu-
tive council members to uphold International President Hill’s decision and to support
Vice President Siegel’s decision.

Charges Filed with the International Executive Council 
Against Brother Jerry Mihovilovich, Card Number D598637, 
Retired Member of Local Union 150, IBEW
On October 15, 2010, William R. Holst, a member of Local Union 150, IBEW, preferred
charges against Jerry Mihovilovich, Card Number D598637, a retired member of Local
Union 150, presently receiving IBEW Pension Benefits, for allegedly violating Article XI,
Section 6(d), of the IBEW Constitution.

After a thorough review of the charges filed against Mihovilovich, the members of the
council had determined that Brother Mihovilovich was not in violation of the IBEW
Constitution, with regard to the IBEW Pension Benefits, and hereby instructs the
International Secretary-Treasurer to reinstate Brother Mihovilovich’s IBEW Pension
Benefits. The International Secretary-Treasurer is also instructed to refund any back
dues that had been collected from the date of suspension.

Local Union 292’s Attempt To Appeal To Overturn Vice President
Stephenson’s Decisions On Trial Board Appeals
After a thorough review of the facts, submitted by the Executive Board Members of Local
Union 292, IBEW, it was determined that their appeal to overturn Vice President
Stephenson’s decision was deemed improperly placed before the council.

Correspondence to that affect has been addressed and forwarded to the Executive
Board members of Local Union 292, IBEW, attempting to appeal.

Retirement 0f International Representative
Walter S. Ray, International Representative
Ninth District
Effective—October 1, 2011

Retirement of International Office Employees
Sara Duncan, Supervisor, International Office
Political/Legislative Department
Effective—March 3, 2011

Joyce Mason, Senior Agreement Approval Analyst, Grade 9
Construction Department
Effective—July 11, 2011

The Next Regular International Council Meeting
This regularly scheduled meeting was adjourned, on Thursday, September 8, 2011,
at 1:00 p.m. The next regular meeting of the International Executive Council will
commence at 8:30 a.m., on Tuesday, December 13, 2011, in Washington, D.C.

For the International Executive Council
Patrick Lavin, Secretary
September 2011

The IEC acted on numerous applications under the IBEW Pension Benefit fund. For a complete
listing, consult www.ibew.org, clicking on the International Executive Council link on the
“About Us” page. �

September International Executive Council Meeting

Minutes and Report of 
The International Executive Council’s Regular Meeting
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HOW TO REACH US

We welcome letters from our readers. The writer should include his or her
name, address and, if applicable, IBEW local union number and card
number. Family members should include the local union number of the
IBEW member to whom The Electrical Worker is mailed. Please keep
letters as brief as possible. The Electrical Worker reserves the right to
select letters for publication and edit all submissions for length.

Send letters to: 
Letters to the Editor, The Electrical Worker, 900 Seventh Street, N.W.,
Washington, D.C. 20001
Or send by e-mail to: media@ibew.org

©2011 International Brotherhood of Electrical Workers.

All rights reserved. Printed in the U.S.A. on Union-made paper.

POSTMASTER: Send address changes to The Electrical Worker, 
900 Seventh Street, N.W., Washington, D.C. 20001.

The Electrical Worker will not be held responsible for views 
expressed by correspondents.

Paid advertising is not accepted.

Publications Mail Agreement No. 40011756. 
Return undeliverable Canadian addresses to: 
2835 Kew Drive
Windsor, ON Canada N8T 3B7

W
hile more than 3,000 delegates and guests were
assembling in Vancouver under the banner
“Brotherhood Beyond Borders” for the 38th IBEW
Convention, another gathering was gaining momen-

tum 3,000 miles away in New York City.
With signs saying, “Occupy Wall Street” and “We Are the 99%,”

a mostly-young, diverse group of citizens was making its voice heard
at the heart of the U.S. financial system. Some carried signs
denouncing the bankers who nearly collapsed our economy or the
influence of big money on the politicians who bailed out Wall Street
with taxpayers’ money.

Others dramatized, in picture and word, their own stories of lost
jobs and disrupted dreams, the bitter fruits of rapidly growing eco-
nomic inequality in the U.S. exacerbated by politicians who—under
the cover of “austerity”—block legislation that would create jobs.

On the surface, the events of early September were very differ-
ent. Hotels, suits and ties and official credentials in Vancouver.
Tents, jeans and open invitations to activists of all stripes in New
York, and, now, in cities and small towns across the nation.

However, when we focus on the messages that come out of each
gathering, differences between our members and the activists on the
street fade.

That is as it should be. Because, brothers and sisters,
Vancouver was about building bridges, not just between two great
nations, but among citizens of both nations fighting for a brighter
and more equitable future.

Economic pain is spreading in North America, urging more of
our family members, our neighbors and our own union members to

wake up. They are looking for real solutions to their problems and leaders who will stand by their side.
In this issue of The Electrical Worker, we review the speeches, the resolutions and the floor

debates from Vancouver.
A single strand runs through the entire convention—the need to intensify our efforts to reach

beyond our boundaries and our own comfort zones … to unorganized workers, our own members, our
youth, our communities, our employers, our customers and our political leaders, offering the kind of
leadership that is truly worthy of a mature, progressive and powerful union.

The IBEW’s convention cycle is five years. But no delegate left Vancouver with any consolation that
we have five years to begin to accomplish our objectives. We should all be proud that our delegates dis-
played the courage and determination that our times demand.

If anyone questions the urgency of accomplishing the goals established at our 38th Convention,
maybe they should listen not to us, but to some of the men who live in the world of our adversaries,
men like William Gross, the managing editor of global investment management firm Pimco.

Gross is one of a growing number of wealthy Americans who contend that high unemployment and
low wages are hurting the ability of businesses to sell their products or collect interest on investments.

Suddenly powerful men are worried about the future of our entire economic system if our nations
don’t change course.

Need we say more?
Listening is the first skill of anyone who hopes to reach out and make change. When even our natu-

ral adversaries agree that things need to change fast, we simply have no time to waste.
The success of a convention cannot be gauged at its closing. Progress will be measured by how

well our members and leaders grasp the urgency of our times and act to sow new plans.
Our adversaries will always question the ability of workers to change our circumstances just as

they ridicule the notion of young activists who have the audacity to claim that society should exist for
the 99 percent.

Leave them to their doubts. We choose, instead, to heed the words of Samuel Adams, a signer of
the Declaration of Independence.

Adams said, “It does not take a majority to prevail, but rather an irate, tireless minority keen on
setting brushfires of freedom in the minds of men.”

Vancouver 2011 is behind us. Tireless work lies ahead. �

I n t e r n a t i o n a l  B r o t h e r h o o d  o f  E l e c t r i c a l  W o r k e r s

The Electrical Worker was the name of the first official
publication of the National Brotherhood of Electrical
Workers in 1893 (the NBEW became the IBEW in 1899 with
the expansion of the union into Canada). The name and
format of the publication have changed over the years. 
This newspaper is the official publication of the IBEW and
seeks to capture the courage and spirit that motivated the
founders of the Brotherhood and continue to inspire the
union’s members today. The masthead of this newspaper 
is an adaptation of that of the first edition in 1893.
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Next Step after Vancouver:
Win New Allies



W
hen Salisbury, Md.,
Local 1307 retiree Tom
Willey turned on his
TV, he deplored what

he saw. Wisconsin Gov. Scott Walker
was opening his salvo on collective
bargaining in February. And all over
the country, right-wing pundits were
scapegoating union members, pub-
lic servants and working families for
ballooning state deficits caused by
reckless Wall Street financiers.

But Willey also saw resistance.
Broadcasts featuring legions of
activists peacefully occupying the
state Capitol gave the 83-year-old
former Fourth District International
Representative a rush he hadn’t felt
in years.

Willey had hope. And he
quickly decided the next thing he
needed was a plane ticket.

“I saw them down at the Capitol
[in Madison, Wis.], and I’m thinking
to myself, ‘I need to go out there and
do my share,’” he said. “It was a
challenge I wanted to take on.” So in
late February, Willey flew to Chicago
to meet his daughter and son-in-law,
who accompanied him to Madison.

The next morning Willey made
his way to the Capitol building. Tens
of thousands of pro-working family
demonstrators hoisted signs and
chanted outside, while more banged
on drums and blew horns inside the
spacious rotunda.

Walking with his cane, Willey
made his way past the security
guards and into the ecstatic din of
demonstrators. “They had a setup in
the center where people where get-
ting on a microphone and making
speeches,” he said. “Everyone from
state labor leaders to regular folks
were talking to the crowd. When it
was my turn, I just spoke from the top
of my head. I told them I was there to

support their protest against Walker
taking their collective bargaining
rights away. Then I used a few other
choice words for how I felt about him.

“When I was finished, the
drums rumbled and the horns
sounded,” Willey said. “I felt good. I
came to say my piece, and I did.”

Willey happened to be in the
rotunda a day before International
President Edwin D. Hill spoke to
crowds gathered at the statehouse
on Feb. 21. Willey flew home to Silver
Spring, Md., that day.

Willey’s union roots run deep.
When he was fresh out of high
school in 1945, one of his teachers
was able to connect him with a job
working for Eastern Shore Public
Service Co. (now a subsidiary of
Pepco). Two years later, at the age of
18, he started his lineman appren-
ticeship with the local. He became a
field representative for the union in
1960 and spent the better part of the
next three decades servicing 32
local unions across Maryland, Ohio,
Kentucky, Virginia, West Virginia and
in the nation’s capital. He earned
his 65-year pin in August.

He recently returned from the
IBEW’s 38th International Convention
in Vancouver, B.C., which he attended
as a guest—his 14th convention since
1954. Willey said he was pleased to
see so many activist members, which
he attributed to the union’s leader-
ship team, the positive example set
by AFL-CIO top officers Rich Trumka

and Liz Shuler and the IBEW’s young
workers contingent.

“At the AFL, we’ve got a mine
worker—who’s a fighter—and we’ve
got our own great Liz Shuler [former
executive assistant to President Hill],”
he said. “And I’m happy that we’re
working with these young people. You
can’t ever start too soon. We ought to
start talking with them about these
issues when they’re infants.”

Willey said that Madison offered
him a renewed faith in widespread
trade union activism. A longtime
member of I-ROAR—the organization
of retired IBEW representatives—
Willey wrote a letter to the group’s
publication describing his Madison
experience and also spoke about the
trip at local union meetings. After
returning from the protest, Willey
joined Facebook to keep abreast of
what’s happening at the netroots
level and further his engagement. “If
you’re a union member, you know
which side you need to be on,” he
said. “Being at the protest vitalized
me. I think I picked up five years that
day. If I can do it, anyone can.”

Willey said he soon hopes to
attend an Occupy D.C. event near his
home to show his support of the
burgeoning mass protests against
corporate greed at Wall Street and
across the nation.

“I definitely support what
these folks are doing to protest,”
he said. “It’s the beginning of a
great movement.” �

Letters
to the Editor

If you have a story to tell about your IBEW experience, please send it to media@ibew.org.

Who We Are

83-Year-Old IBEW Activist: 
‘If I Can Do It, Anyone Can’

Salisbury, Md., Local 1307 retiree and activist Tom Willey attended his 14th
IBEW convention in Vancouver.
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“If you’re a union
member, you know
which side you
need to be on.”
– Tom Willey, Local 1307 retiree

God and Country, continued
I must respond to a previous letter to the editor from August 2011 entitled “Do
Labor and Religion Mix?” To say that the Catholic Church is against workers, homo-
sexuals and women would be false.

In May of the year 1891 (six months before the organization of the IBEW and two
years before “The Electrical Worker” was first published) Pope Leo XIII issued the
encyclical, “Rerum Novarum,” regarding the importance of workers’ rights. In 1988,
Pope John Paul II issued an encyclical addressing women’s essential role in society.

While the church does not condone homosexual sexual relations, it
teaches that we must recognize and respect the dignity of homosexual persons.

In 2009, Pope Benedict XVI issued an encyclical stating that the voices of
workers must be heard and that labor unions are a strong solution to our failing
economy. Not bad for some “fat old men in dresses.”

J.J. Crow
Local 11 member, Los Angeles

Honoring Labor’s Legacy
The Who We Are story in the recent issue of the Electric Worker (“77 Years after Bloody
Mill Strike, Remembering the Slain,” Sept. 2011) moved me to tears. God bless those
brothers and sisters whose service of the slain workers memorial will help both honor
those who made the greatest of sacrifice and keep their story from being forgotten. We
must do as Brother Peterson so well states in his letter (“Are You With Us?”) in the
adjoining column: not let the “wedge issues” such as gun rights, abortion, etc. have
us vote for those whose politics and polices are the most anti-life, anti-family, leaving
a national landscape of broken families, communities, towns and cities.

John Andrechak
Local 44 member, Butte, Mont.

Four More Years
Organized labor’s public displays of disgust with President Barack Obama are ill
advised and premature. When he won the election in 2008, no one believed he
could do all that was needed in only one term as president.

Because of the headwinds he faces with his policies and proposals, only 1 1/2
more years is not enough time. Given the staunch opposition he faces in Congress,
another term is an absolute necessity.

While it is true that unions have not realized the political, economic and regula-
tory gains that were promised during the 2008 campaign, to rebel, revolt and jump
ship now is nothing but an impatient temper tantrum. 

We need to continue to support Obama’s presidency and his campaign for
re-election for more reasons than you can imagine. How far do you think organized
labor will get with President Rick Perry?

While unions may be rightfully upset at the lack of political respect given to us
after the efforts we expended to get Obama elected, we must remember that the alter-
native is a nightmare from which we may never recover.

Reggie Marselus
Local 124 retiree, Kansas City, Mo.

A Grandson Remembers
My grandfather died a couple years ago and was one of the great men I knew; he
led me to law school. James, or as his friends knew him, Tom, was proud to be two
things above all else: First to be a free man in the brotherhood of Freemasons and
second, to have been a member of the IBEW for nearly his entire life. 

Just to share, the story he always told about the IBEW was working on the
atomic bomb. The way he told it, he was called in to work on a private contract to do
wiring for an ambiguous project. It wasn’t until the debriefing that he discovered that
his work had been military in nature. Following up years later, he discovered that his
work had helped end the second World War. Being unable to serve due to a hernia,
he was proud to have served his country through the electrical worker’s union.

Jack Tomberlin, St. Louis
Grandson of James “Tom” Tomberlin

[IBEW Pension Department records show that James Tomberlin was born on Sept. 16,
1910 or 1911 (obligation card and beneficiary card show 1911, but pension records
list birthdate as 1910). He was initiated into Charlotte, N.C., Local 379 in 1944 but
transferred later to Diamond Bar, Calif. Local 47. Brother Tomberlin retired in 1975
and died on Oct. 31, 2006.]



Special note: The IBEW has rescinded its
former policy of requiring fee payers to
renew their objections annually. All
objections will now be treated as contin-
uing for as long as the objector remains
in the bargaining unit.

Many collective bargaining agreements
between employers and the IBEW or its
local unions include “union security”
provisions stating that employees must
become and remain members of the
union as a condition of employment. The
National Labor Relations Act permits
employers and unions to negotiate
these clauses where they are not other-
wise prohibited by state law. These pro-
visions are also permitted under the
Railway Labor Act and under many state
public employee bargaining laws. Under
these laws, employees may fulfill their
“union security” obligations either by
joining the union and thereby enjoying
the full rights and benefits of union
membership, or by simply fulfilling their
financial obligations to the union.

Employees who elect to become agency
fee payers—that is, who choose not to
become full-fledged IBEW members—
forfeit the right to enjoy a number of
benefits available only to union mem-
bers. For example, only union members
are entitled to attend and participate in
union meetings; to run for union office
and to nominate and vote for candidates
for union office; to participate in contract
ratification and strike votes; to partici-
pate in the development and formula-
tion of IBEW policies; to participate in
the formulation of IBEW collective bar-
gaining demands; and to serve as dele-
gates to the International Convention.

Agency fee payers are generally charged
the same dues and initiation fees uni-
formly required of IBEW members.
However, agency fee payers who object to
supporting certain union activities may pay
a reduced fee to ensure that none of their
money is used to support those activities.
In particular, objectors are charged only for
activities or projects that are reasonably
related to collective bargaining. Examples
of such “chargeable” activities are negoti-
ating collective bargaining agreements;
meeting with employer representatives;
meeting with employees on employment-
related issues; participating in proceedings
on behalf of workers under the grievance
procedure, including arbitration; and man-
aging internal union affairs.

Among activities considered “non-
chargeable,” which objectors are not
required to support, are support of polit-
ical candidates, general community
service, legislative activities, certain
costs of affiliation with non-IBEW organi-
zations, and members-only benefits.

The IBEW Agency Fee Payers Objection
Plan establishes the procedure for obtain-
ing a fee reduction and is set forth in full
below. By way of summary, fee payers
must file their objections during the des-
ignated open period (usually the month
of November) or within 30 days of becom-
ing agency fee payers. Current fee payers
who wish to file objections for calendar
year 2012must do so between November 1
and December 31, 2011. Objections must
be addressed to the International
Secretary-Treasurer, IBEW, 900 Seventh
Street, N.W., Washington, D.C. 20001, and
must be postmarked during the
November-December open period.
Objections filed during this open period
will become effective on January 1, 2012,
and will remain effective for as long as the
objector remains in the bargaining unit.

No special form is required to register an
objection. However, please include your
full name, your mailing address, the
local union to which you pay fees, your
nonmember identification number (if
known), and your Social Security num-
ber. In addition, if you move, please
advise the International Secretary-
Treasurer of your new address.

Dues and fees paid by employees cov-
ered by IBEW bargaining agreements
consist of a portion payable to the local
union and a portion that is transferred to
the International. During January of each
year, or as soon as possible after receiv-
ing a timely mid-year objection, the
International will mail a check reflecting
the reduction in the International’s portion
of the fees to each objector who has filed a
timely objection with the International
Secretary-Treasurer, along with a detailed
explanation of the basis for the fee reduc-
tion. During these same time frames, the
local union that represents the objector
will provide him or her with a reduction in
its portion of the fees, either by sending a
reduction check or by adjusting the
amount of the objector’s periodic pay-
ments, and will provide information
explaining the basis for its reduction.

The reductions are based on the percent-
age of the unions’ expenditures that were
devoted to “chargeable” and “noncharge-
able” activities during the previous fiscal
year, as defined above. For example, the
International determined that during its
2009-10 fiscal year, 54.8 percent of its
expenditures were for “chargeable” activ-
ities and 45.2 percent of its expenditures
were for “nonchargeable” activities. The
locals’ portions vary, with most local
unions devoting between 90 and 95 per-
cent of their annual expenditures to
“chargeable” activities. In no year has
any IBEW local union spent a smaller per-
centage of its expenditures on “charge-
able” activities than the International,

although some of the locals use the
International’s percentage to calculate
their own annual reduction—thereby giv-
ing objectors a larger reduction than if the
locals used their own figures.

Some public sector collective bargaining
laws require different procedures for
honoring the rights of non-members. If
you are a public employee covered by
such a law, your local union will advise
you of the proper procedure to follow to
register your objection.

The IBEW Agency Fee Payers
Objection Plan1

1. Nonmembers’ Right to Object.
Any employee who is not a member of
the IBEW and who pays agency fees to
an IBEW local union (LU) pursuant to a
collectively bargained union security
provision in the United States has the
right to object to expenditures of his or
her fees for activities that are not rea-
sonably related to collective bargaining.
For purposes of this plan, such activities
will be referred to as “nonchargeable
activities.” The agency fees paid by a fee
payer who perfects an objection under
the procedures set forth below will be
reduced to reflect the expenditures of
the LU and the IBEW that are used for
“chargeable activities” (including, for
example, negotiating and enforcing col-
lective bargaining agreements, dealing
with employers on employment-related
concerns, and union administration).

2. Procedure for Filing Objections.
Each fee payer who wishes to file an
objection must do so in writing,
addressed to the International Secretary-
Treasurer (IST) at the International Office
of the IBEW, 900 Seventh Street, N.W.,
Washington, D.C. 20001. In registering
their objections, objectors must include
their name and address, the LU to which
they pay fees, their non-member identifi-
cation number, if known, and their
Social Security number. Objections must
be post marked during the first 30 days
after an employee becomes an agency
fee payer (either by being hired or trans-
ferred into the bargaining unit, or by
resigning from union membership) and
becomes obligated to pay agency fees to
an IBEW LU under a collective bargaining
agreement or, for current bargaining unit
members, during the month of
November. (The open period may be
extended in Convention years.)
Objections will be effective for as long as
the objector is in the bargaining unit.

3. Reduction in Agency Fees.
No later than January 31 of each year (or
as soon as possible, in the case of
timely mid-year objections), both the
International and the LU to which the

objector pays agency fees will mail to
each objector who has perfected his or
her objection under this plan a check
reflecting the reduction in payments to
which he or she is entitled for that calen-
dar year, or will otherwise advise the
objectors how their payments will be
reduced for the year. Unless advised oth-
erwise by their respective LUs, objectors
will be expected to remit the full amount
of fees charged by their respective LUs.

Agency fees are composed of a portion
forwarded to the International as per
capita payments and a portion retained
by the LU. When the IST receives timely
objections, he will forward the names of
the objectors to the LUs to which they pay
their agency fees. As set forth in greater
detail below, the International will deter-
mine the percentage reduction to be
applied to the per capita portion of the
objector’s fees and will issue checks
reflecting the reduction in per capita pay-
ments to which objectors are entitled. In
addition, each IBEW LU will establish its
own procedure for determining the
reduction in its portion of the agency fees
and for reducing the objectors’ payments
by the appropriate amounts.

4. Calculation of Reduction in 
Per Capita Payments.
Before the beginning of the calendar year,
the IST will calculate the International’s
per capita reduction as follows: The IST
will determine the International’s total
operating expenditures for all purposes
during the preceding fiscal year, the
expenditures made for activities that are
chargeable to objectors, and the non-
chargeable expenditures. The IST will
then calculate the ratio of chargeable and
nonchargeable expenditures to total
expenditures. The International’s expen-
ditures and calculations will be verified
by an independent auditor.

5. Per Capita Reduction Check.
No later than January 31 (or as soon as
possible after receiving a timely mid-
year objection), the IST will mail each
individual who has filed a timely objec-
tion a check representing the reduction
in per capita payments to which he or
she is entitled for the entire calendar
year. The reduction checks will be
accompanied by a description of the
major categories of expenditures, an
explanation of how the amount of the
reduction was determined and an expla-
nation of the appeal procedure.

6. Appeal to Impartial Arbitrator.
An objector who has filed a timely objec-
tion and who believes that the per
capita reduction provided by the IST
does not accurately reflect the
International’s expenditures on charge-
able activities may appeal to an inde-

pendent arbitrator.

a. The appeal must be made in writing
and must be received in the office of
the IST within 30 days of the date on
which the IST mails the objector his or
her per capita reduction check. The
appeal should explain the basis of
the challenge.

b. The impartial arbitrator will be
appointed by the American
Arbitration Association (AAA) through
its Rules for Impartial Determination
of Union Fees, issued on June 1, 1986.

c. Such appeals will be consolidated to
the extent practicable and heard as
soon as the AAA can schedule the
arbitration. The presentation to the
arbitrator will be either in writing or at
a hearing, if requested by any objec-
tor(s). If a hearing is held, any objec-
tor who does not wish to attend may
submit his or her views in writing by
the date of the hearing. If a hearing is
not requested, the arbitrator will set a
date by which all written submissions
must be received and will decide the
case based on the records submitted.
The International will bear the burden
of justifying its calculations.

d. The costs of the arbitrator’s services
and any proceedings before the arbitra-
tor will be borne by the International.
Individually incurred costs will be
borne by the party incurring them.

e. While the appeal is pending, the IST
will hold in escrow a portion of the fees
paid by objectors in an amount suffi-
cient to insure that the portion of the
fee reasonably in dispute will not be
expended during the appeal proce-
dure. In the event that the impartial
arbitrator determines that the objectors
are entitled to a greater reduction in
their fee payments than that calculated
by the IST, additional checks will be
issued for the balance of the reduction
due, as determined by the arbitrator.

7. Appeals from Local Union 
Fee Reductions.
An objector who has filed a timely objec-
tion and who believes that the reduction
provided by the LU to which he or she pays
agency fees does not accurately reflect the
LU’s expenditures on chargeable activities
may appeal through procedures estab-
lished by the LU. An objector challenging
both the International’s and the LU’s
reductions must appeal through the pro-
cedure specified in paragraph 6.a., except
that the appeal must be received in the
office of the IST within 30 days of (a) the
date on which the International mailed
the objector the per capita reduction or (b)
the date on which the LU mailed its reduc-
tion, whichever is later. �

Notice to Employees Covered by IBEW Union Security Agreements: 
Fee Payers Objection Plan for 2012
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1 Where public employees are employed under a law requiring different procedures, the employees’ Local Union will provide information about the proper procedures to follow.


